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W Assurance notice

The Board of Directors and all directors of the Company hereby warrant that the information contained in this report is free from any
false representation, misleading statement or material omission, and assume joint and several liabilities for the truthfulness, accuracy
and completeness of the contents herein.

M Title of report

"Sustainability Report" is the title of the Annual Corporate Social Responsibility Report of Industrial Bank. Adopting this title is a
manifestation of the integration of the corporate governance concept on sustainable development and corporate social responsibility
(CSR) by Industrial Bank.

W Time covered by this report
The Reporting Period is from January 1, 2010 to December 31, 2010. Some contents are beyond this time frame.
M Interval
This is an annual report.
W Coverage
The entire Company.
W References used in this report

In this report, otherwise described in the content, references to “Industrial Bank", “IB”, "the Company", "We", "our" and "the Bank"
shall mean Industrial Bank Co., Ltd.

B Basis of preparation

This report is prepared in accordance with the requirements under the "Opinions on Strengthening the Social Responsibility of
Banking Financial Institutions" [Yin Jian Ban Fa (2007) No. 52] promulgated by the China Banking Regulatory Commission(CBRC),
the "Guidelines for Corporate Social Responsibility of China's Banking Financial Institutions" promulgated by the China Banking
Association(CBA) and the "Guidelines for Environmental Information Disclosure by Companies Listed on the Shanghai Stock
Exchange” and other regulations.

B Release of previous reports

The Bank first released the “IB Social Responsibility Report (1988-2008)" and the “IB 2008 Annual Social Responsibility Report” to
the public in April 2009. It released the “IB 2009 Sustainability Report” to the public in March 2010.

H Note on the data used

Financial data used in this report was extracted from the 2010 Annual Report and certain data from the previous year was also used.
Unless otherwise stated, the monetary amounts stated in this report were denominated in RMB.

B Availability of this report

This report is released in printed and electronic forms. The electronic version is available at the Company's website (www.cib.com.
cn) for inspection.

M Priority

This report is prepared in both Chinese and English. In case of discrepancy, the Chinese version shall prevail.
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Founded in August 1988, headquartered in Fuzhou City, Fujian Province, Industrial Bank is among the first batch of joint-
stock commercial banks approved by the State Council and the People's Bank of China. On February 5, 2007, Industrial
Bank was listed on Shanghai Stock Exchange (Stock Code: 601166) with total registered capital amount RMB5,992 million.

For the past 23 years, the Bank has endeavored all the while to offer comprehensive, top-quality, and high-efficient financial
service for clients on the base of managerial ideas that stress "Developing Together, Growing Together" and "Service
Starts with Sincerity". As at December 31, 2010, the Bank's total assets reached RMB1,849,673 million, shareholders'
equity amounted to RMB91,995 million, its NPL ratio was 0.42%, and after-tax profit for the year was RMB18,521 million.
According to the “Top 1,000 World Banks” list released by the British magazine The Banker in July 2010, the Bank ranked
93rd in terms of total assets and 97th in terms of Tier | capital. According to the ranking of the top 2,000 listed companies in
the Forbes Global 2000 list for the year 2010, the Bank ranked 245th in terms of comprehensive ranking, boasting a 14th
position among the 113 Chinese mainland enterprises that made it to the list.

The Bank follows the concept of scientific development and the State's macro-control policies, endeavors to improve its
mechanisms of modern corporate governance, conscientiously fulfills its CSR, strives for innovation, accelerates its drive
for strategic transformation internally, and seeks sustainable development from innovations in its business model, so as to
lay a sound foundation for “Building a First-Class Bank, Creating Centuries of Prosperity”.

Important Data

Three-year comparison

Net profit Earnings per share (RMB) Tax payment
(in RMB100 million) : : (in RMB100 million)

Number of employees : w/Branches: @ Sub-branches
. (includes secondary
branches)
25000
20000 500 ol
400 ~
15000 ~
300
10000
200
5000 100 I 40 44 64
0 0
2008 :
2009 5510 : 2008 2009
: 2010

Copyright@ 22 M # 47 | 2



Contribution of Social and Economic Value

Total tax payment by the Bank in 2010 was RMB8,139 million, an increase of 13.43% compared to the previous year, of
which, corporate income tax increased by 2.09% YoY to RMB4,515 million; business tax and surcharges increased by
33.14% YoY to RMB2.7 billion; other taxes increased by 27.53% to RMB925 million; total charitable donations amounted to
RMB64 million; social contribution value per share was RMB11.20 , up 17.40% YoY, lending strong support to the country’s
economic development, as well as fulfilling its promise of good returns to its corporate shareholders and employees.

The Direct Levy Bureau of the Fujian Local Taxation Administration, the Fuzhou State Administration Bureau and the
Fuzhou Local Taxation Administration jointly rated the Bank as a Class A tax-paying enterprise in 2008-2009.

Social contribution value per share in this report is in reference to the relevant requirements in the “Notice on Strengthening Social Responsibility in Listed Companies and
Issuing Guidelines to Listed Companies in the Shanghai Stock Exchange on the Disclosure of Environmental Information” released by the Shanghai Stock Exchange on

May 14, 2008, and the recommended calculation method for social contribution value per share that takes into account the characteristics of the banking industry, i.e. social
contribution value per share = EPS + (tax payment + staff costs + interest expense + total public investment)/total equity at closing.

TOp HOﬂOfS June 20, 2010

- The Bank was ranked the Most Socially
Responsible Listed Company in the fifth Top
Ten Most Competitive and Credible Listed

February 2, 2010

the award to date.

April 2010

The Bank was nominated for “Emerging
Markets Sustainable Bank of the Year (Asia)"
in the selection activity of "FT Sustainable

July 15, 2010

Hang Seng Indexes Company
announced "Hang Seng Corporate
Sustainability Index Series”. Through
its consistent efforts and outstanding

September 2010
WNMCREERISWVERICNEICELRUES | Chinese Companies award organized ?
China Bgosteel E”_V"O”m_e”t by Chinese Securities, and Mr. Tang Bin,  The Bank
SESEREEFE RPN | the Bank's Director and Board Secretary,  won the 2009
China Baosteel Environment . )

. . won the gold award for directors/board Environmental
Prize, becoming the only Rk X
financial institution to be given secretaries. Information

Disclosure

Award through
the independent
selection by 9
non-governmental
organizations in
China.

performance, the Bank was included in
two indexes — the "Hang Seng (China
A) Corporate Sustainability Index” and
the "Hang Seng (Mainland and Hk)

Corporate Sustainability Index". Q

Banking Award 2010" jointly held by the
Financial Times (UK) and International Finance
Corporation (IFC) again. The Bank is the
only bank in China to have been nominated
in the Sustainable Banking Awards for four
consecutive years and to have been successful
on two occasions, “Asian Sustainable Bank
of the Year Award” and "Emerging Marke
Sustainable Bank of the Year (Asia)".

CLOKC,

May 19, 2010

»

July 2010

IB's low-carbon credit
card was awarded the
Credit Card with the
Greatest Contribution at
the 2010 China Credit
Card Summit Forum
and Tencent Credit
Card Appraisal Release
Ceremony held by
Tencent and the Chinese
Banking Research
Center of the Central
University of Finance
and Economics.

The Bank was ranked fourth in the Corporate
Governance Assessment for the Top 100
Chinese Listed Companies for 2010 coreleased
by the global risk management consultancy
Protiviti and the Center for Corporate
Governance of the Institute of World Economics
and Politics (IWEP), Chinese Academy of
Social Sciences (CASS). It was the second
consecutive year that the Bank was ranked
among the top ten.
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January 2011

November 2010 The Bank's customer service center won the Best
Service Award in the 2010 Outstanding Customer
The Awards Ceremony of the 5th Appraisal Service Centers in the Chinese Banking Industry
of China's Investor Relations sponsored organized by the CBA.
by the China Listed Company Investor
Relations Management Research Center
was held in Nanjing. Industrial Bank was the January 2011
“Runner-up in the Top 100 Chinese A Share The Bank won the award for
Listed Companies for Investor Relations” Collective Organizations in the
for a second time, and Mr. Gao Jianping, Chinese Banking Industry with
Chairman of the Bank was awarded with Advanced Financial Services at
the “Best Chairman”, while Mr. Tang Bin, the World Expo.
the Bank’s Director and Board Secretary,
was awarded with the “Best Execution”.
During the appraisal, the Bank was also
honored with other awards such as “Social
Responsibility Contribution” and “Innnovation '
in Investor Relations”. ecember 2010
September 2010 Q The Bank was conferred with the title of “Low-
’ carbon Pioneer Enterprise in 2010” in the
The Bank was named the appraisal held jointly by the Institute for Urban
“Chinese Bank with the Best @ and Environmental Studies of the Chinese
Application of Technology in Academy of Social Sciences and 21st
2009” in the Best Chinese @ Century Business Herald, and the Bank was
Banks Awards organized by also covered in the Report on Low-carbon
the Economic Observer. Development of Chinese Enterprises.

December 2010

O @ The Bank was named the Most

Profitable Bank in Asia and

ranked among the top ten Asian
commercial banks in terms of overall
competitiveness at the fifth 21st
Century Asian Financial Annual
September 16, Conference cum Release of the 2010
2010 Asian Banks Competitiveness Ranking
Research Report held.

The Bank won
the "Best Social
Responsibility
Award in the
Banking and
Insurance In-

December 2010

dustry" co- I With its comprehensive features and the superior
sponsored by user experience that it provides, the Bank’s online
Rankins CSR banking platform was granted the 2010 China Best
Ratings, Hexun Online Banking Features award in, in the 2010
and DNV. Annual Publicity Campaign for the Assured and
Secure Use of Online Banking' organized by the
China Financial Certification Authority (CFCA).

Copyright@ k847 | 4



Overview

© Message from the Chairman
© Report from the President

© Sustainable Development and
Corporate Governance




6

DL L A7

7~

Copyright®

G 25

B i b




Chairman:
Gao Jianping



Message from the Chairman

The Bank made much progress in 2010, which marked a successful ending to our 2006-2010 development plans.

In the past five years, we endeavored to perfect our corporate governance, conscientiously fulfilled our social responsibilities
and put forward a new concept in corporate governance, which is “proactively exploring multiple approaches to fulfill
our social responsibility, and cultivate harmonious relationships among the human, nature, environment and society",
thereby laying a solid foundation for our sustainable development. Guided by the concept of sustainable development,
we incorporated social responsibility and sustainable development into our development strategy and implemented a
differentiation strategy in our operations.

In the past five years, we have been looking at the big picture and setting long-term focus. We seize any opportunity that
is beneficial and explore innovations. We are constantly seeking to improve ourselves and take pro-active measures. We
work in unity and through cooperation to achieve win-win situations. We take great efforts to promote a value concept
of sustainable development — firstly, the Bank has to be responsible by seeking stable returns for its shareholders and
carefully manage their investments, so as to meet the shareholders' requirements in terms of their fundamental interests.
Secondly, the objective of the Bank is to serve its customers and it needs to accurately understand the customers' needs
and changes thereto and spare no efforts in helping them achieve value growth, thereby helping them attain sustainable
development. Thirdly, the Bank needs to see growth in its employees as its own responsibilities and respect them and the
contributions they make. It shall endeavour to enhance their sense of achievement and help them grow. Fourthly, the Bank
needs to establish good competition and cooperation concepts with its peers in the industry and achieve win-win or even
mulit-win situations on the basis of competition and cooperation. Lastly, the Bank shall comply with laws and regulations
and follow the strictest business ethics, be concerned about the social welfare, and promote social harmony.

In the past five years, we have put in great efforts to innovate our business model so as to achieve sustainable development
in terms of the economy, environment and society. By integrating corporate governance, our risk control systems and
products and services, we created a new business ecosystem and our unique characteristic of differentiation and our
competitive advantage gradually took shape. These include the country's first low-carbon loan product, and the fact that
we are the first bank in the country to adopt the Equator Principles and to set up a bank-to-bank platform. This gives us
continuous momentum for seeking sustainable development.

We learn from many years of practice that it is impossible for a bank to exist and develop independently of the society. We
can only grow for centuries to come and achieve our long-term goal of sustainable development by closely binding our

interests with that of the society and work towards sustained development in the economy, environment and society.

We have great responsibilities to shoulder for the next five years to come. We shall fulfill our duties and obligations as a
corporate citizen with even greater determination and repay to society for its support and trust with our actions.

y

Chairman

Copyright© 2 k447 | 8



Director and President:
Li Renjie



Report from the President

2010 is the year with the most “complicated” macroeconomic situations since the beginning of this century. Guided by the
concept of scientific development, the Bank undertook in-depth implementation of national macroeconomic policies and
financial regulatory requirements and adhered to the strategy of the sustainable development. We followed our core ideas
and values of social responsibility and sustainable finance and promoted the sustainability of faster and better development
in all aspects of our work, thereby achieving a successful ending for our 2006-2010 development plans.

Exploring the sustainable development path of “differentiated management": in the past five years, the Bank has been
constantly exploring and seeking innovations in modes of financial services that support the sustainable development.
We were the first in the country to launch energy efficiency financing in 2006 and we created the country's first inter-
bank cooperation business service—bank-to-bank platform” in 2007. We were the first in the country to adopt the Equator
Principles in 2008 and we created an environmental and social risk management system in the following year under the
guidance of the Equator Principles. We offered the country's first low-carbon credit card and innovative cash management
services in 2010. It has been an extraordinary five-year journey in our search for sustainable finance. We promoted
strategic changes in our business development and profit models and implemented the strategic layout of “differentiated
management” so as to continually drive sustainable development of the Bank.

Exploring sustainable finance: we expanded our strategic layout for sustainable financial operations in 2010, following the
new trends of green and low-carbon economy, and opened up new financial domains and opportunities, forming our own
operating characteristics and business brands, enhancing our risk management capacity and establishing our advantage
in competitive differentiation in specific areas, thereby creating new business areas, quality assets and new sources of
income.

Participating in global sustainable development: in 2010, the Bank actively engaged in multilevel exchanges with the
government, participated in the exploration of sustainable development in the Chinese banking industry, broadened
the channels of communication with our counterparts in the industry, reinforced the consensus on global sustainable
finance, participated in the formulation of international standards and maintained good dialogues with non-governmental
organizations, as we jointly work towards global sustainable development.

Looking to the future, sustainable development has become a focus in the world today and the Bank will continue to
strengthen our confidence in achieving development, seek innovations in our development and endeavor to maintain rapid,

coordinated and healthy development in all our businesses, so as to have a smooth beginning for our plans for the next five
years and lay a strong and solid foundation.

President {1 £
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Sustainable Development

and Corporate Governance

The Concept of Sustainable Development

IB's corporate governance philosophy of sustainable development:

We consistently follow the Scientific Outlook on Development to deepen our understanding of
the linkages between corporate social responsibility and our own sustainable development,
proactively explore multiple approaches to fulfill our social responsibility, and cultivate harmonious
relationships among the human, nature, environment and society.

——Gao Jianping, Chairman of Industrial Bank

The Bank recognizes that the connotations of CSR are closely linked to the principles of sustainable development.
Both jointly expand the domains of traditional business ethics and enrich the contents of corporate governance. The
responsibilities of commercial bank managers in terms of managing such banks as corporations are no longer just to
maximize profits. They also need to coordinate all stakeholders at the same time. As special public enterprises, commercial
banks rely on investments from shareholders and also benefit from the support from customers, employees and other
stakeholders. In this sense, commercial banks should set social responsibility and sustainable development as their core
strategy and value orientation, and protect the environment, conserve resources and benefit the society through the
provision of products and services. They will find new business opportunities and profit sources in the process and expand
their businesses, thereby achieving sustainable development.

Key Expectations and needs IB's response
usiakeholders,  of stakeholders
n . Business integrity in compliance with the law;
Regulatory Compliance in management and T h ’ .
e B A o support and cooperate with regulatory requirements;
authorities responsiveness to control policies.

To support national economic development.

To conduct sound operation, and improves profitability;
To maintain a strong ability to accumulate profits;

To conduct active communication to enhancerelationships
with investors.

Shareholders Stable returns; growth in value.

To improve service standards and create brand quality;

To provide differentiated services to meet diverse needs;

To continue to seek financial innovation and promote
sustainable financial products;

To take the initiative to strengthen communication and enhance
customer awareness of sustainable development.

Service-oriented; create value; growing

Customers together.

To improve our human resource system;

To create employment opportunities;

To safeguard the the rights and interests of employees;
To enhance staff capacity;

To promote the corporate culture.

Creation of a development platform to

Employees develop lifelong employability.

To vigorously develop a bank-to-bank platform to promote
sharing of financial resources;

To deepen cooperation with counterparts in the industry and
spread the concept of sustainable development.

To complement each other's advantages for a

Partners win-win situation.

The environment
and resources

The society

To give play to its financial leverage effectively and
promote harmonious coexistence between man and
nature, the environment and society.

To hold the courage to take social
responsibility, abide by and comply with laws
and regulations, observe the highest business
ethics and promote social harmony.

To promote all-round development of green credit:
To explore green operation unremittingly.

To make efforts in livelihood finance;

To support education;

To engage in charity work;

To bring modern finance to the community.



The Process of Exploring the Concept of Sustainable
Development in Corporate Governance

Looking back at the Bank's development process, there were three evolution and enhancements in general in its business
philosophy. From seeing the interests of the shareholders as the first and foremost priority, to incorporating the interests of
all stakeholders, and subsequently to promoting harmony between the environment, society and economy and sustainable
development of the Bank, it was essentially a process of a bank gaining an awareness in the creation of value at different
stages of its growth.

From its establishment in 1988 to the mid- and late 1990s, to accommodate the needs of the
country for economic and financial reform and development, the Bank kept expanding its capital
through investments from its founders and attracting new investors, thereby laying the foundation
for its early development. At this stage, the main objective of the corporate governance was
optimizing shareholder value.

£

In the past decade, particularly since introducing strategic investors in 2003, the Bank gradually
realized through practice that as special public enterprises, commercial banks benefit from the
support from their shareholders, customers, employees and various members of the society in
their day-to-day operations, and at the same time, their operating results are also linked to the
interests of all these stakeholders. Hence, the objective of corporate governance of the Bank
cannot focus solely on its shareholders. It should also take into consideration the common
interests of all stakeholders.

Since its public listing, the ownership structure of the Bank has become more diversified. The
Bank has greater room for development and it also shoulders greater responsibilities. Against
the backdrop of increasingly prominent environmental issues such as global warming, the Bank
embarked on further reflections on the relationship between its social responsibility and sustainable
development. It explored fulfilling its social responsibilities through innovations in its business
model and creating a harmonious co-existence between man and nature and the society, as well
as established a governance concept of sustainable development, thereby laying the foundation
for its sustainable development at the source.

t

May 2006

The Bank cooperated with the IFC and creatively introduced the loan principal sharing mechanism, offering the
first energy saving and emission reduction loan in China.

June 2007

With its pioneering practice in energy saving and emission reduction, the Bank was nominated for the "Sustainable
Bank in Emerging Markets” and "Sustainable Deal of the Year" awards in the 2007 Sustainable Banks award jointly
organized by the Financial Times (UK) and IFC in London, and it won the second prize for "Sustainable Deal of the
Year", becoming the only Chinese financial institution to win the honor to date. The award presentation ceremony
in London was a global stage with sustainable finance as its core. Financial institutions from all over the world
gathered and exchanged good practices and advanced experiences in sustainable finance, including the Equator
Principles. After the ceremony, leaders of the Bank visited the HSBC headquarters and conducted in-depth
exchanges of key issues such as the concepts, scope and adoption of the Equator Principles.

November27, 2007

Mr. Li Renjie, President of the Bank, met Ms. Rachel Kyte, IFC's Director for Environmental and Social
Development, and Mr. Richard Ranken, IFC's Director for East Asia and the Pacific, and conducted meaningful
discussions on exploring sustainable finance and adopting the Equator Principles.

December+4, 2007

Mr. Gao Jianping, Chairman of the Bank, met Mr. Robert B. Zoellick, President of the World Bank, in Guangzhou
and conducted another high-level dialogue on the significance and feasibility of Industrial Bank adopting the
Equator Principles.

Copyright© 24k # 47
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April 2008
Mr. Gao Jianping, Chairman of the Bank, summarized at a shareholders' meeting the practice and exploration of
sustainable finance at the Bank, and put forward the guiding principles for the Bank's concept of governance, i.e.
“to thoroughly apply the scientific outlook on development, deepen the understanding of the relation between the
Bank's social responsibility and its own sustainable development, actively explore ways to promote the practice
of social responsibility at the Bank, and create a harmonious relationship between man, nature, the environment
and the society.”

October 3142008

| .
The Bank officially announced to the public its commitment to the x = Modem B
Equator Principles, thereby becoming the first financial institution ﬁﬁémﬂ? Bankers
in China to adopt them. With that, it made the great leap forward
in its development as it became the first Equator Principles
Financial Institution in China that provides energy effective
financing and with that as a foundation, it continued to deepen its
exploration for sustainable development in its practices.

In an exclusive interview with Modern Bankers, Mr. Gao Jianping,
Chairman of Industrial Bank, talked about the origin, evolution and
elevation of the Bank's “green” concept of governance and shared SV 44T -

the Bank's development history in its practice of the concept. g " s mE o

& W™ ZErwem@E;

The CSR Implementation Featuring with Fulfilling
Obligations When Making Profits

There are three types of fulfilling social responsibilities by enterprise, i.e. the classical type , response type and strategic
type. The classical type believes that the enterprise should place top priority on its shareholders and its sole responsibility
is to generate legal profits for its shareholders. The response type passively sets codes for responsibility due to social
pressures or responds to the needs of different interest groups through environmental, occupational health, social
responsibility certification, etc. The strategic type adopts a positive, proactive approach to fulfill their social responsibility,
i.e. they ensure that their own business interests are consistent with the interests of the society by implementing product or
service innovations, technological innovations, process innovations and other value chain innovations, and they also seek
business opportunities while committing themselves to operations that are environmentally and socially sustainable, and in
turn driving themselves towards sustainable development. These three types are a gradual development process.

Jué@ﬁ‘




The Bank recognizes that only by gaining an understanding of CSR from a strategic perspective and organically combining
CSR, corporate development strategies and business model through proactive management, can it exert greatest positive
social impact and achieve sustainable development at the same time. Based on this understanding, the Bank's Board and
senior management incorporated social responsibility and sustainable development into the Bank's development strategies
and actively carried out sustainable financial innovation, such as launching the country's first low-carbon loan product,
becoming the first bank in the country to adopt the Equator Principles, establishing the first professional sustainable financial
operator, etc, thereby making the great leap forward from providing energy efficiency financing to becoming an Equator
Principles Financial Institution. It also put forward the approach of fulfilling social responsibility which advocates emphasis
on both compassion and profits. In other words, it promotes “combining social responsibility with the Bank's businesses,
making sure that this is implemented in specific areas of its management and that it seeks business opportunities when
fulfilling its social responsibility, thereby exploring a business model and a model for fulfilling social responsibilities that
ensure a win-win situation for both the Bank and the society that is can be sustained and developed”.

The Bank now has a sound governance structure in which responsibilities are clearly defined at all levels of
internal governance, with effective checks and balances in place and operations are coordinated. Under the
strategic guidance of the Board and its motivation, the corporate governance concept of sustainable development
has been incorporated into the Bank's philosophy and implemented in its management systems, business
processes, financial tools, product innovations, reporting system, and many other innovative activities.

Sustainable developmentimsbusiness expansion

Focusing on social and environmental risk considerations when making major decisions on investment and loan
decisions, thereby enhancing the quality of the Bank's assets portfolio. Exploring new business opportunities in
financial innovations and actively developing financial products and services that promote social progress and are
environmental-friendly.

Implementing sustainable finance through social innovations

Giving full play to its advantages as a financial institution and promoting financial knowledge through “Modern
Finance in the Community” and other activities; supporting education by establishing learning sites for
undergraduates, establishing charitable grants, offering student loans, etc.; supporting charitable cause in the form

of intellectual, material and financial support to medical, educational, cultural and other public services.

Fulfilling social responsibility by abiding by the three principles of “moderation”, “development” and
giving consideration to the “profit incentive” simultaneously, defining the standards gradually and
promote deepening of the same to suit local circumstances

Continuing to establish market advantages in energy efficiency financing, carbon finance, SME lending, bank-
bank cooperation and other innovations in products and services, based on business development plans and
the progress in realizing such plans; introducing environmental and social risk management into the system with
the Equation Principles as the entry point; combining China's national conditions and the Bank's capacity in the
process of promoting of financing for energy saving and emission reduction projects and in implementing the
Equator Principles, and gradually exploring and promoting the sustainable financial model in all operations.

Copyright© 2% i 8t 47
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2011 marks the beginning of the Bank's 2011-2015 development plans. The Bank's goals for its development in the next
five years will be to build a first-class bank and create centuries of prosperity; actively respond to developments and
changes in the business environment; undertake comprehensive, systematic and deepened promotion of strategic change
in business development model and profit model; maintain sustained and rapid development of its businesses while
promoting a general enhancement in its professional competence and core competitiveness as well as comprehensive
value and returns; establish a mainstream banking group that has a solid foundation, is structurally coordinated and
professionally outstanding, distinctive, financially strong and responsible. It will continue to give full play to its distinguishing
features in key areas such as green finance and sustainable finance.

CSR Management System

Attaching Great Importance to Fulfilling CSR from the Strategic Perspective

In 2010, the Bank's articles of association stated that one of the duties of the executive committee of the Board of Directors
was to “study and draft the Bank’s strategies and policies with regards to social responsibility and sustainable development,
and supervise, inspect and evaluate how the Bank fulfills its social responsibility”. This affirmed that social responsibility and
sustainable development are the Bank's core philosophy and value orientation, and they are used to guide its management
and business activities, giving full consideration to the needs of multiple stakeholders, establishing its longterm goal of
“building a first-class bank and creating centuries of prosperity”, and endeavoring to become a comprehensive bank with
“sound operation, standardized management, rapid growth, leading services, distinctive features, and outstanding returns”.

Ensuring CSR is Fulfilled through Organizational Structure

The Bank set up a steering group for social responsibility that is headed by Mr. Gao Jianping, Chairman of its Board of
Directors. Mr. Li Renjie, President of the Bank, and Ms. Bi Zhonghua, Chairwoman of the Supervisory Board, are the
deputy heads. The group further strengthens organizational leadership in fulfilling the Bank's social responsibility. It
establishes a sound working system for fulfilling such responsibility, enhances the organization, coordination and promotion
of sustainable finance, and systematically drives the Bank's effort in fulfilling its social responsibility.

In terms of organizational structure, the Bank specially set up a sustainable finance bureau at its headquarters to oversee
the full implementation of environmental and social risk management and the Equator Principles, assist owners of projects
by the Bank to which the Equator Principles apply so as to enhance their environmental and social risk management
capacity, and explore how the concept of environmental and social risk management can be effectively passed on to the
Bank's customers and their supply chain. At the same time, the Bank specially set up a sustainable finance center to focus
on the development and market promotion of energy efficiency financing, environmental and carbon financial products,
as well as to seize market opportunities and focus its resources on strengthening financial product innovation, so as to
customize integrated service platforms for different types of customers.




Promoting the Fulfilling of CSR through Operational Management

The Bank incorporates the concepts of social responsibility and sustainable development into all aspects of business
management, continues to promote changes in business philosophy and business practices, prompting the entire
industry to change from paying attention to immediate goals to paying attention to both immediate and long-term goals,
from placing greater emphasis on results to placing greater emphasis on both results and the process, and from placing
greater emphasis on business goals to placing greater emphasis on business goals as well as customer and product
goals; prompting the entire industry to seek to improve customer marketing and product service standards according to
the directions of competitive differentiation, refined marketing, professional operation and intensive management, seeking
to increase comprehensive income, returns from the investment of resources, establish a professional image and gain
recognition from the market and its peers, through effective products and services.

Promoting the Concept of CSR in Corporate Culture

The Bank's culture system that focuses on social responsibility and the establishment of mission, vision, core values,
operational concept and spirit of enterprise creates a corporate culture that effectively carries the concept of CSR, thereby
fostering a culture concept of sustainable development in the industry.

In 2010, the Bank’s governance efforts

gained the recognition from various |
parties, winning it major awards such as be :
ranked fourth in the Corporate Governance
Assessment for the Top 100 Chinese Listed
Companies for 2010, Financial Institution
with the Best Corporate Governance, |
second place in the Investor Relationship |
for Top 100 Chinese A-Share Companies,

Contribution to Social Responsibility,
Innovation in Investor Relationship, etc. !

SANEREHEES

COVER STORY

DBERR.
RUMNEHEESE
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In September 2010, the Bank and the magazine Directors & Boards jointly planned the cover story "Sustainable
Finance: the Business Rationale of the Industrial Bank" which systematically introduced the Bank's concept of
sustainable development and introduced business model innovation under the guidance of such a concept.

DI EERL:
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Management

Consolidating Foundation of
Internal Control and Compliance
Management

Improving Comprehensive Risk
Management System

Leading Environmental and Social
Risk Management Practices

Raising Emergency Management
Capability
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Consolidating Foundation of Internal

Control and Compliance Management

Legally compliance management shall ultimately be the foundation and premise for the Bank to fulfill its social
responsibility and realize sustainable development. In 2010, with system management as the starting point and
utilizing opportunities presented by the advocating of the internal control and compliance system and the “year
of internal control and case prevention system implementation” activity, the Bank persisted in the comprehensive
build-up of its compliance management system, and through various types of channels, opinions and advice were
provided with respect to the Bank's major management decisions and various business activities, thus promoting
constant improvements to the internal control and compliance management standards.

Business Development and Advanced Internal Control

In 2010, the Bank continued to build up and improve its internal control system, so as to ensure the safe and stable
operation of its business management system, and thereby promoting the realization of the Bank's sustainable
development strategy.

Continuing System Clean-up Work and Strengthening the Internal Regulatory
Coordination and System

In 2010, with the opportunities presented by the advocating of the internal control and compliance system and the “year of
internal control and case prevention system implementation” activity, further steps were made to strengthen various system
types at the headquarters and branches, continue with the clean-up and consolidation of normative documents, gradually
advance the standardization and regulation of the day-to-day system management work, strengthen the compliance,
operation, regulation and effective review of newly introduced systems, promote the ability to effectively dock and form
a positive cycle for at various working stages within the system, including project approval, review, post-evaluation and
feedback, horizontally strengthen the management linkup between the headquarter and branches and vertically build up an
information transmission mechanism with the branches, so as to allow the Bank's internal system to better conform itself to
external regulatory changes and service the Bank's business development.

Further developing the responsibilities of internal control committee, strengthening
communication and exchanging of internal control information, push for the tracking
and addressing of internal control issues

The rectification of identified issues is one of the more direct objectives in the operation of the internal control system, and
also forms the core of the internal control management's ability to continue improving. Through the effective operation of
its internal control committee work mechanism, the Bank further expands the existing internal control information collection
channels, actively transmitting results of headquarters and branch checks and internal control assessments, providing high-
quality internal control reports to the management in a rapid, comprehensive and complete manner, identifying, preventing and
resolving business risks in a timely manner; and through measures such as periodic follow-up and tracking, actively promote the
rectification of internal control issues, thus further improving the Bank's internal control reports and corrective mechanism.

Actively Promoting the Pilot Implementation of the Internal Control and Compliance
Management System Project, and Improving the Internal Control Self-assessment Mechanism

Since April 2010, the Bank has carried out pilot trials at its Nanjing and Chongqing branches, further refining and
improving the results of the buildup of a compliance management system, enhancing business processes, raising the
Bank's business management standards, and gradually building up an internal control self-assessment mechanism
that fulfills the requirements of the "Notes on Basic Criteria of Enterprise Internal Control", through scientific internal
control selfassessment methods that may be sustainably utilized, major pitfalls in internal control are identified in a timely
manner, and feasible corrective measures may be adopted to reduce risks. Currently, the pilot branches have completed
assessments at the enterprise level, as well as the recording and relevant testing work concerning major business and
management process documents at the process level.
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The Bank launches the “year of internal control and case prevention system implementation activity”.

On June 21 2010, the Bank held the "2010 year of internal control and case prevention system implementation activity"
mobilization meeting in Fuzhou City, Fujian Province. In accordance with the activity program, the activity shall carry out
system refining, lecture and learning, self-check and self-correction, situational report, supervision of checks, improving the
orderly advancement of seven stages in total, so as to further raise the internal control and case prevention awareness of the
Bank's staff members, improve the Bank’s internal control and case prevention system and operational process, continue
strengthening execution powers, and effectively building a long-term and effective mechanism for internal control governance
and case prevention In the mobilization speech by Mr. Kang Yukun (first from the right) the Bank's Vice President, he
emphasized the conscientious implementation of the mobilization conference's spirit and development of specific measures
by institutions and functional departments at each level, thereby achieving “solid understanding, solid organization and solid
execution”, while preventing “perfunctory actions and bias" and pursuing effective results.

Consolidating the Compliance Management Foundation and Building a

Comprehensive Compliance Management System

In 2010, the Bank continued to strengthen its compliance foundational management work and raise the effectiveness
of compliance management, so as to lay a solid foundation for the comprehensive fulfillment of its social responsibility,
improve the operating mechanism of a comprehensive compliance management system, explore the best compliance and
risk management practices that suit the Bank's characteristics, and through innovation in management methods, promote a
tighter link between compliance management work and business development, thus demonstrating that compliance creates
value and ensuring the Bank's health and sustainable development.

Actively Cultivating a Compliance Culture and Strongly Promoting Compliance Training
and Education

The Bank believes that the cultivation of a compliance culture is an ongoing and dynamic process, instead of a one-time
effort, under the premise that a considerably stable set of compliance core values must be maintained, improvements are
constantly being made, especially constant adjustments which incorporate the actual circumstances faced by the Bank, thus
forming a dynamic safety net that guards against various irregularities. A bank's compliance management would be most
effective only when the corporate culture for the entire bank emphasizes strict adherence to high moral standards. During
the reporting period, the headquarter alone organized more than 40 training sessions, with their content covering legal
matters, compliance management, system management, phase |l compliance systems, compliance monitoring, internal
control assessment pilot and many other areas.

Improving and Perfecting Compliance Management Structure and Defining Re-
sponsibilities

To further define the job scope of the compliance management functional departments at the branches, better realize the
related responsibilities, and promote the orderly implementation of compliance management work, the Bank has issued
guidelines for the legal and compliance management functional departments of its branches, which carry out further

standardization of matters concerning the compliance management functional departments, including requirements, division
of responsibilities and staffing.

Actively Promoting the Realization of Compliance Assessment and Accountability
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Mechanism, and Improving the Compliance Management System

To actively promote the realization of compliance assessment and accountability mechanism, the Bank has, during
the reporting period, further refined and defined the assessment content of compliance management work directed at
operators, periodically conducting compliance assessments on operators and including these assessment results in the
consolidated management evaluation categories for branches. With respect to irregularities uncovered during onsite and
offsite compliance monitoring processes, an accountability system will be strictly implemented and the execution power of
the system will be strengthened.

Consolidating the Results of Previous Activities and Ensuring the Effective Realization
of a Comprehensive Compliance Management System

In 2010, the Bank continued to consolidate the results of the buildup and promotion of a comprehensive compliance
management system, introducing supporting systems to further refine and define the compliance management
responsibilities for the headquarter and branches. A headquarter contact person system was established, with the contact
being responsible for communicating and guiding the branches, this assisted the branches to focus on implementation of
daily updating and maintenance work for internal & external regulations and system documents. To continue the inculcation
of compliance concepts, the Bank paid great attention to the establishment of a continuing system of training and retraining,
with specialized training having been implemented in seven branches for 2010.

Further Implementing Compliance Monitoring Pilot and Enhancing the Compliance
Monitoring Normalization System

With a focus on raising the scientific, refinement and professional level of compliance monitoring, the Bank has adopted various
specific measures to enhance the compliance monitoring normalization work system. In 2010, upon the foundation of the
experience garnered from the compliance monitoring pilot work previously conducted and completed in the Shanghai, Shenzhen
and Chonggqing branches, the Jinan and Xi'an branches have been added as compliance monitoring pilot branches, thus
continuing to expand the demonstration effect of the pilot work.

Operation mode and specific measures of compliance monitoring

eration mode pecific measures

Establishment of Key Explore the establishment of a key indicator system for compliar management, iiglri‘\,\/\:::

f
compliance risk indicator on effectiveness, compliance
system v ition

Pay attention to establishment Utilize the opportunity p nted by the standardizing of various business ch for the
of comp\lance check branches to explore th blis ent o 0 ance check mechanism and fully g out the
mechanism functions of the first and second defense line for compliance management.

Strengthen Capab‘my bLII|dLIp Implement specialized training for branch compliance mar s to improve the capability to
of comp\iance interpret the work background, work requirements, work process and responsibilities for the

management team compliance monitoring pilot.




Complete Upgrading and Replacement of the Compliance Management Information
Platform and Continue Strengthening the Compatibility between the Information
System and Compliance Management

In 2010, the Bank completed the upgrading and development of the compliance management Phase Il IT system, which
covered functions such as system management, legal affairs management, system document management, internal
control management, compliance risk management, environmental and social risk management. At the same time, the
Bank emphasized the raising of the scientific and operational aspects of the system functions, continuing the perfecting
and enhancing of system functions, strengthening the system's utilization efficiency with respect to the information and
data, so as to better identify and prevent compliance risk, and provide a solid foundation and guarantee for the sustainable
development of the Bank.

Conscientious Performance of Anti-money

Laundering Obligations
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Anti-money laundering is an
important part of creating a financial
ecological environment and achieves
sustainable economic and financial
development.

In 2010, the Bank persisted in the due diligence performance of its anti-money
laundering.

Strengthened buildup of anti-money laundering internal control system, formulated and issued “Industrial Bank
Management Rules for Customer Identification and Customer Identification Information & Transaction Record
Preservation”,“Industrial Bank Working Guidelines for Analysis and Screening of Suspicious Transactions” and
“Industrial Bank Operating Procedures for Anti-Money Laundering Monitoring Data Submission System”, consolidated
working foundation for anti-money laundering.

Accelerated stock inventory cleanup and verification work, carried out batch verification and matching of customer
information in stock inventory, verified number of stock customers as 7.6 million and control accounts as 930,000.

Speeded up informatization process of anti-money laundering work, successfully completed upgrading work for anti-
money laundering monitoring data submission system, successfully activated blacklist management module of foreign
currency payment and settlement platform, and significantly raised efficiency of anti-money laundering monitoring and
reporting work.

Increased training and promotion level for anti-money laundering, more than 33,000 relevant personnel were trained
in anti-money laundering work in 2010, at the same time, anti-money laundering promotional activities were actively
conducted at the enterprise and community level to an audience number in excess of 170,000.
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The Bank sponsored the 2010 Fujian Province Financial Institution Anti-money Laundering Knowledge Competition.
Branches within the province were active in preparing for and participating in the competition, and obtained excellent
results: the Ningde branch, Putian branch, Quanzhou branch, Longyan branch and Sanming branch received the
first class award for their local division's professional group category; the Fuzhou Branch, Ningde Branch and Putian
Branch received the individual first grade award; the Quanzhou Branch, Zhangzhou Branch and Sanming Branch
received the individual second grade award.

Improving Comprehensive Risk

Management System

Risk Management Policy

The Bank is constantly improving its risk management system, raising its overall risk management capability, and ensuring
the sustainable development of its various businesses. In 2010, upon the foundations of the Bank's existing credit risk
management policy, market risk management policy and operational risk management policy, it added risk management
policies and systems in the area of environmental and social risks, compliance management, IT risk, reputational risk
and outsourcing risk, and continued to improve and enrich the comprehensive risk management strategy system. At the
same time, upon the foundations of the“Risk Management Strategy” issued by the Bank, it formulated the “2010 Risk
Management Strategic Implementation Work Plan”, which covered 40 specific tasks which covered the organizational
structure, institution building, management procedure, system building, risk culture and team building, and promoted the
effective implementation of risk management strategy through periodic follow-up and feedback.

Risk Management Guiding Principles

Adhering to the core philosophy that "risk management creates value", the strategy for risk management, quality adherence,
efficiency, scaled coordinated development, and equal emphasis on the realization of business development and risk
control, was strengthened from an overall perspective of development; adhering to a “healthy’risk appetite, actual risks are
mastered with the constant raising of risk management standards, controlling various types of risks at a tolerable level and
creating value for the society, shareholders, customers and staff members.



Risk Management Milestones

The Bank's risk management shall satisfy the requirements of business development strategies, and promote healthy and
sustainable development for all lines of business.

The Bank shall establish a risk management platform with a sound system, advanced technology, highly effective process
and excellent service, thus realizing the three key transformations including the transformation from the initial stages of
comprehensive risk management to a more complete comprehensive risk management, the transformation from post-
incident risk control to active management and risk management, as well as the transformation from experienced qualitative
management to quantitative management that combines quantitative and qualitative elements.

By 2015, the Bank will be a leader in risk management within the domestic banking industry through its efforts to further
improve its comprehensive risk management system, effectively control various types of risks, and become a commercial
bank that complies with the New Capital Accord.

Risk Management Organizational Structure

Based on the Basel Il Accord, the Bank established and improved its comprehensive risk management organizational
structure which includes the Board of Directors, senior management, business departments, risk management functional
departments and internal audit departments.

B The Board is the highest decisionmaking body with respect to the Bank's risk management, undertaking the ultimate
responsibility for the supervision of the Bank's risk management system. The senior management is responsible for
executing the risk management strategies, policies and specific requirements as approved by the Board;

B The business units and operating divisions specifically serve as the first line of defense in credit risk, market risk
and operational risk management, undertaking direct responsibilities for risk management, performing advance risk
prevention and control functions, and through a risk management process which combines self-assessment, self-check,
self-monitoring, self-rectification and self-training, realize the organic fusion of business operations and risk management;

B The risk management functional departments serve as the second line of defense, carrying out overall planning for the
entire bank's internal risk control checks, performing supervision, inspection and assessment function on the first line of
defense, and guiding the active strengthening of risk prevention by business units and operating divisions at each level;

M The internal audit department will serve as the third line of defense, providing independent and objective monitoring,
assessment and advisory services with respect to the Bank's risk management.

Quality of Credit Assets

2008 2009 2010

Loans (in RMB100 million) 4,993.86 7,015.97 8,543.39
i 41.49 37.79 36.16
Non-performing loan ratio 0.83% 0.54% 0.42%
Provision coverage ratio 226.58% 254.93% 325.51%
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Risk Management Status and Specific Objectives

Key risks
management
I ——

Credit risk
management

Market risk
management

Operational risk
management

Emerging
business risk
management

Subsidiary risk
management

Management status and measures

Strengthen credit flow management and guide branches in
their credit structure adjustments; strictly uphold customer entry
standards, strengthen review of enterprise entities; strengthen
industry quota management and control loan concentration risk;
implement credit risk research and checks to understand and
prevent credit risks; strengthen overall process management
of credit business; implement reform of credit approval system,
raise professional standards of credit approval; strengthen risk
classification work, ensure adequate provisions.

Strengthen asset-liability management, raise accuracy of
cash flow management; improve identification, measurement,
monitoring and control methods for market risk; strengthen
interest rate risk management and capital cost management.

Strengthen buildup of operational risk governance; establish
operational risk management model that matches operational
risk attributes and combines concentration and diversification;
improve operational risk management system; actively explore
practical application of operational risk methods and tools,
improve advance warning and monitoring system; strengthen
operational risk accountability and performance assessment;
prevent potential operational risks at each business line;
raise concentrated management of operational risk, promote
professional and concentration level of operations.

Improve emerging business risk management planning, improve
risk management mechanism; carry out forward-looking overall
planning with respect to risk resource allocation, risk management
control objectives and risk control measures at various business
development stages; improve management method, continue
raising emerging business risk management standards. Perfect
buildup of system, standardize business operations and
strengthen internal control for emerging businesses.

Subsidiaries combine their industry operating characteristics
and the actual conditions of their own businesses to establish
their risk management system and internal control system, as
well as their management process and management tools;
periodically conduct follow-up monitoring and assessment
analysis of various types of risks faced in business operations;
formulate a complete management system for related
transactions and strictly enforce it.

Management objectives

Improve credit risk management system,
raise professional standards and precision
level of credit risk management, continue
strengthening overall process management of
credit business, realize the favorable scenario
of “reasonable growth in scale, steady rise
in quality, continued structural enhancement,
adequate provision for impairment”.

Establish a market risk management
system that is compatible with the Bank's
risk management strategy; improve market
risk management structure, policy, process
and methods, thus fulfilling requirements
of the New Capital Accord and regulatory
requirements for market risk management;
realize economic capital calculation and
distribution for market risk, and realize
optimal risk-adjusted rate of return.

Establish operational risk management
system that is compatible with the nature,
scale and product complexity level of
the Bank's businesses; continue raising
operational risk culture awareness and
technical level of all staff members.

Improve triggering mechanism for emerging
business risk management, thus ensuring
development in new business fields on the
premise of controllable risk; strengthen risk
control for all aspects of emerging businesses,
including its approval, development, sales and
operations; select comparatively matured risk
management tools and methods in the market;
incorporate emerging businesses into the Bank’s
comprehensive risk management system.

Incorporate subsidiaries into the Bank’s
comprehensive risk management system;
strengthen consolidated management between
the Bank and its subsidiaries, including the
management of capital adequacy ratio, substantial
risk exposure, internal transaction, as well as
other risks such as liquidity risks, market risks,
operational risks, legal risks and reputational risks.



New Capital Accord Project

In 2010, the Bank formulated IRB-related (internal-rating based) systems, such as the “Industrial Bank Non-retail Customer
Internal-Rating Based Management Regulations”, thus establishing a Foundation IRB implementation system; IRB system
implementation plans were formulated for five areas including risk exposure classification, contract breach recognition,
rating process, identification of risk mitigation and loss data collection, thus realizing the preliminary establishment of IRB
system between the Company and its customers within the industry; the Bank promoted the development of an IRB system,
successfully implemented system development and overall testing, and fundamentally realized the main functions of the
system modules.

The first stage non-retail IRB component of the Bank's IRB (Foundation) project is expected to be formally launched in April
2011. After launching the system, IRB will become an important risk management tool and measure for the Bank's credit
risk management, according to the specific upgrade path for risk management standards that emphasizes “customer rating
first, business credit second, actual utilization later”, the Bank will promote the separation of customer rating and review &
approval, and establish a rating-first approval-later mechanism for its credit business. The promotion and implementation of
the IRB approach marks an important step in the implementation of the New Capital Accord, which will assist in raising the
Bank's risk management standards.

In 2010, the Jinan Branch gradually established a risk management framework for remote branches according
to the requirements of provincial governing bank. The effectiveness of risk management for the entire year
was significant, with the nonperforming loan ratio achieving new lows. On May 28 2010, the Jinan branch was
awarded the “Excellent branch — Risk control award” by the “Modern Bankers Magazine”.
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Leading Environmental and Social Risk

Management Practices

The Bank believes that environmental and social risk management will be of key importance in ensuring
sustainable financial development, and will also be a powerful measure to improve the management model and
raise management capability. In 2010, the Bank persisted in the implementation of environmental and social risk
management systems, and continued to expand its management model, especially by bringing in IT-based process
management through technological innovation, thus continuing its efforts to brand itself as a "Green Bank".

Environmental and Social Risk Management System

Environmental and Social Risk Management Policy

The Bank's environmental and social risk management policy states that: the Bank shall continue to pay attention to
environmental and social issues in the credit business, striving to develop its financing business in a manner which will
be beneficial to the environment and society, expanding its business according to the sustainable development concept,
and persisting in the pursuit of an equal emphasis on economic efficiency and performance of the enterprise’s social
responsibilities.

The Bank's commitment to environmental
and social responsibilities :

Strictly adhere to our country's environment-related and society-related legal standards, and ensure the business's
compliance with the law.

Strive to direct funding towards sustainable projects which will benefit the identification and resolving of economic,
environmental and social risks, actively advocate ecological protection, ecological development and green industry
financing, and continue to perfect financial tools.

Actively assist business partners, which carry identical viewpoints and commitments with respect to sustainable
development, to resolve problems relating to the environment and society, and provide related financial products
and services, including assistance to corporate customers to improve their environmental and social management
systems and the providing of environment-related financial investment products to retail customers.

Strive to build a conservation-based bank, promoting energy-saving emission-reducing behavior within internal
management, and advocating environmental and social risk awareness in the corporate culture.

Continue to pay attention to and constantly improve environmental and social risk management measures, conduct
periodic reviews and revision in response to constantly changing external conditions and information, so as to
ensure the full applicability of the Bank's environmental and social management system.

Standards Applicable to the Bank's Environmental and
Social Risk Management Policy

External standards: Our country's legal standards concerning the environment, health, safety, as well as other
standards relating to bank credit, this mainly includes laws, regulations, rules and other regulatory documents.

Internal standards: The Bank's credit guidelines, risk management systems, operational procedures and internal

management standards that relate to environmental, health and safety issues.

Special standards: “Equator Principles", as well as International Financial Corporation's “Performance Standards on
Social & Environmental Sustainbaility” and “Environmental, Health and Safety Guidelines”.




Environmental and Social Risk Management Organizational Structure

Board of Directors

- f
~+ Senior management

Environmental official

Departments relevant
to the headquarter and
branches' credit business

& Headquarter's Sustainable
Financial Division

Determine overall strategy and basic system

Formulate environmental policies and operational
guidelines

Coordinate environmental and social risk
management work

Specifically perform environmental and social
risk management work according to standards

Take the lead in managing environmental and
social risks and promote sustainable financial
development

Environmental and Social Risk Management Measures and Operations

Strengthen full of monitoring of the credit process:

Adopt the “environmental protection single-vote veto system”
for projects that fail to meet the requirements; strictly
regulate the industry access standards; strengthen post-loan
monitoring of environmental and social risks.

@

©<

e ~@

Pre-loan investigation: Access to credit business: Assessment of loan
disbursement:

Require that full investigation and Formulate detailed rules for main sectors for

comprehensive evaluation be conducted access to credit business and strengthen sector ~ Assess projects applying

on the environmental and social categorized management; for loan disbursement,

performance of the client and its project;
attach importance to information
collection and management, make full
use of the China Banking Regulatory
Commission's“information disclosure
system”and environmental information

Adopt the “environmental protection single-
vote veto system”, conduct full assessment of
environmental protection issues and strictly
deny credit to projects that do not comply with
environmental protection requirements;

ensuring that they meet
environmental protection
standards, evaluation
reports, etc. for loan
disbursement.

released by State ministries and Projects that do not pass Environmental Impact

commissions. Assessment or acceptance of environmental

protection facilities shall be denied of new credit

e

Post-credit \

management:

List system
management; strengthen
post-credit monitoring
and early warning of
environment and social
risks.

support in any form.

Establish an information disclosure system:

Annual report, sustainable development report, annual report on the implementation of the
Equator Principles and environmental and social performance report.

Strengthen internal capacity building:

Enhance sustainable finance-related training,

improve capability of staff in environmental

management.

and social risk management and enhance risk

4 9

N

Strengthen internal environmental management:

Develop Administrative Measures on Energy-
Saving in Offices, improve work efficiency through
electronic means and enhance supervision of

and incentives for energy conservation and
consumption reduction.

AN

\%
(%)

Emphasize on the building of a public exchange mechanism:

Help raise the awareness of clients of environmental and social
risks and provide them with solutions for environmental and
social issues, strengthen the exchange with public and raise the

environmental awareness of public.
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Realizing Environmental and Social Risk Management Electronization

As environmental and social risk management is an important part of the comprehensive compliance management, it
possesses the characteristics of high specialization, voluminous review materials and wide participation; one of the Bank's
main task since 2009 till now is to explore methods to further improve the environmental and social risk management
system through effective process management and advanced electronic management model.

For the Bank's environmental and social risk management module (hereinafter referred to “ESRM module”), projects
applying Equator Principles are its specific management targets, with a strong emphasis on highly efficient process
management as the objective, conducting system identification, assessment and overall process control environmental and
social risks through process guidance and utilization of IT measures, and carry out process reengineering and innovation
on this foundation, thus maintaining the adaptability of the module in its new form.

The ESRM module's functions and basic structure: the Bank's ESRM module possesses three main functions which are
project review, tool application and information management. Specifically, the module combines the requirements of the
Bank's environmental and social risk management system, and carries out the IT transformation of process management
for the pre-loan, loan, post-loan environment and social risk management, through core work processes such as preliminary
management, environmental and social due diligence, review and post-loan monitoring, as well as auxiliary modules
such as project management, expert management and assessment tools, all of which are set up within the module, staff
members at the headquarter and branches are provided with effective management measures and tools, thus raising
project management efficiency.

Project Review

Before the loan——early management of the project
——due diligence on environmental and social risks
During loan processing——project review
Post-loan——post-loan monitoring

Tool Applications Information management

ject management

Raising Emergency Management Capability

The Bank has conscientiously implemented the state's “Emergency Handling Law", building and perfecting a emergency
preparedness system, the headquarter and branches have formulated contingency plans which cover each business
management field and links, including information leakage incidents, liquidity contingency management, credit, market and
operational risks, accounting settlement, payment settlement, staff management, retail business, E-banking business, credit
card business, financial operations, information systems, public health and logistics support, thus achieving the preliminary
formation of a contingency preparedness system that fully encompasses vertical and horizontal components; the Bank
has defined the handling bodies and division of responsibilities for emergencies, standardized the handling procedure
for emergencies, strengthened the promotion and training of contingency management, and comprehensively raised its
capability to prevent and control emergency risks.



In 2010, the Bank formulated the “Industrial Bank Key Information System Emergency Procedures”, building a key
information system emergency management mechanism, striving to raise its early warning and contingency capabilities
and ensuring the safe and stable operations of its information system; a comprehensive total of 135 disaster recovery
exercises were conducted involving areas such as its information system, network, venue, power and fire control, with the
exercises leading the local industry in terms of scope and coverage; it organized and implemented the EXPO and Asian
Games technology protection, core business system disaster recovery exercise, contingency work for major items such
as core business system data clean-up and restructuring, thus effectively promoting the raising of the Bank's integrated
information technology emergency management standard and contingency handling capability.

Asian
Green

Channel
Iﬁﬁ@

&

To usher in the convening of the Asian Games, the Guangzhou Branch, upon the foundation of its existing payment
system emergency plan, reintroduced the “Industrial Bank Guangzhou Branch Payment Settlement System
Crisis Management Plan”, "Industrial Bank Guangzhou Branch Accounting Settlement Major and Abnormal Items
Emergency Management Plan", thus ensuring the safe and stable operation of the payment settlement system
through improvements to the large & small payment system, check imaging system, E-commerce draft system,
internal bank system emergency plan; the Bank established the Asian Games green channel service to facilitate
the opening of accounts, usage and fund payment by foreign institutions and individuals, provide convenient and
fast personal foreign currency exchange services, which particularly configured small sorters, that specifically
recorded renminbi numbers, at network points located in the vicinity of Asian Games venues, thus further preventing
counterfeit risk; during the Asian Games period, the Bank also appropriately raised the cash inventory level at each
business network point, thus ensuring a sufficient supply of cash and change.

2010 was the year of the Shanghai World Expo, during Expo which lasted 184 days, the Shanghai Branch, under the
backdrop of 48 operational failures within the financial industry, successfully completed its Expo information system
security work and achieved the stellar results of zero failures and zero emergencies, earning the recognition of
related institutions such as the People's Bank Shanghai Headquarters, People's Bank Shanghai Branch, Shanghai
Expo Financial Services Office and Shanghai City Economic and Information Technology Committee, Shanghai
Science and Technology Commission, Shanghai State-owned Assets Supervision and Administration Commission.

Copyright© 22 k8t 47 | 30



Development

© Promoting Development of Natio-
nal and Local Economies

© Returns to Shareholders
Sincere Customer Service

© Pursuing Win-win through Partnership
with Peers

© Being Committed to Livelihood
Finance
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Promoting Development of National

and Local Economies

2010 remains as the year for cope with the international financial crisis, maintaining steady and rapid economic
development and accelerating the transformation of the mode of economic development. The Bank gave full play to the
financial sector's role in the economy, fully supported the revitalization of local economies according to the country's
economic development policies, and made great efforts to unify its own value and social values.

Aiding Economic Development in the Country

Supporting the Construction of Large-scale National Projects

The Bank continued to support national economic construction in 2010, embarking on a broad range of business
cooperation with many large state-owned enterprises and providing them with enormous credit support, thereby making due
contributions to the recovery and development of the Chinese economy.

The Bank entered into bank-enterprise cooperation agreements in 2010 with many large enterprises, such as
Minmetals, China Aviation Oil, China Logistics, China Railway Modern Logistics and State Grid. It entered into new
credit collaborations with a number of large corporate customers such as China Aviation Oil, China Coal, Minmetals,
Sinolight and National Machinery Industry. As of end December 2010, its total loan to the top 50 enterprises was
RMB467.6 billion, at more than RMB9 billion per customer on the average. This provided strong support to China's
economic construction.

After it became eligible at end of 2009 to be entrusted with insurance funds, the Bank established a closer business
relationship with insurance asset management companies in the exploration and discussion of projects such as Water
Diversion from South to North, Beijing Land Reserve and China Railway Southwest, and they jointly promoted debt
investments for insurance projects and real estate investments, thereby providing financial security for the national
strategic planning and infrastructure construction.

Supporting the Development of Key Regions
Strengthening the Establishment of Branches in Western China

To improve its fulfilling of social responsibility, the Bank conducted active layout at western regions in the country that
enjoyed special state support (such as Xinjiang, Inner Mongolia and Guangxi), emerging economic zones and urban
clusters, key industry clusters, national industrial bases and energy bases, while it accelerated its layout of branches in key
strategic regions, increasing the pace in which it set up branches at target cities that meet its standards, thereby supporting
economic development in the western regions.

IB’s network in western China
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Providing a Full Range of Financial Services for the Construction of the Western Taiwan Straits Economic Zone

With the strategic vision of constructing the Western Taiwan Straits Economic Zone being elevated to a central decision and
national strategy, the strategic importance of the Western Taiwan Straits Economic Zone has become even more prominent
in the national development of China. To complement the strategic planning for the construction of the Western Taiwan
Straits Economic Zone and give full play to its impact as a main force, the Bank fully integrates itself into the construction
and serves such construction by relying on its advantages of national management.

RMB100 billion in credit funds to promote six major projects

The Bank embarked on implementing the Western Taiwan Straits
Economic Zone "Hundred Billion Plan", investing no less than RMB100
billion in credit funds to promote six major projects, namely the "Ten Billion
for Pingtan" that sees full participation in the construction of the Pingtan
island comprehensive experimental zone; the "Longtou Partner" project
that serves key projects and important enterprises in the Western Taiwan
Straits Economic Zone; the "Langgiao Construction" project that fully
complements and promotes the linking of Fujian construction funds and
central enterprises funds; the "Open Sesame" project that supports rapid
development of small enterprises in the Western Taiwan Straits Economic

MB100
in credit
nds to

promote six
major projects

"Roots at Western

Zone; the "Benefit for Ten Thousand Households" that takes the imitative Taiwan Straits"

project

for livelihood construction; and the "Roots at Western Taiwan Straits" that
helps Taiwanese enterprises take root in the Zone.

In 2010, the Bank cumulatively provided RMB4,056 million in credit to the Pingtan comprehensive experimental zone; new
credit of RMB21,842 million for the Fuzhou-Xiamen railway, the main power grid, highways and other key construction
projects, with RMB10,360 million disbursed; it helped key projects and key enterprises in the province issue 4 short-term
financing bills and medium-term notes, amounting to RMB1,833 million; it embarked in business collaborations with 7
construction companies under central enterprises, providing new credit of RMB12.3 billion in 2010; it actively supported the
development of small enterprises in Fujian, with outstanding credit to small enterprises at RMB62,989 million as at end of
December 2010, increasing by RMB17,262 million compared to the beginning of the year, as the Bank continued to lead its
counterparts in the financial industry in new loans and outstanding loans to small enterprises in the province; it increases
credit support to livelihood construction, with new credit of RMB5.02 billion in 2010, an increase of RMB1.18 billion; it
increased credit to Taiwanese enterprises, with new credit of RMB2.72 billion in 2010, an increase of RMB2.22 billion.

To lend greater support to the provision of financial services
to Taiwanese enterprises, further expand the areas and
levels of its participation in economic and trade cooperation
between Fujian and Taiwan, and better serve the construction
of the Western Taiwan Straits Economic Zone, the Bank
joinly held the contract signing ceremony with Taiwan
business associations. Mr. Gao Jianping, Chairman of the
Bank (back row, fourth from the left), Mr. Li Renjie, President
of the Bank (back row, second from the right) and Mr. Lin
Zhangyi, Vice President of the Bank, attended the signing
ceremony. The Bank entered into a contract with Taiwan
business associations and become the first national bank
headquarters in China to enter into full business cooperation
with Taiwanese associations in the province and this is yet
another important move to provide financial service for the
construction of two "Pioneer Areas" in the Western Taiwan
Straits Economic Zone.
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Promoting Local Economic Construction

Helping Local Development with its Financial Might

Northern China:

In 2010, the Taiyuan Branch launched the “Tiger Program”, lendin:
support to traditionally advantageous industriesgi
such as coal, equipment manufacturing, transp
and metallurgy, as well as leading enterprise
Taizhong, Shanxi Province Coal Transportati
course of doing so, emphasis was paid to adaptal
the market and the Bank vigorously embarked on i
notes, cash management, financial leasing, trade fi
chain and other emerging businesses, meet custom
timely manner. The Shanxi communications departme
Taiyuan Branch of the Bank with the contribution award_ft
the Construction of Key Highways” on June 17, 2010.

Southwestérn China:

In January 2010, the Chengdu Branch signed a strategic cooperation ag
information technology commission of Sichuan province for energy saving and emission
whereby the commission will select and recommend to the Bank enterprises and business
that need energy saving and emission reduction financing and technology upgrading projects for energy
saving and emission reduction, thereby providing support and assistance to the Bank on its financial
services for energy saving and emission reduction projects. In cooperation with the government, the
Chengdu Branch extensive promotes its energy saving and emission reduction business in Sichuan,
providing close to RMB2 billion in energy saving and emission reduction loans for enterprises in
Sichuan. The types of projects that took out such loans include cement waste residual heat power
generation projects, urban sewage treatment projects, paper recycling projects and waste recycling .
projects, and they will reduce carbon dioxide emission by more than one million tonnes. aeect’

Central and Southern China:

The Bank was selected for the “Exhibition
on 30 Years of Reform and Development
Achievements in the Financial Industry in
Shenzhen.

B 2010Annual Sustainability Report



Northeastern China:

.:::. The Dalian Branch actively supports the construction of key government projects, such as the

K Shengli Road widening project, construction of the new sports center, infrastructure construction
.-' for the international business center for Xiaoyaowan at the development district, infrastructure
. construction at the Lushun motorcycle industry park, transformation of the Sanbali village in
'-. Lushun, and the road network construction project in the harbor industrial zone at the Changxing
“ island in Dalian, thereby promoting Liaoning coastal economic zone development and urban

construction projects.

e Shenyang Branch was named as one of the Top 100 tax-paying entity in Shenyang and it is
s a Grade 3A tax-paying entity by the Shenyang state and local taxation bureaus.

Eastern China:

Branch actively follows up on construction by the central and provincial
ts for the Bohai Economic Rim and the Blue Economic Zone of Shandong
ula, increasing its investments to the Yantai Branch and Weifang sub-branch
area and adopting tilted credit policies; it supported industrial structure
nts by the local governments and provided RMB7.2 billion in direct and
ect credit to the restructuring of the Shandong Iron and Steel Group and reverse
structural backwardness; in 2010, it provided a total of RMB143.5 million in loans for
strategic technology projects, and received the maximum incentive and compensation
for technology from the provincial government to local joint-stock banks, lending strong
support to the implementation of policies by local governments on the development of
high-technology enterprises.

The Bank actively supports construction of the Wanjiang demonstration zone for
industrial transfer and it set up its Wuhu Branch and Anging Branch in 2010, thereby
providing full support to the said construction and main economic constructions such
as key industries and major projects, promoting good and rapid economic development
at Wuhu and Anging.

Central and Southern China:

The Zhengzhou Branch greatly supports the expansion of the Luoyang-Sanmenxia
section (Henan and Shaanxi boundary) at the Lianhuo national expressway, and in
the major projects of merger and reorganization of large coal enterprises in Henan,
it provided close to RMB10 billion in loans to group enterprises such as Henan Coal
Chemical Industry Group Co., Ltd, Zhengzhou Coal Industry (Group) Limited Liability
Company and Zhong Ping Energy Chemical Group, thereby supporting the rapid
Seee., . + economic development in the central plains economic region.

Eastern China:

To provi Il support to the economic and social development and construction in Fujian, the Bank increased
key supp@rt and continued credit to regional landmark projects such as the Fujian high-speed, power, Fuzhou-
Xiamen railway, the Straits International Convention and Exhibition Center, the central business district at the
north bank of Minjiang, Fuzhou wholesale agricultural logistics center, Gushan Bridge and Lianban sewage
treatment plant.

Mr .Lin Zhangyi, Vice President of the Bank (first row, first from the left), represented the Bank to sign a
cooperation agreement with the Fujian Provincial Department of Science and Technology on December 2,
2010 to jointly build a new platform for financial services technology and its industrial development so as to
promote the integration of financial innovation and technological innovation in support of SME development
in the province. According to the agreement, relying on small enterprise business franchisees set up by
9 municipalities and districts in Fujian, the Bank will provide priority support to science and technology
parks, science and technology enterprises, “Three High-Tech and Six New” SMEs and project construction
recommended by the Fujian Science and Technology Department, through a range of integrated financial
solutions such as group financing, credit, and “IB Open Sesame” growth and list plans, and actively promote
scientific and technological achievements and patent transformation, so as to promote the sustainable
development of high-tech industries.

As at end 2010, the Bank's Fuzhou Branch had supported 20 key construction projects in Fujian, amounting to
credit of RMB 16,169 million and outstanding loan of RMB8,946 billion.

Copyright© % k8t 47 | 36



Cooperation between Governments, Banks and Enterprises in Promoting Green Finance

As the first bank in China to launch green credit products in support of energy saving and emission reduction efforts in the
country, the Bank created green financial services and promotes green finance, working actively with governments and
enterprises to promote energy saving, emission reduction and environmental protection.

In June 2010, the Shenzhen Branch and the Shenzhen
Technology, Trade and Industry Commission, Finance
Office and Recycling Economy Association jointly held
a forum on low carbon economy and green finance,
inviting a hundred outstanding enterprises in the
recycling economy industry and promoting the Bank's
green finance products.

On its opening day, the Changchun Branch jointly held with the Jilin development and reform commission and the
provincial finance office the Jilin Low Carbon Finance Forum and signed framework cooperation agreements on
energy saving and emission reduction with 7 enterprises that include Tonghua Iron & Steel Group Co., Ltd and Jilin
Yatai (Group) Co., Ltd.

On January 6, 2010, the Shijiazhuang Branch
jointly held the "First Joint Conference by the Hebei
SASAC-sponsored Enterprises and the Shijiazhuang
branch of Industrial Bank cum Special Report on
Energy Saving, Emission Reduction and Corporate
Financing" in conjunction with the Hebei SASAC with
the theme of "Green Collaboration", for the purpose
of promoting and implementing the cooperation
agreement entered into between both parties that
involves RMB20 billion in comprehensive credit.
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The Hefei Branch and Anhui Win-Win Recycling SN @ % ‘Itjﬂi
Resources Group, the largest recycling resources \
group in Anhui province, signed a comprehensive
cooperation agreement to promote the combined
strengths of the groups, achieve optimal allocation of
resources and promote the recycling economy.




In May 2010, ‘the Han.gzhou Branch and theIZhgjléng 7o ;{1
economy and information technology commission jointly \ %m
held the "Green Zhejiang, Ecological Economy" Zhejiang p .
energy saving and emission reduction government-bank-
enterprise strategic cooperation signing ceremony, for
the active development of energy saving and emission
reduction financing business, so as to assume the social
responsibility of protecting the environment through
actions, thereby achieving harmonious coexistence
between man and the society and nature.

Increasing Support to Agriculture, Rural Areas and Farmers

Increasing Credit Supply to Agriculture, Rural areas and Farmers

With the gradual expansion in its network and the continued strengthening of its service capacity, the Bank provided active
credit support to agriculture-related enterprises with its foundation of effective risk control.

The Jinan Branch provided two agricultural fertilizer enterprises - Weifang Aobao and Jinan Agri-Star New Fertilizer
- RMB43.5 million in credit support and it increased credit to agricultural product processing company Linyi Jinluo by
RMB120 million. As its number of branches increases, the Bank will gradually increase its investment in agriculture,
positive responding to the government's preferential agricultural policies.

Given that Jilin is a major agricultural province in China with a higher proportion of primary industry than secondary
and tertiary industries, the IB Changchun branch actively carry out cooperation with agricultural business enterprises
in Jilin and in 2010, it provided a total of RMB533 million in credit support to agriculture and forestry enterprises
in Jilin, including Jilin Grain Group, Jilin Forest Industry and Jilin Yuntianhua Agricultural Development, effectively
supporting the development of agriculture and forestry in the province.

Working with Rural Banks to Serve Agriculture, Rural Areas and Farmers

The Bank actively responds to and supports reform of the rural financial system and strengthens division of labor with banks
that it has stake holdings in. It supports the setting up of rural banks by these banks and makes use of such a platform and
operating mode of these banks to support the development of urban banks through management and technical transfers,
bank-to-bank cooperation, etc., and jointly promote the establishment of rural financial institutions.

In 2010, the Bank viewed the large number of rural banks as a focus for bank-to-bank platform efforts and launched the
rural bank financial growth solution that set agent access payment systems, technology output, etc. as focus products for
cooperation, which were popular with customers. As at the end of 2010, the Bank signed the cooperative agreements for
the agent access payment system with 25 rural banks, among them, 15 rural banks including the Dongguan Changan Rural
Bank are in the network; the Bank embarked on technology output cooperation with 7 rural banks that include the Zhejiang
Longyou Rural Bank, and all of them have successfully joined the network.
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The Road of Promoting Rural Area by
Chengdu Branch

Using the innovative model of "contributions to
poverty reduction + small loans to farmers +
production assistance", the Chengdu Branch
opened the "Road to IB" for local farmers that
helped them out of poverty.

Turning "blood transfusion®
"hematopoiesis"

In Jinxing township, Dayi county in Sichuan province, the Chengdu Branch donated more than RMB200,000
to the construction of the "IB Elementary School of Hope" to solve the issue of insufficient schools for school-
age children within a 10 km radius of the township. With donation for education as a starting point, the
Chengdu Branch expanded the scope of its assistance and embarked on a "Project of Six", i.e. it seeks to
build a hope elementary school, an IB avenue, an IB agricultural base, an IB health center, an IB nursing
home and an IB library.

“Industry nurturing

agriculture”

Realzing that the Road of promoting rural areas cannot be separated from the industrialization of
agriculture, the Chengdu Branch established a collaborative relationship with Chengdu Modern Agriculture
Guarantee Co., Ltd. and actively provides financial services to agribusinesses through the collaboration
method of offering a guarantee platform. The Chengdu Branch has to date disbursed RMB200 million
to modern agricultural enterprises in various places such as Dujiangyan and Niitsu, and has provided
credit support in excess of RMB200 million to enterprises at the upstream and downstream of the
agriculture industry, providing true financial support to local leading enterprises in the field of agricultural
industrialization.

The "first pot of gold" for
comprehensive improvement

of land

As a national comprehensive reform pilot area for urban and rural areas, comprehensive treatment of rural
land is a focus of the rural works in Chengdu. As such, the Chengdu Branch innovatively launched loans
for rural land management projects, i.e. it disburses 3 to 5-year loans to land reserve centers or other
qualified entities for use on the transformation of rural farmland, wasteland reclamation, reclamation of
abandoned mining land, irrigation facilities, rural infrastructure and other comprehensive treatments. In
February 2010, the Chengdu Branch successfully disbursed its first loan in support of the land remediation
projects of the Jintang county land remediation center, for the amount of RMB300 million.



Supporting SMEs

Increasing Financial and Credit Support to SMEs

In 2010, with the overall scale of new credit limit subjected to strict regulatory supervision, the Bank focused on the lending
needs of small enterprises. It specially arranged RMB20 billion of such loans for small enterprises in 2010 and implemented
a system of supervision by specialists on loan uses so as to safeguard the needs of small enterprises. As at end of
December 2010, the Bank's outstanding small business loans that meet national standards was RMB358,183 million,
accounting for 60.94% of all its business loans to enterprises, representing an increase of 30.43% compared to the amount
of RMB83,569 million at the beginning of the year.

The “Contract Signing Ceremony for Bank-Enterprise Cooperation cum
Presentation of Financial Services for Growth Enterprises”

On November 11, 2010, the Hangzhou Jiaxing Branch held in conjunction L Lo PO ey

with the Nanhu district government the “Contract Signing Ceremony for ﬁ'{?ﬁﬂﬁﬁﬁ{&ﬁﬂﬂﬁﬁmgﬂ, i
Bank-Enterprise Cooperation cum Presentation of Financial Services for R
Growth Enterprises”, signing with the representatives of 12 enterprises
in the Nanhu district agreements for SME special credit loans, energy
saving and emission reduction projects and investment banking
cooperation, thereby supporting innovation enterprises, start-ups and
growth SMEs with diversified financial services.

Improving the System of Managing Financial Services for SMEs

While increasing its support to SMEs in terms of financial services, the Bank fully promotes the establishment of small
business franchisees, pushing for downward extension when establishing such franchise so as to establish a SME
operating mechanism with the Bank's characteristics. As at December 2010, the Bank had established small business
center and franchisee at 24 branches in the country, thereby implementing management systems, working mechanisms
and operational procedures that allow its small enterprise business to be fully professionalized. It appointed its small
enterprise business with a professional credit team that has more than a hundred members, fully reformed its credit
process, enhanced its credit approval efficiency, gradually improved its incentive and constraint mechanism, established its
mechanism for long-term professional training and ensured that its establishment of franchises is close to and meets the
needs of small businesses.

Innovatively Launching Specialty Products — Making the Efforts to Break Through the
Financing Bottleneck for SMEs

Launching the “IB Open Sesame” SME Growth IPO Program
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Focusing on the different financing needs of its SME customers, the Bank broke the traditional limitations of credit
settlement and introduced corporate finance, financial consultancy and other innovative investment banking services on
the foundation of integrating a number of traditional credit and settlement operations, thereby launching the “IB Open
Sesame” SME Growth IPO Program. At the same time, the Bank conducted in-depth studies of the financing needs of its
small enterprise customers and officially launched many innovative products for small enterprises such as joint loans and
joint guarantees, mortgages for self-built industrial buildings, mortgages for equipment and liquidity loan extensions.

The “Open Sesame” SME Growth IPO Program has three
notable features.

G It'is the content-rich services.

With its advantage of having many years of serving SMEs and on the foundation of integrating many of its
traditional credit and settlement operations, it introduced many innovative investment banking services such
as corporate finance management and financial consultancy, helping SMEs resolve financing, settlement and
management issues and supporting them in the enhancement of their overall management capabilities.

@ Its service programs are highly professional.

It creates on the basis of existing product application solutions a diverse portfolio of products and tailor-
made service solutions for its customers, by looking at their stage of growth, the customer type, demand
characteristics, etc. and through close coordination with its customer and product managers and professional
services.

6 It offers one-stop solutions.

By accurately grasping the financial needs of SME Growth IPO, it offers a range of solutions and matches it
with one-stop financial services so as to provide speedy and comprehensive solutions to the urgent needs of
SMEs, allowing them to grow rapidly and healthily.

Embarking on Commodity Trading Financing Business

Taking into account the difficulties that SMEs in China faced in obtaining financing and the limited scope of financing that
was available to them, the Bank embarked on the commodity trading financing business in 2010 by actively making use of
its professional advantages and the products it offers include standard warehouse receipt pledge financing and precious
metals pledge financing. Through the rational integration of its traditional loan business and the commodity trading market,
it enriches the types of financial products offered, enhances its professional service capabilities, as well as solves the
difficulties faced by SMEs that could not seek financing when their funds are tied down due to their holdings of standard
warehouse receipts. It helps to accelerate the liquidity of these SMEs and promote their development.

After opening the way for the registration of standard warehouse receipts and the exercise of pledge at the
Zhengzhou Commodity Exchange and the opening of special accounts for standard warehouse receipt pledge
at the Shanghai Futures Exchange, the Bank opened the way for way for the registration of standard warehouse
receipts and the exercise of pledge at the Dalian Commaodity Exchange in 2010, making it the first commercial bank
in China that can simultaneously handle all types of standard ware-house receipt collateral loan business at three
Exchanges. Following that, it successfully launched its precious metals pledge financing business at the Shanghai
Gold Exchange.



Returns to Shareholders

Rewarding Shareholders with Outstanding Results

Results of Operations

As of December 31, 2010, the Bank's total assets totaled RMB1,849,673 million, and its full-year accumulated profit after
tax was RMB18,521 million, representing a year-on-year growth of RMB5,239 million or 39.44%. Earnings per share
reached RMB3.28, representing a year-on-year growth of RMBO0.78. At the same time, the Bank's corporate income tax and
business tax totaled RMB8,139 million, up 13.43% over the previous year.

The Bank was named the Most Profitable Bank in Asia and ranked among the top ten Asian commercial
banks in terms of overall competitiveness at the 21st Century Asian Financial Annual Conference cum
Release of the 2010 Asian Banks Competitiveness Ranking Research Report jointly held by 21st Century

Business Herald, 21st Century Institute Financial Research Center, the Chinese University of Hong Kong
and a number of authoritative research institutes in 2010. In the previous rankings, the Bank was awarded
the honorary title of “Best Cooperative Bank in Asia”. Winning the 2010 “Most Profitable Bank in Asia”
prize illustrates the Bank’s strong development momentum and comprehensive competitive strength.

“Over the last four years, IB's weighted average return on net assets exceeded 24%. Whether in the midst
of the financial crisis or riding the grand scheme for economic rejuvenation, its profitability maintained
a high degree of stability,” the judges said. The organizers thought highly of the Bank's sustainable
profitability and spoke of “high capital return” as the impression that the Bank left on the market.

Successful Completion of Refinancing Through Share Allotment

The Bank announced the resolution of its Board on November 23, 2009, which stated that it had decided to raise core
capital through a share allotment. After careful preparations, the Bank released the results of the allotment on June 1,
2010. The allotment was a success and the Bank shall continue to promote changes in its business and profit models
and enhance its profitability and results. It shall also formulate a policy of stable cash dividends, maintain a strong ability
to accumulate profits, supplement its capital through various channel in a scientific and rational manner, and repay
shareholders with coordinated growth in endogenous capital and risk assets.

Active Communication to Enhance Investor Relationship

Fulfilling Information Disclosure Obligations and Helping Investors Gain a Better
Understanding of the Bank

The Bank successfully completed the preparation and disclosure of four periodic reports in 2010, of which, it took the
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initiative to explain popular topics such as real estate and the financing platform of local governments in its annual report
to satisfy the needs of the investors for information and to enhance the readability of the annual report. It also disclosed
all interim reports in full, in compliance with regulations and in a timely manner. It released a bulletin on its 2009 results in
a timely manner to avoid volatility in its share prices due to any leaks in earnings results and to safeguard the equitable
right of investors to have access to such information. It also initiated research on credit ratings and communicated with
international rating agencies such as Standard & Poor, Fitch and Moody's so as to gain an understanding and improve the
objectivity of its ratings.

Taking the Imitative to Communicate with Investors and Gain their Recognition

To strengthening communication with institutional investors and allow them to have an objective understanding of the
Bank's investment value, the Bank convened four conferences that were tied to the release of its periodic report and
seven conferences that included shareholder forums, press conferences, etc. It invited industry analysts and fund
managers to conduct studies on the transformation of shantytowns and on cash management, capital operation, credit
cards and other services, so as to communicate the Bank's business strategy of diversification. It conducted 41 one-
to-one and one-to-many communications with institutional investors so as to enhance communication efficiency. For
the whole year, it received more than 50 analysts in more than 20 visits. It participated in more than 30 conference
calls with analysts and replied 160 letters. It sent by mail more than 20 sets of materials and answered more than 600
calls from investors at its hotline.

On March 3, 2010, Mr. Gao Jianping, 2 0 0 9 E F ik ki ; H= A
Chairman of the Bank (first row, SZ = | e
third from right) led the 2009 results
presentation and communicated
the investment value of the Bank
objectively. They took in opinions and
suggestions from investors on the
Bank and maintain the image of the
Bank in the capital market that is one
of transparency and accountability.

2010.03.03 o

As it has established good relationships with its investors,
the Bank was named “Investors’ Favorite Listed Company in
China's Securities Market in the Past 20 Years” and “Listed
Bank with the Greatest Investment Value in 2009” in 2010. It

was ranked second in the “100 Top Listed A-Share Company ' e -' nami Ay

in China in terms of Investors Relationship” twice and Mr. A Buing e wahER Il mssnenna wase
Gao Jianping, the Bank's Chairman, was named “Best : Far i I vy iy
Chairman”, while Mr. Tang Bin, the Bank’s Director and Board | R et il

Secretary was named “Best Executor”, “New Fortune Golden
Board Secretary”, etc. The Bank also received numerous
awards, including “Social Responsibility Contribution Award”
and “Innovations in Investor Relationship”.

Coordinating Foreign Investors to Promote In-depth Cooperation

The Bank and the top levels of foreign investors exchanged more than 10 visits in 2010 and it greatly deepened mutual
trust between the Bank and its foreign investors in various aspects such as supplementary capital, equity and business
partnership, thereby promoting continuous deepening of business collaboration. The Bank also actively conducted
exchanges and cooperation with Hang Seng Bank and IFC on gold trading on behalf of customers, financial management,
trade financing, energy saving and emission reduction, Equator Principles, etc.



Sincere Customer Service

Improving Service Standards and Ensure Brand Quality

Improving Institution-building to Meet Customer Demands

To enhance the financial service capacity of its network of branches and effectively meet the demands of its business
developments and customer service, the Bank had established 64 branches (consisting of 37 primary branches and 27
secondary branches) across 81 key economic cities in the country and 577 sub-branches as at end 2010. While expediting
the establishment of new branches, the Bank also strengthened professional management and post-evaluation, established
standardized management of regional financial market feasibility analysis, institutional planning, preparation, opening
inspection, counseling, etc., and promoted the integration of new branches into the local economy as soon as possible.

Steadily Promoting the Construction of a New Generation of Core System and
Supporting the Enhancement of Customer Service Standards

To enhance its integrated services capabilities that are customer-oriented, the Bank vigorously carried out upgrading of its
core system and built more flexible and effective product configuration, parametric management and fees management
module, thereby providing stronger support for transformation of its business development and profit models.

In June 2010, the Bank completed the antecedent project for the construction of its new generation of core system -
new generation online support and trading platform migration, thereby enabling its core system to have greater stability,
reliability, scalability and business processing capabilities. Research and development of itsnew generation of core system
is progressing smoothly.

Improving Service Quality and Safeguarding Customer Rights and Interests
Embarking on Training Competition and Creating the Service Climate of Seeking to Be to First to Excel

To promote service team building and enhance professional training on service caliber, the Bank embarked on management
of service supervisor, training of new lobby managers and teller service circuit training in 2010. Taking teller service circuit
training for example, the Bank has conducted such training 97 times, covering the entire Bank and the total number of
participants was 5,179, which is close to 100% of the total number of tellers in the Bank's network.

Training via completion, carrying out staff quality
assessment and improving the quality of counter service
staff and service capabilities. In 2010, the Bank conducted
competitions on counter business skills and service
specification, thereby creating a positive climate of service
culture in the entire Bank and effectively enhancing its
service standards. It also organized appraisals on star |
branches in terms of service and star service personnel, so
as to elect outstanding branches and staff such as Star IB g
Branch in 2009 and IB Service Star 2009. The Bank also & x
actively participated in related service appraisals conducted by the CBA. In 2010, 23 outlets of the Bank's 19 branches
were chose as Good Models of Civilized Service in the Chinese Banking Industry. The Bank was awarded as the Financial
Service Organization in the World Expo in China's Banking Industry by the CBA.
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To fully reflect the human touch in its concern for its customers, the Shanghai Branch made detailed
deployment to ensure obstruction-free financial service and improved the accessibility of its facilities to suit
local conditions. It announced an obstruction-free phone service that is answered by specialists, thereby
providing convenience for the disabled to smoothly conduct their transactions; it established a “five-in-one”
multi-level obstruction-free language service system: foreign or special users can choose quality on-site
service when they enter the Branch from specialists who speak English or uses sign language. The “Bank
Multi-lingual Service Terminology” brochures are neatly displayed at the Branch and contact cards for World
Expo volunteers who provide different language services can attend to guests from 12 different countries.
During the World Expo period, this “five-in-one” service system served foreign guests from many countries
such as UK, US, Germany, France, Saudi Arabia, Japan, South Korea and Kyrgyzstan.

Emphasizing on the Customer's Right to Know and Enhancing Service Quality

Ensuring the customers' right to know is an important means to safeguard their rights and interests, and to supervise
and promote better service quality at the Bank. The Bank clearly and fully discloses its product risks to customers when
marketing its wealth management products through the use of product manuals and sales agreement. It also demonstrates
the best and worst possible returns of its wealth management products in different scenarios through the use of case
studies. It also conducts customer risk assessments to ensure that "the suitable product is sold to suitable customers".

Before embarking on precious metals business, the Bank has already thought of how it should ensure the customers'
right to know. It issued letters to all in the Bank on the various risks and ensured through the provision of training
that all of its customer service centers and sales managers at its branches are fully aware of the risks of its various
businesses, so that the customers' rights and benefits are protected at the point of marketing. Also, to satisfy the
different investment needs of different customers, and ensure that they have a correct understanding of the features of
innovative financial products and enhance their autonomy, the Bank conducted largescale business presentations in
2010. It held more than 100 large-scale investment presentations in the entire year, with more than 10,000 customers
participating.

Timely and highly effective handling of customer complaints is an important part of protecting customer rights and interests
and maintaining the Bank's reputation. As such, the Bank adopts an active approach in its handling of customer complaints
and establishing an analysis and handling mechanism for customer complaints. Compared to 2009, the total number of
customer complaints the Bank received in 2010 decreased by 48.75%.

Optimize Service Processes and Enhancing Service Capabilities

Reengineering its counter process was one of the important measures taken by the Bank to enhancing the overall service
capacity of its business lobbies. Efforts to reengineer the counter process were officially launched in April 2010 throughout
the Bank and by end of December, all branches had fully completed the job of promoting the reengineering of counter
process and the efficiency of counter services at all outlets improved noticeably. Customer service improved significantly
and this won the Bank much recognition and praise from its employees and customers.



Also, to accommodate its need for “changes in two models”, the Bank implemented reform of its lobby management model,
strengthened lobby operations and management and marketing service organization and management, promoted the shift
in its lobbies from the traditional “settlement at counters” to “sales service”, thereby enhancing the comprehensive service
capacities of its lobbies.

The Bank continued to improve its credit card services
and created an overall service system for its credit cards,
providing its platinum and gold card holders special rights
and benefits. Internally, the Bank's credit card center
set up a service quality oversight committee as well as
a service quality office and appointed service quality
supervisors for all departments to be in charge of service
quality management, thereby ensuring that service quality
improvement efforts are in place at all parts of the credit
card service process and effectively safeguarding the
increasing improvement in its credit card service quality
from mechanisms and system.“To be customer-oriented”
and continually improve on the service process, enhance
service skills enhancement training and improve the
customer experience by seeing customer complaints as
opportunities.

Picture about the environment of the counter flow at
Bank's Licheng branch in Jinan after reconstitution.

Giving Full Play of the Advantages of Various Channels and Optimizing Channel
Service Capabilities

Launching the Five-star Navigation System for Electronic Banking

In the course of business development, the Bank launched its e-banking service brand — “five-star navigation” based on the
service philosophy of customer-orientation and according to the changes in customer demand for e-banking services under
new circumstances. The “five-star navigation” consists of the “service platform star”, an integrated service platform; the
“service team star”, a professional service team; the “service process star”, a set of standard service process; the “service
commitment star”, a commitment of attentive service; and the “service security star”, assuring service security that allows
the customer to have peace of mind from beginning to end. In so doing, the Bank created the brand image of e-banking
with leading services in the industry.

Improving E-banking Functions

In 2010, as one of the 27 banks to become the first batch of banks to be linked to the People's Bank of China’s interbank
settlement system for online payment (super online banking system), the Bank rolled out in a timely manner services such
as real-time inter-bank funds transfer through personal internet banking, inquiries on account information at other banks,
signed certification gateway for account information inquiry, interbank credit card cash advance and interbank account
management in enterprise network. The Bank added e-notes function that is interconnected with the e-commerce bank
draft system of the People's Bank of China, providing the corporate e-banking customer of the Bank with e-notes services
that meet the requirements of that system. As of December 31, 2010, the total number of valid e-banking customers was
3,001,500, an increase of 55.13% compared to early 2010; the total number of transactions was 68,389,500, up by 51.77%
compared to 2009; total amount of transaction was RMB15.96 frillion, an increase of 36.92% compared to 2009; counter
replacement rate through corporate e-banking transactions was 51.98% and that through personal e-banking was 52.70%.

Improving Phone Banking Service

The Bank successfully embarked on the expansion and optimization of its customer service system in 2010 as it further
improved on the overall support capacity of its customer service system and transformed phone banking into a full-function
integrated service platform that integrates business consulting and care, product marketing and trading, investment
and wealth management, personal loan collection, VIP value-added services and other functions. As of December 31,
2010, it had a total of 6,057,200 valid phone banking customers, up 45.60% compared to early 2010; the total number of
transactions in the year was 1,760,600, up 63.99% YoY; total transaction amount was RMB86,496 million, up 121.52% YoY;
counter replacement rate through phone banking transactions was 1.82%.
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Innovating Mobile Banking

With the launch of its mobile banking service “Wireless IB”, the Bank became one of the few commercial banks in China
to offer comprehensive mobile financial services capabilities. The Bank set up its mobile banking center in 2010 so
as to accelerate its strategic development of its mobile banking business and enhance the standards of professional

management of its mobile banking business. As of December 31, 2010, it has a total of valid mobile banking
customers, up compared to early 2010; a total of mobile banking transactions were conducted in the
whole year, up YoY; total transaction was ,up YoY; counter replacement rate through

mobile banking transactions was

4 N

The four main functions of mobile phone banking

The Bank offers silver trading through its mobile banking service “Wireless IB”, making it the
first bank in the industry to offer gold and silver trading services via mobile banking;

The Bank offers “Mobile Phone Number Account Transfer” which has channel characteristics as
well as real-time interbank transfer function in mobile banking, with the Mobile Phone Number
Account Transfer allowing contracted customers to conduct account transfers with ease by
entering the mobile phone number of the other party;

It further enriches its investment banking services under mobile banking and added mobile
banking services such as convenient and intelligent deposit notification, electronic bonds and
debt and equity financing;

It full realized customer identification and authentication based on the mobile phone number of
any operator, and it supports services that require the use of linked mobile phone number, such
as random account transfer using phone banking and mobile phone number account transfer,

Qhereby enhancing the experience of the customer. Y,

In 2010, the Bank's online banking service was awarded "the Best Online Banking Services", "the Best Mobile Banking
Services" and "the Best Online Banking Functions in China" by Securities Times, Money Management Weekly and
China Financial Certification Center, respectively. Its customer service center won the "Best Service Award" at the
"2010 Award for Outstanding Customer Service Centers in the Banking Industry" sponsored by the CBA.
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In 2010, a strategic partnership agreement signing ceremony was held jontly by the Bank and China Unicom. Mr. Li Renijie,
President of the Bank (back row, seventh from the left), Mr. Chen Dekang (first row, first from the left) and Mr. Lin Zhangyi (back
row, sixth from the left), Vice Presidents of the Bank, Mr. Lu Yimin, President of China Unicom and Mr. Jiang Zhengxin, Vice
President of China Unicom attended this ceremony. This agreementt will further strengthen the cooperation in areas such as
basic telecom services, financial services, wireless Internet applications and sales/marketing. The two parties are working
together to promote innovations that drive continuous improvement in the quality of mobile financial services (e.g. mobile
payment, mobile banking, mobile commerce and other value-added services).



Strengthening the Channels Building of Automated Machines

As of the end of December 2010, the Bank had 4,140 automated machines operating nationwide, among which 2,178
were withdraw-only machines and 1,962 were full-function automated machines. At the same time, the transaction volume
of automated machines continued to grow rapidly — in 2010, the Bank recorded 75.4 million ATM transactions (excluding
account inquiries) through automated machines, with an increase of 30.33% YoY. The total transaction value reached
RMB111.455 billion, jumping 27.65% YoY. The ATMs have become the third largest service channel for the Bank, following
branches and online banking. In the mean time, automated machines have also become the largest channel for credit card
repayment (accounting for 31.3% of the total transaction value), effectively relieving the branches' pressure and enhancing

the Bank’s efficiency.
/
'

Continuing to Push Financial Innovation by Designing and Promoting

Sustainable Financial Products

Tailored "Xing Ye Tong" Solution for Growing Enterprises

In 2010, the Bank introduced the "Xing Ye Tong" solution, which was the first comprehensive financial solution
in China tailor-designed for self-employed business owners, proprietary businesses, partnership companies
and other private “growing enterprises". With corporate financing as its entry point, the solution covered a
comprehensive set of financial solutions for growing enterprises, including loans, payment settlement, personal
asset management and VIP services.
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Mr. Chen Dekang, Vice President of the Bank (second from the left)
launched the “EasyTrade” brand in Shenzhen.
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Main services in the "Xing Ye Tong" solution

Loan services

Speedy loan application processing — approval is done within 5 working days and loans under the credit revolving
arrangement can be issued within the same day; various forms of collateral — traditional collateral, pledges, joint
guarantee, mutual guarantee, etc.; simplified application paperwork, together with long and revolving credit terms (up
to 10 years) to help growing enterprises expand.

Payment settlement services
The comprehensive settlement network provides nationwide coverage and safe/efficient capital flow via 6 major
channels (branches, automated machines, online banking, phone banking, mobile banking and interbank channels).
Businesses receive timely payment settlement for their account receivables and when they use "Xing Ye Tong"
cards, they will also enjoy special discounts for services such as payment, transfer and cash withdrawal.

Value-added services for VIPs

For black gold and platinum-level "Xing Ye Tong" customers, the Bank assigns "one-on-one" designated account
managers and provides special window/service area at its branches. These customers also enjoy priority services
and significant discount/waiver of transaction fees. To further enhance their quality of life, the Bank also provides
certain value-added services, such as healthcare, airport lounges, free books and golf activities, etc.

Family-oriented asset management services

The Bank custom designs personalized financial plans for its customers. It also provides a variety of cash
management tools and diversified investment channels to help customers maintain and grow their financial assets.
It also provide protection-oriented products (e.g. life and accident insurance, etc.) to make customers focus on their
business without other worries.

Special identity services

The Bank designs special "Xing Ye Tong" cards for its "Xing Ye Tong" customers as the platform to execute all of
their transactions at the Bank. The black gold and platinum customers can also receive all VIP services by using
their "Xing Ye Tong" cards.

Strategic value of the "Xing Ye Tong" business

The positioning of the "Xing Ye Tong" business is to help growth companies meet their financing
challenges. It is consistent with the government policy of supporting the development of SMEs and private
companies, and it serves to support the overall economic development.

The "Xing Ye Tong" solution incorporates "loan financing, payment settlement, personal asset management
and VIP services" to strengthen the synergy among various business lines targeting the same customers
via cross-selling and deepening client relationship by offering comprehensive services. The solution not only
helps companies grow their business, but also enables them to establish a scientific financial plan.

From potential profitability perspectives, the size of the target customer group is extremely large and their
demand for financial services is very strong. They are the "blue ocean" of the banking industry and targeting
them will help optimize the Bank’s business and client structure.

By the end of December 2010, the outstanding "Xing Ye Tong" personal loan for business operations reached RMB26.271 billion,
an increase of RMB19.666 billion YoY. The Bank will continue to promote the sustainable growth of the "Xing Ye Tong" personal
loan business and the Bank expects the total outstanding balance to exceed RMIBG0 billion by the end of 2011.



Well- received "Golden Cube" Cash Management Solution

To help companies improve capital management efficiency, lower financial cost and enhance management capabilities,
in 2009, the Bank introduced the cash management service brand "Golden Cube" to design tailored and comprehensive
cash management solution for companies, covering their capital operations, risk management, technical support and
growth support needs. This service was timely in that many companies were having issues/challenges with their cash
flow after the global financial crisis, and many of the Bank's customers were fast growing in size and business complexity
(e.g. "4-crosses": cross-region, cross-industry, cross-ownership structure and cross-border). This service has since helped
companies and their industries to achieve further development. The "Golden Cube" cash management solution successfully
met companies' practical needs — it not only improved the company-bank relationship to promote sustainable economic
and social development, but also created a "blue ocean" for the Bank to further enhance its core competitiveness. The
solution is consistent with its principle of sustainable development by focusing on both economic profitability and social
responsibility.

After over a year of promotion, the "Golden Cube" service has been well received by the Bank's customers. Thanks to
the outstanding solution, the Bank won the "best cash management innovation award" at the 2010 CFO Magazine's
"Most trustworthy bank in China" event. The success case of the Harbin Pharmaceutical Group also won the "best cash
management case award" at the "2010 financial service rankings by banking institutions" event sponsored by www.zj198.
com and supported by the China Banking Industry Association, CBRC and the Financial Research Institute of the China
Academy of Social Sciences.
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The cash management solution is both a product and a mutually beneficial cooperation model between banks and
companies. It incorporates some products (e.g. some new interest rate calculation methods and new settlement tools
(electronic settlement) to create a new market; in the mean time, it also leverages technology to create a new market,
as it has close ties with IT and settlement technologies. Obviously, it also leverages services to create a market as
it is a very high-end service. In summary, the cash management business is a comprehensive platform to upgrade
banks' existing business models and achieve joint development between banks and companies — companies need
the cash management service as they grow and the service in turn helps companies achieve better growth via
stronger capabilities.
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A SOE holding group has two listed companies and several wholly-owned, controlled or partially-owned subsidiaries.
The over 100 entities in the Group generate over RMB10 billion annual revenue. However, the existing cash
management system was not able to manage various subsidiaries in a tiered fashion, resulting in inaccurate
information, inefficient budget monitoring/decision-making process, and low capital productivity at the Group level. To
deal with the situation, the Bank setup a dedicated service team consisting of cash management experts from both
HQs and local branches as well as IT support staffs to optimize the service plan design from multiple perspectives,
such as cash management functional implementation and technology system hardware/software/operational support
etc. The Bank provided a customized and comprehensive cash management solution using the "Golden Cube"
product concept. After the new system was implemented, the Group's capital productivity was substantially improved
(total savings reached RMB34 million). In the mean time, the Groups HQs and related settlement centers can
have timely visibility into various subsidiaries' cash receipt/outlay activities, thereby enhancing capital and budget
management capabilities.

Enhancing Customers' awareness of Sustainable Development

Advocating for "Green Finance" by Promoting Online Banking

The Bank advocated for "green finance, equator bank — helping you save paper, gas and other 'carbon trails' by using online
banking and enjoying the 'colorful e life'! ". The Bank used various means (point rewards, Q&A rewards and transaction
rewards) to help customers save resources and increase their frequency of online banking.

Aggressively Promoting the Concept of Sustainable Finance

The Bank positioned "green finance and working together towards a beautiful life" as the central theme for its brand building
campaigns. Through TV, published media and the Internet, it aggressively advocated and promoted the concept of green
finance. In order to help the public better understand "green finance", it redesigned its ad campaigns to highlight "green
finance" case studies of low-carbon credit cards and successful loans for emission reduction and energy conservation
projects. Through these practices, it showed its commitment to energy conservation/emission reduction/sustainable finance
and attracted the public to join the "low-carbon life".

@ Joint project with www.sina.com to attract public attention to global warming issues, reaching over 27 million people;

@® Sponsored the Low-Carbon Weekly published by the 21st Century Business Herald, which focuses on low-carbon
economy and reaches over 10 million audience;

@ Co-organized the "Second Pearl River Delta Business Leader Summit and the SME Service Day Green Economy
Seminar”, and introduced the Bank's green loan business to over 500 participating companies;

@ Jointly organized the "Green Competitiveness Sales and Marketing Seminar" with www.sohu.com Green Channel and
attracted over 10 million visits.

In May 2010, the Bank's Wulin Branch in Hangzhou organized a series of events promoting lowcarbon lifestyle in
Hangzhou's Xia Cheng District. Through seminars, exhibitions, recycled product demos, broadcasting related video
clips and organizing knowledge contests, the local awareness of lowcarbon lifestyle was significantly improved.



Pursuing Win-win through

Partnership with Peer

Aggressive Development of the Interbank Platform to Promote the

Sharing of Financial Resources

The "interbank platform" is another proactive initiative for the Bank to fulfill its social responsibilities. It is also a practical
innovation to achieve its principle of sustainable finance. By integrating its internal resources, it provides a series of
products and services to SME banks (city commercial banks, city and rural credit unions, rural commercial banks, rural
cooperative banks, and town and village banks) to help them improve management capabilities, enrich product portfolio
and enhance competitiveness to eventually become modernized institutions with sound management. This business model
expands the interbank partnership channels in China, creates a new business line and model for Chinese commercial
banks, and breaks through the "bottleneck" of homogenized competition by creating differentiated financial products. In the
mean time, through the "interbank platform”, the Bank further deepened the cooperative relationship with SME banks and
redefined the banking industry's value chain - by jointly taking on social responsibilities with both upstream and downstream
companies and building a win-win cooperation mechanism. Through consensus strategies and consistent standards, all the
participants along the value chain can work together to build a value network of social responsibilities.

In 2010, for the "interbank platform", the Bank further expanded the customer base, enlarged the network coverage,
and improved the agent payment settlement capabilities and customer service quality. It signed comprehensive strategic
partnership agreement with Evergrowing Bank (including branch interchange and VIP portal cooperation agreement), which
was the first commercial bank with national license to join the "interbank platform". With a number of regional banks joining
the platform (e.g. Bank of Chongqing, Bank of Wenzhou, Bank of Hankou, Bank of Longjiang, etc.), its level of partners and
market influence have been significantly enhanced.

The Bank continued to invest in product innovation for the interbank platform — it accelerated the development of the
payment settlement platform and the VIP portal product. In 2010, it also introduced the client side software for town and
village commercial banks. Several other products (e.g. precious metal agent trading system, new-model third-party deposit
management, etc.) also became operational, sustaining the innovation and market leadership of the platform. In 2010, it
completed the IT system implementation for 1 city commercial bank and 6 town and village commercial banks. As of now,
16 banks are on the platform and several important R&D and implementation projects have been completed. The main
focus of the operations and maintenance of the platform is on risk assessment and management. The system has been

Copyright© 2% k¥t 47 | 52



running stably — all participating banks have had over 99.998% availability in their core systems. As SME banks lack branch
resources, the Bank has established partnership with over 50 SME banks through its "branch interchange" program, linking
over 12,000 branches nationwide and effectively solving their customers' problems of non-local deposits and withdrawals,
and thereby helping SME banks expand their national reach.

In October 2010, the Bank organized the "2010 Interbank L7
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Platform Cooperation Forum and the Strategy Seminar for
Sustainable Development of Chinese Commercial Banks".
Surrounding the theme of commercial banks' sustainable
development, the event allowed participants to share their
experiments and experiences in building sustainable finance as
well as to analyze the environment and trend of the commercial
banking industry in the post-financial crisis era so as to promote
the sustainable development of China's banking industry.
Participants also discussed how to leverage the Bank’s
practices and experiences with the “interbank platform" to
strengthen interbank business integration and resource/channel
sharing.

The "Interbank Platform" is not an exclusive platform for the Bank only. On the contrary, it is an open platform that is
jointly developed, owned and shared by all partners to pursue win-win. Participating banks can leverage each other's
strengths and avoid homogenized competition with each other. The platform will help build a sustainable financial eco-
system in which players co-exist in a harmonious manner.

Deepening Interbank Cooperation and Conveying the Meaning of

Sustainable Development

Bank-securities Cooperation

The Bank actively cooperated with regulators and settlement entities and partnered with securities companies to pursue process
improvement and service innovations. It participated in the development of the capital monitoring system for securities markets'
trading settlement; it led the securities industry conference to discuss the development of the bank-securities cooperation
business; it partnered with securities companies to discuss value-added services such as non-trading money transfers under
third-party deposit management, account-opening by appointment, etc. It also added the service to transfer funds between bank
and securities accounts via mobile phone. In 2010, it was one of the first banks to introduce the deposit management service for
stock shorting and margin financing transactions, and as of now, it has established deposit management business relationship
with all the 11 securities companies that were in the first two batches to receive the license from CSRC.

Bank-trust Cooperation

To comply with regulators' requirement to strengthen the guidance and management of real estate-related trust business and
market entry, the Bank further normalized its trust capital receipt and payment business, optimized interbank asset management
business approval and management system, and implemented the market entry requirement for trust companies. In 2010,
its revenue from trust asset management business totaled RMB184.371 billion, with cumulative trust capital receipt/payment
reaching RMB3.134 hillion and total managed trust asset reaching RMB111.682 billion. In terms of asset management product
design, it specifically focused on the sustainable nature of the underlying assets to fulfill its social responsibilities.

Yunnan Railway Investment Trust asset management project at Kunming Branch

In 2010, the Bank worked with Yunnan Railway Investment Co. Ltd. to design a trust asset management product, with a total
of RMB500 million funds raised. Through this partnership, on one hand, the railway construction in Yunnan Province was
accelerated to speed up the railway technology equipment modernization process and promote the healthy economic and
social growth in that region; on the other hand, the Bank built a good working relationship with Yunnan Railway Investment
Co., laying the foundation for the two companies to build a sustainable partnership to achieve "win-win" in the future.



Bank-financial Company Cooperation

The Bank continued to deepen the "cash management" brand and solutions for financial companies. To meet customers'
differentiated demand, it focused on building personalized services with customized products.

China Power Finance Co. IPO subscription trust project

According to China Power Finance Co.'s capital management requirement, the Bank designed a personalized solution
with customized services by introducing an offline IPO subscription trust product. This product helped the customer gain
returns on the capital that has long been idle, and it was well received by the customer. In January-November 2010, the
total IPO subscription value reached RMBA47.9 billion in 232 transactions.

Being Committed to Livelihood Finance

Enhancing Support for Livelihood Projects

Actively Promoting the Social Security Card Project and Fully Supporting the West
Bank of the Strait Livelihood Projects

In 2010, the Bank officially launched the social security card in Fujian Province — the first standard social security card
approved by the Ministry of Human Resources and Social Security and the PBOC. The card not only integrates multiple
functions (healthcare, medical insurance, banking, etc.), but also supports centralized payment settlement via the e-wallet
function, which is very convenient for card holders. The card also lays the foundation to build residents' health information
system for Fujian Province. At this point, the Bank has secured the card issuance rights at the provincial level and the
regional level in three regions (Ningde, Zhangzhou and Sanming), and the total number of outstanding cards has reached
almost 200,000.

In the picture, Mr. Li Renjie, President of the Bank (second from the left), attended the launching ceremony of the
social security card of Fujian province.
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Fulfilling its Social Responsibilities and Receiving Compliments by Timely Paying the
Compensation for Urban Villages' Relocation

To better handle the financial aspects of the urban villages' relocation project in Kunming, the Kunming Branch set up a
dedicated financial services team and formulated a detailed service plan — "Home building financial service plan" — to fully
support the relocation project via clear allocation of responsibilities and optimized service process. By the end of December
2010, over 1,600 families received compensation payment from the Kunming Branch, totaling RMB440 million. The Bank's
speed and efficiency were highly praised by the government and relocating families. During the payment process, the
Bank put itself in customers' shoes and leveraged it strong value-added services to help the relocating families (e.g. money
transfer fee waivers, green channel for medical reimbursement, making appointment with medical experts, free physical
check-up, etc.).

The Dalian Branch allocated RMB400 million to support the welfare housing project at the site that used to be Heilongjiang
Food and Oil Group's warehouse in Qianguan Village of Dalianwan Town in Ganjingzi District. Upon completion, the project
will provide nearly 5,000 units of welfare housing to effectively alleviate the demand pressure from low-income families in
the Dalian area.

Receiving Widespread Compliments by Providing Strong Support of the
Endangered Housing Reconstruction Project in Harbin

In 2010, the Harbin Branch continued to strongly support social welfare projects by providing RMB3.76 billion loans to
various endangered housing reconstruction projects. The loans also brought stable and continued growth in the Branch's
asset base and loan business. In addition, 14,000 families/189 companies in 27 reconstruction projects received a total of
RMB1.2 billion/RMB1.96 billion relocation compensation from the Bank, respectively (total sum reached RMB3.16 billion).
The Harbin government wrote letters to the Bank's headquarters, expressing their sincere gratitude for its strong support to
the city's development.

SRR

Shantytown after redevelopment



Starting the "Red Rose Program" to Support Female Entrepreneurs

In 2010, the Taiyuan Branch worked with Shanxi Provincial Women's Federation, Shanxi SME Credit Guarantee
Co. and various city-level government-backed credit guarantee entities to launch the comprehensive, professional
and convenient financial service programs to provide financing to companies founded by female entrepreneurs.
The programs help these SMEs win by being "professional, focused, differentiated and innovative". The programs
are based upon the Bank's products in the "Golden Sesame" series, in the energy conservation/emission reduction
projects, as well as trade financing and other products. The programs are targeting to issue over

loans in the next 5 years, to help grow 10 SME companies into large companies (with 1-2 reaching IPO standards).
The programs will also support service-oriented companies and create new jobs. A new win-win model

among governments, banks and enterprises will be created should the programs become successful.

Aggressively Promoting Loans to Poor and DisadVantaged Groups

To meet the employment/startup financing challenges faced by unemployed population, the Bank aggressively promoted its
guaranteed microloan business to the unemployed to build a platform for them to find new jobs or start a business. In 2010,
it issued micro loans totaling

In 2010, the Sanming Branch issued guaranteed micro loans to support 662 unemployed entrepreneurs
to start new businesses. Through one-stop-shop comprehensive financial services, it created over economic
benefits and healthy social benefits. In the mean time, over micro-loan accounts are linked with "Xing Ye Tong" card, further
extending its service outlets to these customers. In addition, the Sanming Branch also issued thounsand student
loans to support students from low-income families to finish their college education.
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Comprehensive Promoting Green Credit

“Actively develop green credit, support a low-carbon economy” was selected as one of 10 major items within the Banking
industry in 2009, adjustments to the credit structure will play an important role in the adjustments to the entire economic
structure.

China’'s Green Credit Policy

Green credit refers to a series of policies, institutional arrangements and practices in which credit means are utilized
to advocate environmental protection and emission reduction, this usually includes three core content types:

The first is the use of appropriate credit policies and means (including loan types, periods, interest rates and
amounts) to support environmental protection and energy conservation projects or enterprises;

The second is to enforce credit penalties such credit freeze, credit slowdown and even the recovery of loans against
projects or enterprises that violate laws and regulations relating to environmental protection and energy conservation;

The third is the use of credit means by lenders to guide and advocate environmental risk prevention among
borrowers, thus performing their social responsibility and reducing credit risk.

——Cited from the “2010 China Green Credit Development Report” prepared by the Policy Research Center for
Environment and Economy

The severe environmental situation that the country is currently facing shows that the emission reduction means of a
few specialized departments will be of limited effect, and thus requires more macroeconomics departments to linked
up to carry out system innovation. Outside of simple administrative means, “Green credit" is an "economic lever"
upon which great expectations are placed. It objective is to force enterprises into internalizing their pollution costs
through economic means, thus realizing the effect of replacing remedial actions with voluntary pollution reduction.
Realizing“green credit" is an important step in supporting the state's economic development plan, cooperating with the
state's realization of the "high-pollution, high-energy-consuming and resource dependent" industries policy, promoting
the realization of energy conservation and emission reduction, building a environmentally friendly image and resource
conservation-type society, they are effective guarantees to a commercial bank's strengthening of its environmental and
social risk management, and are the commercial bank's social responsibilities.

Industrial Bank's Broad Participation in Green Credit Practices and

Exploration

The Bank has always believed that its participation in "green credit" and the development of sustainable financials
will promote the realization of the state's sustainable development strategy for the economy and society on one hand,
and on the other hand, it will encourage banks to pay more attention to long-term interests instead of short-term
interests, which will unite self-development objectives with social objectives, and at the same time, promote the raising
of sustainable development motivation and capability by enterprises through financial leverage, and ultimately realize
banking, enterprise and social value, this is the Bank's core philosophy for its sustainable development strategy.

With this in mind, the Bank is actively responding to national policies, drawing on credit advantages, strictly controlling
the scale of loans to high-pollution and high-energy-consuming industries, adjusting its loan structure, conscientiously
implementing industrial policy and market entry standards for projects newly started by high-pollution and high-energy-
consuming industries, and refusing credit to those which to not comply with environmental standards. As of December
31 2010, the Bank's total loan balance for high-pollution and high-energy-consuming industries is RMB49.206 billion
with a non-performing loan ratio of 0.88%, compared to the end of 2009, the total balance declined by RMB1.124 billion,
the proportion of such loan's among the Bank's corporate loans was reduced by 2.24%, and the non-performing loan
ratio fell by 0.28 percentage points.

At the same time, the Bank has formulated strict internal credit business entry standards, through the strengthening
of analysis and research on backward production capacity within industries such as power, coal, coke, iron alloy,
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strictly rejecting loans for enterprises with backward _
production capacity. In 2010, the Bank rejected P E
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to backward production capacity. As of the end of 2010, !

the non-performing loan ratio for backward production

capacity enterprises is 0.49%.

Additionally, through further exploration of green business
models and business process reengineering, the Bank
has enriched and reinforced its green financial content.
Currently, the Bank has gradually inculcated the "green
credit" innovation philosophy into the entire bank’s
various relevant management and business lines.

Energy Conservation and Emission Reduction Project Loans Achieving
Excellent Performance Again

In 2010, the Bank's energy conservation and emission reduction business became a key credit focus, with energy conservation
and emission reduction businesses clearly being given priority support by-the “Industrial Bank Annual Credit Business Entry
Rules”. Within the green financial service field, the Bank continues to focus on specialized teams, focused research, professional
service, the gradual realization of the development of the entire process and wide-ranging fields, thus forming two major product
series whiehsare the enerdy conservation and emission reduction financing services and emission rights financing services,
which will accumulate-valuable experience for the localizing of the green financial service field. The Bank launched “8+1” types
of financing service' models, and specially tailored financial services for each carbon trading phase. Energy conservation “8+1”
financing services indlude: energy conservation and emission reduction teghnological transformation project financing model,
financing models undér CDM, EMC financing model, energy.conservation and emission reduction equipment supplier/buyer credit
financing model, enefgy conservation and emission reduction equipment manufacturer production expansion financing model,
public utilities service providers financing model, financiéi lease model, emission rights pledge. finaneing model and diversified
financing model. Currently, the Bank's is already offering green credit services at all branches, with projects spanning the major
economic regions including the Yangtze River Delta, Pearl River Delta, Bohai Sea, the Northeast region, the Central region,
the Western region and Haixi: six major fields are involved which include energy efficiency, new energy and renewable energy
development and utilization, carbon emission reduction,‘sewage and water treatment, sulphur dioxidé emissions and solid waste
recycling, thus covering the “10 major energy conservation projects”.

Py
Ve A

B As of the end of December 2010 (since January 2007), the Bank has granted and accumulated 1,012 energy
conservation and emission reduction loans amounting to RMB47.868 billion. Of these, 789 energy conservation and
emission reduction loans amounting to RMB31.285 billion were newly granted in 2010.

M It is hoped that the energy conservation and emission reduction projects supported by the Bank will realize within
China: an annual saving of 18.7141 million tonnes in standard coal every year, an annual emission reduction of 51.6508
million tonnes of carbon dioxide, an annual emission reduction of 768,400 tonnes of COD (Chemical Oxygen Demand),
an annual emission reduction of 20,100 tonnes of sulphur dioxide, an annual 6.7376 million tonnes in comprehensive
utilization of solid waste, and an annual 43.891 million tonnes in water conserved.
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W As of the end of December 2010, the Bank invested and accumulated RMB13.637 billion into the water environmental
industry. In 2010, new investments amounted to RMVIB7.111 billion, a YoY growth of 109%, these include the state’s key
water treatment areas: Taihu Lake Basin, RMB4.63 billion; Yellow River Basin, RMB1.82 billion; Chaohu Lake Basin,
RMB1.6 billion; Yangtze River Basin, RMB959 million; Pearl River Basin, RMB922 million.

M As of December 31 2010, the Bank provided financing support with a loan balance amounting to RMB11.911 billion,
covering renewable energy projects in areas such as wind energy, solar energy, geothermal energy, hydropower, biogas
and biomass energy utilization.

“2010 Low-carbon Pioneering Enterprise”, and was selected as a low-carbon
development case for the “2010 Enterprise Low-carbon Development
Report”(jointly selected by the Chinese Academy of Social Sciences
Research Center for Urban and Environmental Studies and the 21st Century
Business Herald);

External Reviews

“2010 Sina Gold Phoenix Most
Socially Responsible Bank”
(selected by Sina Finance);

“China 50 green companies —
Industrial Bank” and “China Top 10
Green Products — Industrial Bank
Energy Conservation and Emission
Reduction Project
Financing”(selected by “Business
Watch Magazine”);

“2010 Strongest Green
Development Bank”(selected for

“Golden Cicada Award” by “China
Times").

Energy conservation and emission reduction financing assistance for technological upgrading by enterprises —

Yunnan Kunming Steel Coking Co., Ltd. Energy Conservation Technological Transformation Project

Basic description of project

B Yunnan Kunming Steel Coking Co., Ltd was established in December 2007, it is a wholly-owned subsidiary of
Kunming Iron and Steel Holdings Limited, and has excellent qualifications and is well-positioned in the industry. The
energy conservation technological transformation financing provided by the Bank was used to carry out an energy
conservation coke quenching technological transformation project for four coke ovens belonging to its subsidiary,
Yunnan Kunming Steel Coking Co., Ltd.

Environmental and social benefits of the project

W Environmental benefits: the project uses coke dry quenching to recover heat from red coke, obtaining 326,400 tonnes/
year of 1.0MPa medium pressure steam, annual power generation of 110429x10%*k\Wh, 50,850 tonnes of standard coal
in annual energy recovery. This is equivalent to a reduction of 38.5kg of standard coal per tonne of coke production
capacity, effectively reducing the enterprise's production cost and raising its market competitiveness. The project also
reduced harmful phenol-cyanogen substances and dust, which are released into the atmosphere through the use of
coke wet quenching, by about 60%. At the same time, as coke dry quenching equipment recovers the sensible heat
from red hot coke, steam for power generation is produced, replacing the coal-fired boilers of corresponding scale, and
thereby reducing environmental effects of soot emissions such as coal-fired boiler ash, sulfur dioxide, nitrogen oxide,
and bringing significant environmental benefits.

B Social benefits: With the support of energy conservation and emission reduction financing, Yunnan Kunming Steel
Coking Co., Ltd successfully implemented energy conservation and emission reduction technological transformation,
which not only generated excellent economic benefits, but also significant environmental benefits from allowing the
enterprise to raise energy efficiency and reduce pollutant emission; furthermore, by allowing the enterprise to raise
its production efficiency and further consolidate its leading position in the province's coking market, sustainable
development competitiveness is thus achieved.



Integrated Carbon Financing Services

The Bank's integrated carbon financing services include:

| advisory

ted the
em sales

greemen ects;

alized income from the sales of
rprises as a type of asset to be
emission reduction projects to

Issuing the first carbon delivery guarantee, project owners utilize bank
3 credit to recover their sales proceeds in advance, thus realizing the
fusion of carbon asset management and low cost corporate financing;

funding.

Retail Business—Status of Low Carbon Credit Card Promotion

In 2010, to advocate “green, low carbon” concept, and to encourage credit card customers to actively participate
in green consumption and enjoy “low carbon” lives, the Bank issued the first domestic low-carbon-themed card—
the China Low Carbon Credit Card. The low carbon credit card gained a high degree of recognition from the market
and customers upon its introduction in the market, it achieved great results and was widely popular and praised; it
not only strengthened the Industrial Bank Credit Card's “live by your interests” brand concept, but also greatly raised
the visibility and reputation of the Industrial Bank Credit Card. As of the end of 2010, the card issuance volume has
exceeded 110,000 cards, accumulating more than 20,000 tonnes in the purchase of carbon emission reduction, which
was equivalent to the carbon footprint created by having 143,000 people travel 1000km by plane, effectively promoting
the popularization and spread of the “environmental protection, low carbon” concept.
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On October 26 2010, during the "2010 China Brand Value Management Forum" cum "6th China's Best Brand
Building Case" awards ceremony jointly organized by the 21st Century Business Herald and Interbrand, the world's
largest integrated brand consulting company, the Bank's Industrial Bank Credit Card received the “China's Best
Brand Building Case” contribution award.

The panel felt that the "Industrial Bank China Low Carbon Credit Card" was aspirational, possesses unique functions,
suited mainstream values and hotspots in the current society, brought out the credit card's personal financial carrier
role, ushered the “green, environment protection, low carbon” concept into people's lives, and concurrently providing
an integrated personal consumption carbon purchase platform for customers and becoming a realistic and effective
channel for individuals to involve themselves in the low carbon field.
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Wealth Management Services

W With respect to wealth management trust products for the real estate industry, the Bank strictly requires developers to
utilize their funds in a proper manner, disallowing them from engaging in actions that are strictly prohibited by the state
(such as land hoarding), and having the sustainable development of real estate and the Bank’s wealth management
business’s sustainable development as the primary starting point for the Bank's product development, thus paying
attention to man's harmonious relationship with nature, environment and society while profits are being earned.

B With respect to financial trust products targeted at the big five power companies' financial claims, especially for wind
energy projects, the Bank has fully considered its responsibilities as an "Equator Principles Financial Institution" during
product development, and assists the sustainable development of the power industry through sufficient communication
with the big five power companies; at the same time, the Bank promotes the sustainable development philosophy to the
public through retail wealth management products.

W With respect to financial trust products for the iron & steel industry, the Bank clearly requires in the fund usage agreement
with iron & steel enterprises that part of the fund is to be used for energy conservation and emission reduction.

Financial Leasing Services

As a business with characteristic advantages, energy conservation and emission reduction is concurrently a special
business field that the Bank's wholly-owned subsidiary--Industrial Bank Financial Leasing Co., Ltd (hereinafter referred to
as “Industrial Bank Leasing”) is focusing its expansion on. Industrial Bank Leasing is making great efforts to expand the
energy conservation and emissions reduction business, starting a series of businesses in industries such as waterworks
hydropower and iron & steel, actively expanding EMC companies and manufacturers of equipment relating to energy
conservation and emissions reduction, and exploring cooperative models with EMC companies.

Within two months of its establishment, Industrial Bank Leasing invested in 6 energy conservation and emission reduction
projects, investing a total of RMB3.1 billion, accounting for 31.12% of the total amount invested. These projects involve
areas such as wastewater treatment, elimination of backward production capacity and environmental governance, thereby
achieving the preliminary establishment of a green leasing company brand on the market. During its business expansion,
Industrial Bank Leasing even designed and completed a standardized business model and product solution specifically
directed at the wastewater treatment field, laying a better business foundation for the next step in the expansion of the
energy conservation and emission reduction business.

Innovative green credit in financial leasing — project by a certain iron &
steel enterprise's to eliminate backward production capacity

Basic description of project

A certain large private iron & steel enterprise had a design capacity of 6 million tonnes. Currently, the enterprise is
engaging in a site relocation project to eliminate backward production capacity, the project is able to effectively reduce
its energy consumption indicators through the selection of 2,350 cubic meter blast furnaces and related energy
conservation equipment, compared to 450 cubic meter blast furnaces, the 2,350 cubic meter blast furnaces' utilization
coefficient is higher by 14%.

Financial service solution and characteristics

This transaction adopted the direct financing lease transaction structure, for which the 2,350 cubic meter blast furnace
(includes TRT power generation equipment), part of the equipment for the sintering machines supporting the furnaces,
and sintering heat power generation equipment that the lessee is intending to purchase will be the assets for leasing,
with the leasing period being five years. During the leasing grace period, the lessee will only be required to pay the
leasing interest each quarter, and does not return the lease principal, after the grace period expires, the rental shall be
paid according to the principal and interest, after the leasing period has ended, the rights to the leased assets will be
transferred to the lessee at the nominal price of RMB10,000.

Through the abovementioned leasing transaction, the lessee is able to utilize the leased equipment and eliminate
backward production capacity, achieving the objective of energy conservation through the financial leasing model and
innovating the green credit business model.



Implementing the Equator Principles——Guiding Borrowers to Raise
Environmental and Social Performance

On October 31 2008, the Bank became the first Chinese bank in China to announce the adoption of the Equator
Principles. Led by the Board and senior management, and through more than two years of exploration and practice,
the Bank has basically completed reengineering for the organization, process and capability in the implementation
of the Equator Principles. In 2010, upon the foundation of the experience previously garnered, and in accordance
with the work execution status at the headquarter and branches, the Bank continued to improve its process, raise
its efficiency, promote the implementation and realization of the Equator Principles, effectively controlling the project
financing environment and social risks, and upon this foundation, the Bank will gradually refine and expand the
concept and practice of sustainable finance. For specific projects, the Bank shall, utilizing the implementation of the
Equator Principles as an opportunity, actively employ credit means to guide and encourage borrowers to raise their
environmental and social performance management capability, prevent risk and perform their social responsibilities.

On one hand, the Bank provides environmental and social risk management guidance for projects to borrowers through
extensive applicability review for the Equator Principles, thus raising the borrowers' cultivation and capability in terms
of sustainable development awareness. As of the end of December 31, 2010, the Bank carried out Equator Principles
applicability reviews on 577 loans, which accounted for a total investment of nearly RMB600 billion.

On the other hand, with respect to financing projects that the Bank has recognized the Equator Principles to be
applicable on, the Bank has provided sustainable financial services with environmental and social risk management at
its core for the entire project cycle, including phases such as the early stage project review, environmental and social
risk due diligence, review and postloan management, thus forming a three-level linkage mechanism for the headquarter
and branches, with active participation in project reviews, strengthening of communications with borrowers with regard
to buildup of their projects’ environmental and social performance and internal management mechanisms, thus elevating
the borrowers’ sustainable development awareness and capability through “actual groundwork”. As of December 31
2010, the Bank has recognized 75 projects that the Equator Principles will be applicable on, accounting for a total
investment of RMB99.365 billion and 74 customers. (For the specific circumstances and relevant cases pertaining to
the implementation of the Equator Principles, please refer to the Bank's "Practice chapter".)
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Unremitting Exploration of Green Operations

As an Equator Principles Financial Institution in China, the Bank has always focused on ecological and
environmental protection issues that crop up in the business development process, and persists in inculcating the
sustainable finance philosophy to each and every field and chain in the management.

Under the guidance of the “Report by CBRC on specific measures for the implementation of the [Comprehensive
Working Program on Energy Saving and Emission Reduction]’(CBRC[2007]N0.342), and in accordance with
the internal environmental management regulatory requirements in the Bank's "Environmental and Social Risk
Management Policy", the Bank will continue to strengthen its energy conservation and green adoption work,
strictly adhering to and executing the government's procurement system, fostering the concept of legally-compliant
procurement, properly executing energy conservation and green procurement work, and under the conditions of
equivalent function, technology and service, giving procurement priority to new products under the government's
procurement list for products with environmental labels.

Strengthen Awareness Management Supplemented

with Technological Support

Based on the essential requirements for its sustainable development philosophy, the Bank is practicing the active and
effective promotion and implementation of the “Office Energy Conservation Management Practices”, beginning with the
finer details and constantly strengthening its staff members'energy conservation awareness through various methods
including system management, energy consumption settings, reminders, printing of low carbon office handbook and
promotional posters, thus cultivating a health and energy-saving working and living habits.
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. _to-day Energy
Refining pay(\}‘gnagyemem

Consumption During the summer season, the temperature of air conditioners at each department is

required to be set at no less than 26°C, and during the winter season, the temperature of the
heating systems at each department is required to be set at more than 20°C; in offices, meeting rooms and other office
areas, air conditioning are not to be switched on when nobody is around, curtains are not to be opened when the air
conditioning is switched, and air conditioning may only by switched 30 minutes prior to a meeting.

EXpenses

Improve electronic work processes and promote a paperless office; promote
double-sided printing, and encourage use of recycled paper; replace original
consumables with general consumables.

Reducing Office

" ment of

standardized .Minage

Green Operation Strictly execute office supplies management, incorporate energy conservation
and emission reduction, green conservation, suppliers' environmental and social performance and the

national energy conservation certification into the procurement assessment criteria for equipment and office supplies, and

apply them during actual procurement.

In the renovation of the Bank's headquarter building and the construction of its Zhangjiang
Operations Center, the Bank strictly enforced the green operations standardized assessment
and selection, ensuring energy conservation, environmental protection and green operations.

Advocating Low Carbon

Travel Further strengthen the management of vehicles for official use, cultivate good

fuel conservation and emission reduction habits in driver; carry out periodic
maintenance for utility vehicles, ensure vehicles are in peak condition, reduce fuel wastage; promote the use of public
transport, bicycles or walking as commuting means, thus putting an end to private use of vehicles.

Headquarter Building Energy
Conservation Reform

. . Diagram of the head office building
Result Highlights of Energy after reconstruction for energy

conservation

Conservation Reform

Headquarter Building Energy
Conservation Reform

In 2010, the Bank organized the headquarters building
advertisement reform work; using advanced energy
conservation technology and energy-saving lighting, the
electricity system saved 13,000 kwh electricity and reduced
its electricity charges by 36% and carbon dioxide emission
was reduced by 102.05 tonnes.
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Significant Energy Savings from Lighting Change

A sub-branch in Chengdu switched from traditional lighting to LED energy-saving lighting, and statistics showed that,
compared to traditional light sources, the new light sources reduced energy usuage by 60%-70%, which meant a total
savings of RMB203,237 in electricity charges over three years and the recovery of the lighting costs within one year or
s0. Based on 0.785kg of carbon emitted per unit of electricity and a three-year energy saving of 127,023, the three-year

carbon reduction volume would be 99,713 kg.

Special Activities—“Earth Hour” Community

Environmental Protection Activity
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On March 27 2010 20:30, the Bank's headquarters,
more than 500 operators across the country, and
more than 20,000 staff members partook in the “Earth
Hour” community environmental protection activity, all
building logo billboards, office lighting and publicity
billboards were switched off at the same time, through
simple and direct “lights out", the Bank shows it
support for energy conservation, emission reduction
and a low carbon lifestyle.
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At the same time, from March 22, the Bank initiated a series of promotional activities, including the issuing of the "Earth
Hour" activity proposal within the Bank, and the addition of “Earth Hour” activity information and logo on the Bank's print,
TV and internet media advertisements, and sending E-mails and SMSs about the "Earth Hour" activity to the Bank's online
banking, credit card and VIP customers. The Bank's President, Li Renjie even launched a special “Reach out our hands
and protect our home” video initiative. This video was played at the Bank's branch network points, the NetEase website and
the QQ website, and created a great impact.

"Industrial Bank persists in inculcating the sustainable development philosophy into each area of its business
management, and its exploration of sustainable finance has gradually extended from energy conservation and
emission reduction loans to fields such as green credit, environmental and social risk management and low
carbon products; it has always been developing its financing business in a manner which benefits the environment
and society, while emphasizing economic efficiency and growth, it is also effectively implementing its social and
environmental responsibilities."

——Xinhuanet Shandong Channel
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Giving Back to

Society

© Enhancing Employee Value

© Bringing Modern Finance into
Communities

© Being Committed to the Public
Welfare
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Enhancing Employee Value

The Bank views its employees as its most valuable asset, and always follows the "people-oriented" management
philosophy. The Company safeguards and improves employee benefits through corporate systems and rules as well
as concrete measures while continuing to improve the incentive and restrictive mechanism to effectively push ahead its
recruitment and appointment of employees. The Company has continued to expand career paths for its employees and
vigorously build excellent corporate culture, enabling both employee growth and business growth.

Improving the Human Resources System

For employee selection and appointment, the Bank follows the principle of "openness, fairness and justness" while
"focusing on both moral integrity and professional competence, with the priority given to moral integrity" in hiring, which
is also aligned with market-oriented modern enterprise operations. The Company takes professional ethics and moral
character as important criteria for employee selection and appointment. The Company brought in 3,346, 2,925, and 4,200
talents in 2008-2010, respectively.

In the area of employee performance review and incentives, the Bank has been committed to achieving the organic
unity in strengthening the sustainable development of the Company and the career development of its employees,
thereby achieving shared growth of business and individual employees. The Bank implements a dual-track system
in employee promotion, in a bid to broaden the space for employee career development and promotion channels while
promoting diversified career development planning and self-worth realization. The Bank implements a salary adjustment
system aligned to annual performance review, linking employee performance with fixed remuneration adjustments, thereby
motivating employees to improve working practices as well as work efficiency and quality in a sustained manner.

On Oct. 10, 2010, the first representative meeting of members of Labor Union Committee and employees of Industrial
Bank was successfully held in Fuzhou. Mr. Gao Jianping, Chairman of the Bank (third from the right), Mr. Li Renjie,
President of the Bank (second from the right), and Ms. Bi Zhonghua, Chairwoman of the Board of Supervisors (second
from the right), attended this meeting.

Safeguarding the Interests of Employees

The Bank strictly complies with relevant provisions of national laws and regulations concerning staff recruitment,
contract management, remuneration, etc., in a bid to safeguard employee benefits.



® Signing rate of employee labor contracts, employee social security coverage, mutual housing fund coverage, and rate
of distribution in overtime allowance have all reached100%;

® Resolutely put an end to child labor and oppose any form of forced labor and discrimination, effectively protect
employees' holiday rights, and strive to provide a safe working environment for employees;

@ Safeguard interests of female employees, stick to equal pay for women, and ensure equal opportunities for men and
women in career development;

® Give full consideration to the vital interests of employees and corporate demand for human resources, and develop
a pay and benefits system with certain competitiveness and in line with standards for financial enterprises, aligning
employees' long-term personal development goals with the Company's long-term goals;

® Further improve employees' comprehensive welfare and security by implementing annuity and supplementary
medical insurance schemes; Pay attention to employee health and safety by having staff health checks on a regular
basis and actively organizing employees to participate in various forms of cultural and sports activities;

® Promote scientific lifestyle and carry out health lectures including stress and emotional management training
sessions, as well as mental health counseling activities.

Enhancing Staff Competence

Given the complex and volatile macro-economic and financial situation, the Bank has come up with the training strategy of
“stepping up efforts to enhance internal strength" in a timely manner, which is aligned to the main theme of "continuing to push
ahead business restructuring". Targeting different characteristics of senior and middle management executives, marketing
and sales teams, professional and technical personnel, and skilled operational teams, the Company has carried out multi-
layer, differentiated, and targeted training programs that fully factor in personalized and differentiated needs arising from
employee performance reporting and career development, in an effort to enhance employees' professional competence with
value creation at the core. Meanwhile, the Company has stepped up efforts to tap its resources to expand training channels in
a sustained fashion in areas of institutional mechanisms, hardware facilities, and technical support and increase investment
in employee development, while guiding employees to establish the sense of social responsibility, i.e., safeguarding the public
interests, ecological environment, and social progress in business activities. In 2010, the head office organized more than 180
training sessions of various types, covering nearly 11,700 trainees.

MEFILH
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To carry out the work guideline of “strengthening the In June 2010, the Discipline Committee at Shijiazhuang
implementation and promoting the new development’, Branch organized all employees to visit Shijiazhuang
Shijiazhuang Branch organized the managers Northern Suburb Prison, as part of its awareness
above the middle management level to attend the campaign against economic crimes. As bankers
“implementation camp” to get trained in the form face a large amount of cash every day, they
of schoolteaching and group race to promote their should always remain sober minded, practice
capacity. strict self-discipline, firmly adhere to ideals and

beliefs, and build right outlook on life and values.
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Creating Employment Opportunities

As of the end of 2010, the Bank had 19,508 full-time employees, including 9,535 male employees and 9,973 female
employees. In addition, the Company also signed up 9,706 workers from labor dispatchers. In total, the Company
created 29,214 jobs, making due contribution to easing the employment pressure for fresh graduates, lowering the
unemployment rate, and maintaining social harmony.

Building Corporate Culture

The Company attaches importance to intra-company teamwork and harmonious corporate culture, always giving full
play to the role of collaborations among its branches. To organically combine corporate culture and social responsibility
with sustainable development, the Company has united its employees cohesively by organizing a series of colorful and
fruitful educational activities, thereby maximally mobilizing the enthusiasm and creativity of its staff, while stepping up
efforts to build corporate culture, thus promoting the development of its various undertakings.

The Banking Department of Hefei Branch was awarded To celebrate its 12th anniversary, enrich employees’ life

as a "2009 Youth Civilized Unit" by the Communist Youth ~ and enhance team cohesion and capacity, Shenzhen

League Anhui Provincial Committee. Branch successfully held its outreach event with the theme
of "Anniversary Celebration, Team Building, and Business
Execution Capacity Building". At this event, its employees
fully demonstrated their solidarity, courage, hard working,
positive attitude, as well as high fighting spirit.

£

The CPC Committee at Nanning Branch invited all party To commemorate the 89th anniversary of the founding of
members at the Branch to participate in the "Red Tour in the CPC, Shenzhen Branch carried out training sessions
Guilin Xingan", strengthening their understanding of party on patriotism, revolutionary traditions, and superiority of the
culture and history, raising their royalty to the party and CPC, in a bid to inspire the enthusiasm and dedication of
patriotism, as well as sense of responsibility and mission. party members in daily work. The Branch organized its red

tour event for party members -- "Review Red Rock spirits
and promote business execution and development".
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On February 3, 2010, Changsha Branch held its Spring Festival

Nanning Branch has proactively organized a series of activities to

Party 2010 at Hunan International Convention & Exhibition strengthen its corporate culture, including the "IB Cup” friendship
Center. Employees at the Branch choreographed soccer match, thus contributing to its great corporate culture.

Bringing Modern Finance

into Communities

Promoting Financial Literacy

To further popularize financial knowledge and enhance public awareness of financial security, the Bank has actively responded
to the event “Banking Public Education Service Day 2010” launched by the CBRC by delivering information to public in a "face-
to-face" fashion. Specifically, by carrying out lectures, distributing promotional handouts, playing promotional videos, organizing
quiz and other forms of events, the Bank enabled local residents to have a better understanding of finance and enhance their

knowledge in wealth protection.

The Shenzhen Branch conducted talks on financial knowledge
on banks' public education day.

On November 20, 2010, the Bank actively participated in a large outdoor
publicity campaign with the theme of "Building a safe environment for
card usage, supporting leapfrog development in the economic zone on
the west coast of Taiwan Strait" organized by Fuzhou Central Branch,
People's Bank of China. The Company carefully explained knowledge
concerning the safe use of bank cards and the prevention of financial
fraud to its audience, and handed out manuals on safe use of wealth
management cards, further improving local people's financial literature
regarding the safe use of cards and effectively enhancing public
awareness and prevention of risks associated with card usage.

On June 19, 2010, Nanning Branch organized the
event "IB, My Career - Financial Literacy Outreach". By
distributing promotional brochures for financial products
and carrying out on-site QA sessions, the Branch
publicized knowledge about anti-counterfeit money,
investment, and wealth management. In line with the
specific needs of local residents, its employees also
developed tailor-made money management solutions for
local community residents for free, helping them establish
a right view of investment and financial management.

Shanghai Branch employees visited key residential communities in Shanghai, carrying out its publicity campaign on "3
measures and 1 guideline”. Specifically, our employees explained the provisions of relevant laws and regulations to local
residents, in an effort to strengthen their legal awareness of loan process management, monitoring of loan usage, and
loan risk prevention. The event covered more than 200 residential communities.
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Supporting Local Education

In 2010, the Bank continued to work with Fujian Provincial Care for Next Generation Committee to jointly establish the
5-year "Industrial Bank Scholarship for Care of the Next Generation". Under the program, annual donation of RMB180,000
will be awarded to a total of 180 excellent students who are financially challenged in three schools from 2010 to 2014,
involving a total of R\MB900,000 in five years. Meanwhile, the Bank has, for the fourth consecutive year, worked with the
Fujian Provincial Charity Federation to offer "Industrial Bank Charity Scholarship" to 500 students in five schools in Fujian
Province, involving a total donation of R\VIB2 million.

In 2010, the Bank continued to honor its commitments to charity and public welfare through implementation of
its "China Heart Credit Card Public Welfare Initiative". The Bank donated RMB54,897.71 in the year on top of
RMB186,000 in 2009, bringing the total to RIMB240,981.65 in recent years. The Bank provided financial aid for the
construction of playground in 6 financially challenged primary schools in Guangxi Province and Hebei Province,
helping the schools improve sports infrastructure. The Bank's Credit Card Center sent representatives to launch the
"Caring Tour to Baise Old Revolutionary Base" event in Guangxi Baise Weiguo Primary School, checking out the
progress in the construction of the playground funded by the Bank in September 2010. Meanwhile, the center also
donated a total of more than 5,000 sets of stationery supplies (28 boxes) for the local primary school.

The old playground of the primany school in poor With the donation of "China Heart Credit Card Public
condition. Welfare Initiative", China Foundation for Porerty
Alleviation eastablished the new playground.
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Changsha Branch carried out its Summer Internship Program 2010. Through the recruitment and selection process,
a total of students from key colleges in South and Central China, including Hunan University and Wuhan
University, participated in the program. Changsha Branch organized the interns into batches and sent them to its
outlets for internship practice. The Branch also designated mentors for the interns and implemented internship
performance review mechanism. The Branch stepped up efforts in management throughout the program and carried
out postinternship management and assessment. After the program, the Branch offered objective assessment for the
interns. The program effectively helped enhance interns’ understanding of the Banking industry and improved their
overall competence, paving a good foundation for their future career.

Nanping Branch provided funds for the establishment of Heping Town Industrial Bank Kindergarten in Shaowu city,
paving the way for the gradual revamp and replacement of a poorly equipped smaller kindergarten. The move has
well served the village kids and will greatly improve preschool education level in the ancient town.

In May 2010, Nanping Branch won the “"Love Award" granted by Nanping Hope Project.
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Nantong Branch called for people from all sectors In September 2010, Zhengzhou Branch and Dahe
of the community to make donations for the Newspaper Publishing House cosponsored a charity
establishment the "Industrial Bank Education Fund", event, raising donations to a local school. The event
which is designed to help financially challenged helped raise cash and goods worth a total of more than
students in Nantong Shipping College and Nantong for Yugong Hope Primary School in Jiyuan
Yanhegiao Primary School successfully complete City. Zhengzhou Branch was also been named as an
their studies by creating a good learning environment honorary entity caring for students.

for them.
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Chongqing Branch donated RMB250,000 to Chengkou, one of the poorest counties in China, for the purpose of building
a Hope Primary School. The Branch also donated a total of RMB110,000 to the Aid Project for Orphans and the Disabled
Children and Aid Project for Left-behind Children of Migrant Workers of Chongging Youth Development Foundation.
Furthermore, the Branch has also established the "Industrial Bank Scholarship" with RMB300,000 at No.3 Military Medical
University, in an effort to support financially challenged students.
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On July 16, 2010, Jianyang Branch held its opening ceremony and signed an agreement with
Jianyang No.1 Middle School in Fujian Province, agreeing to aid students with financial difficulties.
According to the agreement, the Branch will donate RMB1,200 per person per year to a total of
10 high school students until their graduation.

Focusing on Local Social Development

In accordance with the spirits of the Circular on Organizing Some Departments Directly under Provincial Government, Key
Enterprises and Public Institutions under the Leadership of Provincial Government, and the Central Government's Offices
in Jiangxi to Carry out Poverty Reduction in Targeted Areas During the 11th Five-Year Plan Period, it was confirmed that
Nanchang Branch would carry out poverty reduction efforts in Lutian Village, Zhangshan Town, Jizhou District, Ji'an City
during the 11th Five-Year Plan period.

@ To help strengthen the development of grassroots organizations on village level, Nanchang Branch has assisted the
village to establish various systems, raising RMB30,000 funds for improving village government offices and equipping
them with relevant office equipment;

@ Nanchang Branch has helped raise RMB160,000 in aid funds for Lutian Village, help paving village roads, fundamentally
solving the traveling problem for the village;

@ To effectively utilize the industry-based approach to poverty reduction, the Bank raised RMB50,000 for the village to
establish its pine seed association in line with local reality, involving 300 farming households. As a result, per capita
income of the farmers quadrupled from 2006. The Bank also helped organize targeted training sessions on labor transfer
and practical technical skills;

@ In an effort to help create a harmonious and safe village, Nanchang Branch raised RMB20,000 to address the
funding for part of the village's comprehensive administrative work and bought books related to the comprehensive
administrative work for village officials;

@ Employees of Nanchang Branch visited the village's Luxi Primary School, donating books, school bags, stationery, and
other supplies to the school;

@ Solid and effective implementation of the "1+1" aid work. Nanchang Branch has the tradition of sending representatives
to visit poor households of the village and offer financial aid during both New Year holiday and Spring Festival holiday.
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On August 16, 2010, as part of joint working with ~ On September 16, 2010, Hohhot Branch donated RMB50,000
Inner Mongolia Public Security Border Defense Corps,  to help plant Xingye Wood at the cross of Shengli Road in
Hohhot Branch donated RMB200,000 to help establish collaboration with Xingcheng District People's Government,
a grassland border security fund, addressing financial reversing bad road conditions with a touch of vibrant green. Over
concerns of border officers. the next 5 years, Hohhot Branch is expected to further invest
RMB250,000 for the expansion and maintenance of the wood.

In 2010, Xi‘an Branch organized almost 40 employees as representatives to visit the Return Research Institute's
Children Village, a Shaanxi Province-based public welfare charity, which is committed to helping take care and bring
up criminals' minor children without custodians. Supplies worth a total of RMEB110,000 were donated to the charity. In
extending their care, participating employees became deeply aware of how valuable family harmony and harmonious
teams could be.
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On December 23, 2010, Changde Branch held its opening ceremony based on the principle of thrift and simplicity and donated
budget savings of RMB200,000 to Changde Education Bureau and Changde Civil Affairs Bureau, in an effort to support local
education and initiatives to help handicapped people.

On February 9, 2010, Hohhot Branch held a low-key opening ceremony and donated budget savings to remote pastoral
areas, addressing power supply needs of local nomads. At the opening ceremony, Hohhot Branch donated RMB200,000 to
poverty-stricken nomads in Xilin Gol League Zhenglan Banner, bringing the total donations to RMB500,000 in three years.

On April 19, 2010, Changchun Branch held a simplistic opening ceremony and donated budget balance of RIVMB200,000 to
help poverty-stricken workers in Changchun City.

On April 16, 2010, Jining Branch, at its opening ceremony, donated RMB100,000 to Jining School for the Blind.

Being Committed to the Public Welfare

As a corporate citizen, the Bank has actively taken on CSR and obligations by participating in various social welfare
activities, thus enhancing its public image and corporate competitiveness. In 2010, the Bank donated a total of RMB64
million in charitable activities.

Caring for Disaster-hit Areas

Helping those in need is a traditional Chinese virtue, as the
saying goes, “When difficulties arise in one place, aid comes
from everywhere.” As the wealth of enterprises comes from the
society, giving back to society in an appropriate manner is a
social responsibility that enterprises should take on. In 2010, the
Bank actively participated in social charity through a variety of
ways, including raising funds to aid disaster-hit areas, donations,
and charity, paying back to the society with practical actions
while fulfilling the obligations as a corporate citizen.

On April 14, 2010, Yushu County, Yushu Tibetan
Autonomous Prefecture, Qinghai Province, was hit by
an earthquake. Employees of Industrial Bank were very
concerned with the disaster's impact on local people. The
Bank actively responded to the call of the CPC Central
Committee by donating RMB15 million at a fundraising




event jointly organized by the Central Propaganda Department, the Ministry of Civil Affairs, the State Administration of
Radio, Film, and Television, and the Red Cross Society of China and sponsored by the China Central Television. The
donation amount was the highest among commercial banks participating in the event. Meanwhile, the Bank also launched
an initiative calling for its employees to "Donate one day salary" to help people affected by the disaster tide over the
difficulty and rebuild their homes as soon as possible. As of April 26, donations from the head office reached RMB576,568.2
and donations from branches reached RMB4,779,369.34, totaling RMB5,355,937.54. Meanwhile, the Bank also launched
financial services as part of its support to emergency relief efforts, quickly opening up a green channel for disaster relief
donations. Customers could make their donations to the Ministry of Civil Affairs, Red Cross Society of China, Chinese Red
Cross Foundation, and China Charity Federation through our online banking and mobile banking services, with related wire
transfer fees exempt.

In June 2010, Fujian province, where the Bank's head office is located, was hard hit by ultra heavy rainfalls. The
Bank immediately mobilized its staff to carry forward the spirits of "When difficulties arise in one place, aid comes from
everywhere". A total of RMB1 million including employee contribution was donated to the affected areas through Fujian
Provincial Charity Federation.

On July 16, 2010, South Shaanxi was hit by the largest flood in a century. Furthermore, the flood also triggered secondary
disasters including flush floods, landslides, and mudslides, resulting in huge losses of life and property. In an effort to
support local disaster relief efforts and help local people tide over difficult times, Xi'an Branch donated RMB500,000 to the
disasterhit areas.

On August 8, 2010, Zhouqu County of Gansu Province was hit by ultra large flush floods and landslides triggered by strong
torrential rains, which led to serious casualties and economic loss. In an effort to help local people restore production
activities and rebuild home, employees of Industrial Bank donated cash and household supplies.

TER MELTH Ak

In early 2010, China's southwest region was hit by severe drought rarely seen in history, which greatly affected
local production and people's living. Nanning Branch and Ningbo Branch actively organized and mobilized its
employees, who are members of the Communist Youth League, to join the fight against drought and disaster
relief efforts. Donations were made to residents in the disaster-hit areas as the Bank's efforts in helping local
people. 10 employees at Nanning Branch also made field visits to villages hard-hit by the disaster and built
reservoirs with local residents affected by the drought.
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On August 20, 2010, Nantong Branch under Nanjing Branch cosponsored a charity auction fund-raising
event "Wings of Dream - Industrial Bank Soiree" at Nantong Emma Sports Exhibition Center with Nantong
City Chongchuan District Youth League and Nantong Shipping College, paying homage to Nantong native
Zhao Xiaoting (a college sophomore who lost life in landslides when delivering educational aid services in
Yunnan Province). The charity auction helped raise a total donation of , which was delivered to
Zhao's poverty-stricken parents.

Actively Organizing of Volunteer Activities

On March 13, 2010, Jinan Branch participated in the "Match Paradise" tree planting event initiated by
Lushi Media, claiming the donation of more than tree seedlings. In addition to the funds for the
purchase of seedlings, the Bank offered the remaining funds to the charity fund named "Match Paradise"
initiated by Jinan-based Vision Weekly and Shandong Radio & TV Guide, which is committed to helping
mentally retarded, orphans, handicapped children, and vulnerable groups in Jinan City.




In June 2010, as a gesture of good wishes to students sitting the college
entrance exams and a tradition of respecting teachers, the Communist Youth
League at the Bank’s head office and Fuzhou No.1 Middle School's Communist
Youth League jointly set up a "service station", offering free beverages as well as
pens, shade curtains, and heatstroke drugs to students, parents, and teachers.
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In April 2010, volunteers from the Communist Youth League at Hefei Branch actively participated in
a social welfare initiative. They visited Hefei Martyrs Cemetery and Shushan Forest Park to pick up
litters, in a bid to protect environment there. They also distributed mineral water bottles for free to
other visitors having mountaineering activities, which had good social repercussions.
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2010Annual Sustainability Report




Globalization

© Actively Involving in Sustainable
Financial Development in the
World

© Enhancing Information Exchanges
with NGOs through Dialogue
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The Bank was invited to attend the workshop training sessions on risk
management and business innovations for sustainable development of
the Banking sector jointly organized by the CBRC and the IFC, and share

our experience at the event;

ruary
20
March The Bank was invited to participate in the field research project on
low-carbon finance and China's strategic transformation, which was
20 organized by the Institute of Strategic Studies of the Party School
ril 2
uly
1

1 under the CPC Central committee;
The Bank was invited to participate in opinion solicitation for the
Ap Guide on Green Credit for Steel Industry developed by the Policy
Research Center for Environment and Economy, Ministry of
Environmental Protection;

Ived in Exploring
Sustainable
Jevelopment Path for
China's banking
Sector, Which Allows
the Banking sector to
Play a Role in China’s
Sustainable
Development

Mr. Tang Bin, the Bank's Director and Board Secretary, was invited

to participate in the Capital Market Innovation Forum organized by
May 2010 the Shanghai Stock Exchange and deliver a keynote speech on

Industrial Bank's adoption of the Equator Principles and practice of

social responsibilities;

June 3 The Bank was invited to attend the Workshop on Social Responsibility Work in China’s
Banking Sector organized by CBA, offering opinions and suggestions on compilation of
2010 the Social Responsibility Report for China's Banking Industry;

Ju|y 23 The Bank was invited to attend the workshop on the compilation of Green Credit
Annual Report organized by the Policy Research Center for Environment and
20 Economy, Ministry of Environmental Protection;

Mr. Tang Bin, the Bank's Director and Board Secretary, was invited to participate in

China Bankers Forum 2010 - the Conference on Post-crisis Restructuring of

Banking Sector and Release of Report on Competitiveness Assessment of
August 201 Commercial Banks in China 2010, which was sponsored by the Chinese Banker

Publishing House. At the event, he delivered a keynote speech with the theme of

"green philosophy and banking business model innovations”;

September The Bank was invited to attend the training workshop on sustainable banking jointly

organized by the Policy Research Center for Environment and Economy, Ministry of
0, 2010 Environmental Protection and Sichuan Banking Regulatory Commission, and share

our experience;

November The Bank was invited to attend training workshop on money and credit and financial

2010 research organized by Zhejiang Branch, People's Bank of China, and share our
experience in sustainable finance;
Mr. Hua Bing, General Manager for

November Legal and Compliance Department,
was invited to attend the workshop on

30, 2010 green credit practices of both

domestic and foreign banks organized
by the CBRC and share Industrial
Bank's practices and exploration in
sustainable development.

Mr. Li Renjie, the President of the Bank was invited to
have exchanges with Ms. Karin Finkelston, Director, EAP

February of IFC, on topics including enhancing banks’ innovation
capacity in developing sustainable financial products and
1,2010 cooperation on financing for Equator Principles Financial

Institution projects;

Expand Channels for

Interbank
f . e Bank's executives shared experience in
Communication and April 2010 plementing the Equator Principles with visiting CITIC
Enhance Global Y xeoutives:
Consensus on Mr.:\(angYmnMVios P:essiﬁlgme %ahn:fxals(gvmnggr?fhave
. : exchanges Ir. Paul Smith, Group Chief Risl
Sustainable Finance June 2. 2010 SIandardBankofSoumAﬁ'icawnoerglinglhedevdopmemof

environmental and social risk management systems for banks and
reached consensus on the adoption of the Equator Principles in
emerging market countries;

Mr. Hua Bing,\&eneral Manager for Legal and Compliance
Department, was invited to participate in annual meetings on
the Equator Prin@iples held in the U.S. and the annual
workshop conferdfice organized by the IFC;

Early June
2010

The Bank was invit&l to join a conference call with the Sustainable
Mizuho Corporate Bank in Japan, discussing
ie promotion of the B§uator Principles in China;

July
01

Mr. Hua Bing, General Manager for Legal and Compliance Department, was
invited to participate in the "Interbank Platform Cooperation Forum and October 26
Strategy Seminar on Sustainable Development of Chinese Commercial ’
Banks 2010". Mr. Hua gave a presentation on the Bank's philosophy and 2010
practice concerning sustainable finance, emphasizing that the Equator
Principles and green finance are the best path for the sustainable
development of the Banking sector;

Actively Involving in
e et l el .. 7 TS
e S Ao Yo RAtR K T toce st o Development in the
sustainable finance. Wor| d

It is our consistent goal to support
sustainable development of our clients,
take the initiative to promote the concept of
sustainable finance to more stakeholders,
and improve and enhance social and
environmental benefits by giving full play to
the advantage of financial leverage.
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The Bank continued its dialogue with non-governmental organizations including the World Wildlife Fund
(WWF), Banktrack, Friends of the Earth, and Green Watershed;

May 14-28, The Bank was invited to send representatives to participate in WWF's African study tours, learning about the
2010 environmental and social risk management systems of relevant countries and advanced international
experience in review and approval of project environmental and social risk assessment;
— - — e ——— i -

Enhancing
Information
Exchanges with
NGOs through
Dialogue

The Bank continued to focus on assessment and reporting concerning Industrial Bank by
non-governmental organizations (NGOs). For instance, the Bank was invited to provide analysis and
feedback to Banktrack's assessment report -- Narrow the gap, as well as relevant information resources;
The Bank was also invited to offer information communication and feedback to Green Watershed's
Environment Records of Chinese Banking Sector 2010; The Bank also continued to pay attention to the
Friends of the Earth's Brief on China's Sustainable Finance.

The Bank actively participated in the review and revision of the Equator Principles Performance
Standards and guidance instructions, and was invited to offer revision suggestions on the
Performance Standards and guidance instructions;

lovember Mr. Hua Bing, General Manager for Legal and Compliance Department, was elected to the GRI
Stakeholders Committee, and he has started to perform his duties as a committee member since January
(04[0] 1, 2011, and has been actively involved in the revisions of the G3 framework;

010

rticipating in the
Development of

December The Bank was invited to participate in the Equator Principles Strategy Seminar held by Equator
International Standards Principles Steering Committee, discussing strategies for the development of the Equator Principles over
A 1-2, 2010 the next five years. The Bank offered comments and suggestions in line with China's unique national
and Voice the conditions.

Propositions of China's
banking Sector

innovations - Industrial Bank's Case";

The Bank introduced the philosophy about "Equator Principles" and "Green
2010 Finance" in its ad aired by China Central Television, thereby widely raising
public awareness;

I Otlng the COT‘ICEPt June 3 The Bank was invited to attend the "Green Competitiveness Marketing
A b ) B !
‘ Of SUStaInabIe Seminar” sponsored by Sohu's green channel;
t

Mr. Tang Bin, the Bank's Director and Board Secretary, was invited to
. participate in the "10th Anniversary of Finance and Financial
April 17, Management MBA Tsinghua University - Chinese University of Hong
Kong" series of events. He delivered a keynote speech named "Turn the
2010 green into gold: promote sustainable development through financial

2
' Development and o ; e )
2 The Bank was invited to accept Fujian TV's interview, introducing the
Green L|V|ng through Bank's efforts in the field of green finance and promote lowcarbon life
. hill h th blic;
Media Platforms phifosophy ameng fhe publie

December The Bank won the Twenty-first Century Media's "Best Chinese
2010 Corporate Citizen Award" for the fourth consecutive time.

Copyright© 22k 4 47 | 86



Practice

© Industrial Bank's Implementation
of the Equator Principles
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Industrial Bank’s Implementation of

the Equator Principles

Improving the Equator Principles Management System

The Content and Significance of the Equator Principles

Norway (2) Sweden ( 2)
Denmark (1)
« Canada (7) British (5) _» . Netherlands (6)
Belgium (3) ;ra«cie%&
Spain (4 S
o United States (5) Span(4) g3 ltaly (1) Nospen ()
PorGal (2) 7 \orosco (1) - China (1)
*Egypt (1)
*Oman (1)
« Nigeria (1)
« Colombia (1)
oBrazil (4)
« Australia (4 )
o Argentina (1)
«Uruguay (1) « South Africa (4 )
«Chile (1)

As a set of internationally advanced tools and industry benchmarks for environmental and social risk management
concerning project financing, the Equator Principles were launched in 2003 and named in line with the goal of
“Coordinating interests between North and South and balancing global interests". So far, a total of 70 leading
financial institutions on five continents have adopted and implemented the Equator Principles. The Equator Principles
emphasize the management of project financings in different categories in line with potential environmental and
social risks and impact. Meanwhile, environmental and social risk review at different levels will be carried out for
different projects in line with the varying degrees of risks. On this basis, borrowers will be required to develop an
Action Plan against the risks and include it into the loan contract. In addition, the Equator Principles also stresses
that a lender should implement continued monitoring over project construction and operations after extending a loan
and disclose the Bank's implementation of the Equator Principles regularly.

The Bank believes that the sustainable development is a comprehensive concept covering economy, society, culture,
technologies, and natural environment, with its implementation requiring concerted efforts of multiple parties including
the government, enterprises, social organizations, and the public. Only by involving more stakeholders and advance
the tools for sustainable development with more practical methodologies could the Equator Principles gain wider
recognition. The Equator Principles are widely used due to the sound environmental and social risk management
system as well as an in-depth focus and full-range involvement in the clients’ environmental and social performance.

The significance of the Equator Principles for various stakeholders :

Economy and Society Environment and Community Financial Institutions

Assist in improving the

. . Set global benchmarks for environmental 0 0 0 .

environmental and social . Enhance professional innovation capacity and
and social risk management of financing Protect the natural environment. " " o R

performance management 3 risk prevention, thus achieving sustainable
system. RRISCE development.
Enhance the degree of L 8
recognition from international Reduce and mitigate environmental and Improve community ecological and Promote the practice of social responsibility and
organizations. social risks for underlying projects. cultural environment. enhance brand value.
Reduce policy and Facilitate more efficient allocation of Improve working conditions Push ahead business restructuring and changes
operational risks. financial resources. in profit model.

Enhance the comprehensive

competitiveness of companies Promotion economic restructuring and Promote community economic Integration into the international financial
and pi te i in economic growth mode. growth. markets.

development.




Direction set by
decision-makers

Implementation of the
senior management

Involved in exploration
efforts for a path towards
sustainable development
of the Banking industry

Announcement of its
official adoption

Recognition on
national level

Participation by the
entire management of
the Bank

Knowledge

dissemination across
the Bank

System development

A PR window building

Spreading the Equator
Principles to emerging
markets

Comprehensive
dialogue with NGOs

First project launched

Optimization of the
system

Review

Electronic Process
Development

The Bank’s development milestones concerning the Equator Principles

On June 28, 2008, the Board of Directors unanimously approved the Bank's Proposal on Applying
for Participation in the Equator Principles.

On July 17, 2008, the Bank established its Equator Principles work leading group headed by Mr.
Gao Jianping, Chairman of the Bank, with members including President Li Renjie, Vice Presidents
Kang Yukun, Chen Dekang, Jiang Yunming, and Lin Zhangyi, as well as Mr. Tang Bin, the Bank's
Director and Board Secretary. Furthermore, the Company also set an additional sustainable finance
office under its Legal and Compliance Department.

During September 17-19, 2008, the Bank assisted CBRC to organize the training sessions on credit
extension to energy conservation and emission reduction projects.

On October 31, 2008, the Bank held a press conference in Beijing, officially committing itself to the
adoption of the Equator Principles in public and becoming China's first "Equator Principles Financial
Institution”.

In December 2008, at the 5th China-U.S. Strategic Economic Dialogue, both sides expressed
welcome to the Bank's adoption of the Equator Principles.

During December 18-19, 2008, the Bank held its first "Equator Principles Seminar" for the entire
management, discussing the Equator Principles and its implementation work at the Bank.

In May 2009, the Bank published the manual Interpretation of the Equator Principles, in an effort to
promote knowledge about the Equator Principles across the Bank and improve the Bank staff's
awareness of the Equator Principles.

In 2009, the Bank published a series of management systems for project financing in compliance
with the Equator Principles, initially completing the building of its Equator Principles system.

In July 2009, the "sustainable finance" column was included into the Bank's website, as a window for
the Bank to promote sustainable finance externally.

On August 14, 2009, the Bank held exchanges on the practice of Equator Principles with the visiting
Vietnamese green credit delegation.

In December 2009, the Bank was invited to participate in the Workshop on NGOs’ Participation in
Promoting Green Credit. At the event, the Bank had exchanges with 34 foreign and domestic NGOs.

On December 22, 2009, the Bank held a ceremony and news conference for the first project
complying with the Equator Principles in the Chinese banking sector in Yongan City, Fujian Province,
announcing the official launch of the project that complied with the Equator Principles.

In the second half of 2010, the Bank carried out assessment over the implementation results of the
Equator Principles system and optimized adjustments.

At the end of 2010, the Bank carried out "Branch Review Survey Marking the First Anniversary of the
Implementation of the Equator Principles" among selected key branches that have implemented the
Equator Principles, fully assessing the implementation of the Equator Principles.

In January 2011, the Bank completed the development and launch of the electronic process --

"environmental and social risk management module", effectively enhancing its environmental and
social risk management and efficiency.
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The Bank's Management Mode and System for the Equator Principles
The Bank's Organizational Framework for the Work Concerning the Equator Principles

To enhance the efficiency and professionalism of sustainable financial work, the Bank has set up a special division to
strengthen the organizational planning, coordination and facilitation, as well as operations for sustainable finance. In July
2008, the Bank established a leadership group consisting of directors of the board and executives, which has been fully
in charge of strategic and overall planning for the Bank's development of sustainable finance, thus strengthening the
organizational coordination and facilitation of sustainable finance in a top-down approach. The Bank also established a
sustainable finance office as the office of the leader group, which has been in charge of the overall implementation of the
Equator Principles. Meanwhile, the Bank designed an independent 2-level review and approval system for environmental
and social risk management, which consists of "functional departments for sustainable finance at branches - the sustainable
finance office at head office". Under the system, the Bank set up functional departments for sustainable finance at branches,
which are in charge of environmental and social risk management work including the Equator Principles on branch level.

The Bank's Environmental and Social Risk Management System for Projects
Complying with the Equator Principles

Our System Diagram

Borrower
Branch u o Submit the borrawing application,
i i H = “Environmental Impact Assessment Report”
Environmental and SO.CIal Risk Enter into the contract with and other relevant documents on environmental
Management Policy the borrower; and social performance.
. . . Approve extension of
Management Measures for Project Financings loans based on review results; )
Complying with Equator Principles / Monitor environmental f Q
and social risks following E_ﬂl‘/g()f;(mme"'a' and )
. . . . . . . :_extension of loans. ocial Risl lanagement He
Guidelines on Different Categories of Project Financings Q Flowchart for Project Operating Department
Complying with Equator Principles, and Norms on Expert . Applicable to Equator £ Conduct an ififial examination
N ” L > Sust bl el and categorize the project
Review of Environmental and Social Risks ustainable Principles H
Finance Division Perform dye diligence on envwron‘menla\
Model contracts of project financings and supplemental Appoint expérts o review environmental and sogil risks predisbursement;
model texts applicable to the Equator Principles, and and social risks as required; Assist the borrower

guiding and implementation opinions thereof c o _in‘preparation of the “Action Plan”
onduct a review and issue

opinions on environmental .. ) Branch’s department

and social risks. H
of credit management
Review the report issued by the operator;

Assist the operator in performing due
diligence and preparing the “Action Plan”.

Footprints Concerning the Equator Principles in 2010

2010 marked the second year for the Bank to implement the Equator Principles. The Bank's priority is to fully draw
on earlier trial experience and organized continued process improvements in line with the implementation results
by branches and the head office, thus improving efficiency in a sustained fashion, while further pushing ahead
the implementation of the Equator Principles. The Bank also focuses on effectively managing and controlling
environmental and social risks for project financing and gradually refines and expands the concept and practice of
sustainable finance based on such efforts.

To this end, under the leadership of the Board of Directors and senior management, the Bank has carried out
rebuilding efforts targeting organization, processes and capabilities while turning the concept of the Equator
Principles into practices. By integrating the scientific and practical aspects of its environmental and social risk
management system, as well as management areas, processes and cycles into the Bank's operations and products,
the Bank has enriched and beefed up its green finance brand while effectively managing risks. In addition, the Bank
has also further explored its green business model and comprehensive rebuilding of its business processes.



Continue to strengthen
guidance on the manage-
ment level, improve

Step up in-house training and hands-on training projects at
various branches ; Facilitate common understanding; Basically
complete the building of organizational structure and system.

Focus on information gathering and communication between branches

efficiency in implementation
of the Equator Principles

Continue to carry out reviews of environmental and
social risks for project financings complying with the
Equator Principles and bolster the sustainable
development of financial services at branches.

and the head office; Carry out various forms of field research over
priorities and challenges in the implementation of the Equator Principles.

Explore the best
localized practices for
projects complying with
the Equator Principles

Prepare project cases and tutorials for
training sessions, which will help
further enhance operational
performance at all levels at the Bank.

Take project review as an opportunity to co-ordinate resources at both local branches and the head
office, enhance guidance for projects at branches, strengthen the interactive working mode between
local branches and the head office, including provision of comprehensive advisory services for the
Banls branches, development of tracking service plans for project identified as complying with the
Equator Principles, and especially the field research and hands-on training (By sending staff from
both the head office and branches to the site of specific projects). Meanwhile, based on field
research for projects, gradually increase client awareness and acceptance of the Equator Principles
and sustainable finance on three levels covering the head office, local branches, and bank outlets.
In the picture, Mr. Hua Bing, General Manager of the Legal and Compliance Department (front row,
second from the left), leads the team to the site of the project for field research.

Electronic
management
of workflow
..
%0

Implement measures including regularly publishing work briefs, updating and
maintaining the "sustainable finance" page on the official website, and
compiling the Sustainable Development Report, thus fully enhancing the
comprehensive capacity building in internal environment and social risk
management in a top-down manner.

Strengthen environmental and social risk monitoring in post-loan
management and timely implement precautionary warning.

Develop and build "environmental and social risk manage-
ment module", thus enhancing the level and efficiency in
environmental and social risk management.

Strengthen the publicity

of the concept and

further enhance

awareness of

environmental and

social risk management °
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Promoting the Equator Principles Projects

Data of the Bank's Equator Principles-applicable Projects

As of December 31, 2010, the Bank reviewed 577 loans (with RMB600 billion in total amount) using the Equator Principles.
Among them, 75 loans (with RMB99.365 billion in total amount) were deemed to be applicable, covering 74 customers. 20
of the 75 loans were already issued by 13 of its branches. The detailed project status info is listed in the table below:

The status of the Equator Principles-applicable Projects by the Industrial Bank
(as of December 31, 2010 )

Loans

Preliminary Due diligence | Project review

: : Total
review stage issued
#of projects 35 4 20 75
Total loans
(Unit: RMB100million) 313.48 54.94 240.82 993.65
Tal?le oif e [Nkl Principlgs-applicable Industry distribution of the Equator Principles-applicable
BRI tsdibyAlndustrial Bank (as of projects by Industrial Bank (as of December 31, 2010 )
December 31, 2010 )
7% 1%

10%
3%

9%
of projects

23%

46%

17
@ A. Agriculture, forestry, farming, fishing
B. Mining

@ C. Manufacturing

@ D. Power, gas and water supply

@ E. Construction

@ F. Transportation, warehousing and postal services

@ G. Information communication, computer services
and software

@ N. Water, environmental and public infrastructure

management

Regional distribution of the Equator Principles-applicable projects by Industrial Bank (as of December 31, 2010 )

(Northern China: Beijing, Tianjin, Shanxi; Northeastern

China: Liaoning, Heilongjiang, Dalian; Eastern China:
@ Northern China . . aa q i . .
sy Shanghai, Jiangsu, Zhejiang, Anhui, Fujian, Jiangxi,
@ Eastern China Shandong, Ningbo, Xiamen and Qingdao; Central and
@ Central and Southern China  Southern China: Henan, Hubei, Hunan, Guangdong,
@ Southwestern China Guangxi, Shenzhen; Southwestern China: Chonggqing,
@ Northwestern China . . 5

Sichuan, Yunnan; Northwestern China: Shaanxi and

Xinjiang)




Equator Principles-applicable Case Studies :

Win-win between banks and enterprises with high interest alignment — Shanxi Qiangwei Paper Co. 's new
factory with 300K-tonne annual plasterboard surface paper capacity (Phase | )

Basic project information

Shanxi Qiangwei Paper Co. Ltd. ("Qiangwei Paper")'s plasterboard surface paper project is located at
the Shouyang Industrial Park in Shanxi Province. Occupying 210km? of land, the project was to build two
plasterboard surface paper production lines with complementary wastewater treatment facility, boiler rooms,
raw materials and finished goods warehouses as well as office, residence and other facilities. As a large-scale
paper production project in Shanxi Province, the total investment was over RMB800 million, over RMB70
million of which was earmarked for environmental protection equipment.

The project implemented strict measures for water conservation and pollution control, by purchasing
advanced equipment and technologies as well as integrating with the surrounding infrastructure. Such efforts
not only helped improve the client's competitiveness and sustainability, but also drove the economic growth of
the surrounding regions, thereby exerting strong positive economic and social impacts.

The Bank’s due diligence process to evaluate the project's
environmental and social risks using the Equator Principles :

Project sales stage:

The Bank chose environmentally friendly projects and companies to focus its sales efforts. Qiangwei Paper
thoroughly considered clean production and energy recycling during the design stage and has invested
considerable human and financial resources in environmental protection.

Preliminary review stage:

The Bank classified projects by the extent of their environmental and social impacts (using criteria such as
environmental and social sensitivity of the related industry and region, project KPls, possible environmental
and social risks, e.g. environmental and social management systems, labor and working conditions, pollution
prevention and control, community health and safety, etc.). This project was classified as a B category project.

Due diligence stage:

The Bank hired a third-party evaluation entity to carry out the project's environmental and social due diligence
work before the loans were issued. The Bank also helped the Company design an implementable and
measureable "Action Plan", including 20 measures such as setting up a social and environmental management
system, preparing a "job-related disease control evaluation report", formulating environmental, health and safety
management manuals for accident pool management, chemical product storage and community health and safety
impacts, etc.

Environmental and social risk evaluation stage:

The Bank found environmental and social risks such as issues with the job-related disease evaluation process,
radioactive equipment registration, accident pool capacity, outsourcing partner management and community
communications. Solutions were then worked out accordingly.

Contract signing stage:

The Bank included the "Action Plan" and the related environmental and social risk management requirements in
the contract and asked the Company to complete the actions within the deadline.

Post-issuance monitoring stage:

The Bank carries out the quarterly review of the implementation efficiency of the "Action Plan" and major
environmental and social risks.
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Project's environmental, economic and social benefits

Environmental improvement

Plasterboard surface paper is made using imported (from the US) and domestic waste paper;
The waste water generated from the manufacturing process is treated and then used in urban
cleaning and watering applications;

The methane generated from the waste water treatment process is used for power generation
using the factory's own power generators;

The heat used in the paper dehydrating process is the extra heat generated by the power
generators;

Desulfurated plaster, the byproduct from power generators' flue gas desulfuration process, is sold
to the upstream plasterboard makers as raw materials;

By using the world-leading technologies and equipments, standard coal consumption is reduced
by 134.4k tonnes annually, CO2 emission is reduced by 330k tonnes annually, waste paper
utilization is 370k tonnes annually, and the waste rock utilization is 272k tonnes annually.

Company management improvement

Setup the environmental and social risk evaluation and management system;
Optimized the job-related safety and pollution prevention mechanisms;

Improved the balance with community interests and built a healthy communication mechanism
with the communities.

Social benefits

Support level of surrounding communities reached 92.6%;

Hired a number of local residents to solve their livelihood and employment problems.

Project achievement- interests of banks and companies were highly aligned

O Same philosophy: companies with sustainable future have to pay attention to environmental protection and their
social responsibilities.

O Aligned targets: the Equator Principles are banks' key considerations for companies' long-term future.

O Rich help: gradually improved the project's environmental and social issues according to the "Action Plan" to help the
client and the project to achieve sustainable development.

O win-win: as company management improves and stable long-term development is secured, bank's risks are also
lowered — a "win-win" for both parties.

"As a paper manufacturer with special focus on pollution emissions, we share the sustainable development principles
with the Industrial Bank — the Equator Principles are for companies' long-term development and are important tools
for banks and companies to achieve win-win."

"Industrial Banks' environmental and social risk due diligence was an eye opener for us — we will strictly follow the
'Action Plan' to gradually resolve our environmental and social issues and to achieve sustainable development for our
company and the project.”

——Mr. Jia Ziyun, Chairman of Shanxi Qiangwei Paper Co. Ltd.



"Special understanding" with the consortium loan — Anhui Ruizhan (Tongling) Technology Co. Ltd. 's engine

factory with 100k units annual capacity

Basic project information

Anhui Ruizhan (Tongling) Technology Co. Ltd. 's engine factory with 100k units annual capacity ("Ruizhan
project") focuses on auto engine cylinder blocks and heads deep-processing, using imported Euro-IV compatible
technologies and equipment. The project was to build machinery processing facilities, assembly and testing
facilities as well as other supporting functions. The project is largely consistent with Tongling City's auto industry
development plan and its overall plan for economic/social development and industry structure transitioning towards
a resource-conserving city. Leveraging its parent's strong capital capacity, the client imported key intellectual
properties and manufacturing technologies from the world's leading auto makers. Taking advantage of Tongling
City's industrial resources, rich natural and labor resources, as well as other complementary capabilities, the client
(with relatively small investment) can utilize a large amount of existing assets to transform the old industrial base
into new industrialized value chain and thereby upgrading Tongling City's industry structure and increasing its
industry diversity to help the city become a energy-conserving city through scientific and quantum development.

Ruizhan project's challenges: as one of the banks in the consortium, how to ensure that the
client follows the Equator Principles ?

O Condition: project owners had deep understanding of sustainable development.

O Direction: pushed banks and companies to achieve agreement regarding Equator Principles' content and ideas, by
improving support capabilities and solution quality.

O Key focus: introduced third-party experts to help the client design an implementable and measureable "Action
Plan", and guided the client to timely and proactively understand the issues and ensure professional operations.

O positive results: as one of the banks in the consortium, the Bank got the client's understanding and support, and
the client was fully cooperative during the third-party due diligence process.

"The Equator Principles are an important tool for banks to promote the sustainable finance concept and also an
opportunity for companies to achieve professional management.”

——Mr. Zheng Li, CFO of Ruizhan
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Understanding the Equator Principles' deeper value - Jiexiu City Yuye Coal Preparation Co. Ltd. 's

coal preparation factory with 3m tonnes annual capacity

Basic project information

Jiexiu City Yuye Coal Preparation Co.'s 3 million tonnes/year factory ("Yuye Coal Preparation project") is located in
Jiexiu City in Jinzhong City of Shanxi province. The project mainly included main product facility, raw coal storage,
waste rock storage, intermediary coal storage, silt coal storage, cleaned coal storage and other complementary
facilities. According to Jiexiu City's plan, the location is the industrial park tailored for coal carbonization and coal
chemical industries.

Fully understood third-party's environmental and social risk due diligence report and
dug deep the value of the Equator Principles

Banks :

O Through third-party professional consulting companies, the Bank fully
searched and analyzed the related project's environmental and social

track record, making up the missed or omitted info during its previous s
in-house evaluation due to its lack of professionalism in this area. :ﬁﬂ\iﬁg’
oo d | and b d %%Ni’* -3
timized its project approval and monitoring process rovidin .
p proj pp gp y p 9 ﬁ:ﬁ‘?\ﬂé =)

key focus targets.

Customers : %

O Increased its ability to recognize environmental and social risks: third-party reports identified risks and provided
solutions in areas such as regulatory approval, construction safety, employee rights and land usage, etc.

O Through the introduction of the international standards in the Equator Principles, an objective environmental and
social KPI was established and companies could compare themselves with global standards to easily find gaps.

O Provided a complete "Action Plan" as the guidance for companies' environmental and social KPl management.

"As the first Equator Principles-applicable project in Shanxi, we changed from complete unacceptance to full support
through a management philosophy upgrade and transition. A series of diligence and evaluation, such as energy
conservation, environmental protection and employee cares, were an inspection and optimization process for our
internal management, helping us better pursue sustainable development. We will continue to work with Industrial
Bank to pursue a win-win based on the principles of people-orientation and harmonious development. "

——Mr. Zhao Haibing, Chairman of the Jiexiu City Coal Preparation Co.



Improved Capabilities Based on the Equator Principles

According to Equator Principles Financial Institutions' experience and practice, the resources lacking the most during
the adoption process are the experts with strong capabilities in environmental and social risk management. As a result,
building internal capabilities has always been the foundation for the Bank to build sustainable finance. In 2010, through
comprehensive development in mechanisms, channels and content, its internal capabilities have achieved substantial

improvement.

Setup Training System

By December 31, 2010, the Bank had carried out nearly 100
training sessions on the Equator Principles. The training covered
a wide range of topics, from management concept to execution
capabilities, from system optimization at the HQs level to
process optimization at the branch level, from case studies for
key branches to concept introduction for new branches and
institutions (e.g. Industrial Bank Financial Leasing Co.,Ltd.),
from theoretical training to on-site learning, and from publishing
the "Equator Principles Update" to constant updating of the
"Sustainable Finance" channel on the Bank's website. According
to different demands from the head office and branches, the
Bank has established multi-tiered and multi-channel training
system for concept education and capability building. A
training system that fits its sustainable development goals has
been developed to improve its environmental and social risk
management capabilities. In the picture, Mr. Hua Bing, General
Manager of the Legal and Compliance Department, is conducting
special training on the Equator Principles to the Industrial Bank
Financial Leasing Co.
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In 2010, the number of page view on the
"Sustainability" section on the Bank's A——
website has reached 200,000 more than B RAR
each month. At the end of 2010, the . an
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Various training sessions for the Bank (as of December 31, 2010 )

Traiing menods #of people raies

Internal .tralnmg(for the 5 85
head office)
Internal training (for 10
branches) 709
HQs
On-site training 10 212
Posted online 6 applicable
Online training L ) op
projects' materials.
Internal training 36 6,695
Internal exam 2 677
On-site visits 19 1,047
Branches
Jinan Branch organized the materials
Online training (basic knowledge, systems and
processes) and uploaded on its training
website for all employees to access.

Emphasized Information Communication between HQs and Branches

On-site Face-to-face Surveys with Branches

A UBAFERME—BE N ERE

At the end of 2010, as a key component of its "strengthening execution capabilities and promoting new development"
initiative, the Bank chose a number of key branches to carry out the "Anniversary review of the implementation of the
Equator Principles”. The survey, led by Mr. Kang Yukun (second from the left), Vice President of the Bank, was aimed
to understand the implementation status at branches as well as the issues and difficulties encountered so as to lay the
foundation for further expansion and HQs-branch interactions. In addition, the survey was also designed to help achieve
consensus with project owners regarding the concept of Equator Principles and sustainable development.



Strengthened Business Guidance and Communication While Inspecting Projects

Leveraging the full-cycle management advantage of the Equator Principles, HQs' sustainable finance office started to
engage from the preliminary evaluation stage via consulting and guidance. Specific experts were assigned to follow
up the projects throughout the identification, classification and evaluation process — a HQs-branch interactive working
model has been established. During the environmental and social risk due diligence stage, the experts were dispatched
to conduct on-site inspection and training. Through these experts, complete communication was facilitated among
the three levels within the bank (HQs, provincial branches and local branches) and the project owners. Through the
information communication mechanism, local branches' operational capabilities were enhanced and the bank's overall
Equator Principles system structure and execution capabilities were improved.

Consolidating Bank-wide Information Semi-annually

To comprehensively monitor the implementation of the Equator Principles, the Bank consolidated related information
bank-wide on a semi-annual basis, with main focus on related organizational structure, people allocation situations,
internal processes, main issues and solutions, internal training as well as customer communications and feedback.

External Comments

O "Industrial Bank's disclosure of the Equator Principles transactions is far better than other banks', and this
is the transparency that all compliant banks should follow and many NGOs would like to see." (Abstract
from Friends of Earth (FOE) 's " Sustainable Finance in China" Newsletter # 7, Feb 2010)

O “Leveraging the reputation as the first Equator Principles-compliant bank in China and its optimizing
product portfolio, the Industrial Bank may become the green finance leader in the low-carbon era." (Abstract
from Energy magazine's "Make Banks Greener" by Wang Rui, No. 6 in 2010)

O "As the first Chinese bank to be compliant with the 'Equator Principles’, the Industrial Bank has pioneered
the green finance innovation in the Chinese banking industry in recent years and become an icon as the
'green finance herald'." (Abstract from Southern Metropolis Daily's comments on the "Southern Metropolis
low-carbon people of the year" campaign; September 9, 2010)

O "From specific projects' perspectives, the Equator Principles may bring some short-term pressure on
Industrial Bank's profitability. But in the long run, the Equator Principles have indeed become a competitive
advantage for the bank." (Abstract from China Economic Times' "Severe shortage in policy support to
encourage green loans" by Guo Jinhui, December 16, 2010)

O "China's implementation of green credit policies has emerged in 3 levels (i.e. 3 tiers). The first tier banks,
such as the Industrial Bank, have joined the "Equator Principles" organization..." (Abstract from China
Environment Daily's "How can green credit become dark green? " by Ban Jian, December 27, 2010)
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Appendix

Key Events of Industrial Bank's Sus-
tainable Development (2010 )

In January 2010, the fist industry-specific e-commerce platform — Industrial energy trading center (http://www.fijxycoal.
com/) went online. The industry e-commerce platform is the e-banking service we introduced to meet enterprise
customers' demand for online trading and the exchange center's demand for capital monitoring.

In January 2010 Beijing, together with China Beijing Environment Exchange, the Bank introduced the first low-carbon
theme credit card in China — China low-carbon credit card. This was a new step for the Chinese banking industry to deal
with global climate change and implement strategies for energy conversation and emission reduction. This was also a
concrete step for Chinese consumers to experience low-carbon lifestyle — indicating that the high-end credit card users
in China are starting to embrace green consumption and low-carbon lifestyle.

In February 2010, the award ceremony of the 6th "China Baosteel Environmental Prize" was held at the Great Hall of the
People in Beijing. The Bank, with the outstanding efforts in the sustainable finance and green loans areas, was awarded
the "China Baosteel Environmental Outstanding Award", becoming the first financial institution to win this award.

In February 2010 Fuzhou, the Bank signed strategic partnership agreement with Fujian SME Credit Re-guarantee Co.
Ltd. According to the agreement, the Bank would provide the SME Credit Re-guarantee Co. up to RMB2 billion revolving
credits and start a comprehensive partnership with Fujian SME Credit Re-guarantee Company to help SMEs secure
financing. The two parties would jointly explore new SME financing guarantee models to resolve the bottleneck and
manage credit risks — helping SMEs in the West Bank of the Strait region achieve rapid and healthy growth.

In February 2010, Mr. Li Renjie, President of the Bank was invited to have exchanges with Ms. Karin Finkelston, Director,
EAP of IFC, on topics including enhancing banks' innovation capacity in developing sustainable financial products and
cooperation on financing for Equator Principles Financial Institution projects.

In February 2010, Mr. Hua Bing, General Manager of the Bank's Legal and Compliance Department, was invited to
deliver the key note speech to introduce the Bank's experience regarding Equator Principles at the "Risk Management
and Commercial Innovation to Pursue Sustainable Development for the Banking Industry" seminar, co-hosted by CBRC
and IFC.

In March 2010, the Bank first introduced the client side service for the agent payment system in China, providing strong
support for numerous town and village banks to break the payment settlement bottleneck to offer complete financial
services. The expansion of this service will help expand financial service networks in the rural areas and accelerate
product and service innovations for the rural market, thereby laying the solid foundation to continuously increase rural
residents' income.

In March 2010, Mr. Hua Bing, General Manager of the Bank's Legal and Compliance Department, was invited to the



opening ceremony of the "2010 China Business News — Love of Green" event and the "China Business News Summit
Roundtable", both organized by China Business News. He also did a special interview with China Business News.

At 8:30pm on March 27, 2010, the Bank's HQs, over 500 branches and over 20,000 employees nationwide participated
in the "Earth Hour" environmental protection event. Lights in all buildings, offices and billboards at all locations were
turned off simultaneously. This simple and direct action highlighted its commitment to energy conservation/emission
reduction and low-carbon lifestyle.

In March 2010, the Bank was invited to participate in Party School of the CPC Central Committee Strategy Research
Institute's survey regarding "low-carbon finance and China's strategic transition study".

In March 2010, to implement government policies to support SMEs and private economies, the Bank introduced "Xing Ye
Tong", the first comprehensive financial solution in China tailor-designed for self-employed business owners, proprietary
businesses, partnership companies and other private "growing enterprises". The solution covered a comprehensive set
of financial solutions for growth companies, including loans, payment settlement, personal asset management and VIP
services, to help growth companies setup a scientific financial plan to achieve growth in both wealth and quality of life.

On 17 Apr 2010, Mr. Tang Bin, the Bank's Director and Board Secretary, was invited to deliver the keynote speech
"Turning green into gold: promoting sustainable development through financial innovation — Industrial Bank's case
studies" at the "10th Anniversary of the Tsinghua University — the Chinese University of Hong Kong finance MBA
program" event.

In Apr 2010, the Bank signed strategic partnership agreement with the Taiwan Investment and Business Association
("Taiwan Association") in Fujian province. This was the first of its kind between a national commercial bank and a
provincial Taiwan Association, and it was another major measure to provide financial support to the "two advanced
areas" in the West Bank of the Strait region.

In May 2010, Mr. Tang Bin, the Bank's Director and Board Secretary, was invited to deliver a keynote speech on the
Bank's practices in the Equator Principles and social responsibilities areas at the "Capital Market Innovation Forum"
event organized by the Shanghai Securities Exchanges.

In May 2010, one year after the State Council issued the "Opinions on supporting Fujian province to accelerate the
development of the West Bank of the Strait economic zone", the Bank hosted a news conference in Fuzhou and
announced the "Opinions on further integrating with and servicing the development of the West Bank of the Strait",
which included the "RMB100 billion Plan" and "6 major projects”, to position itself as a key force to fully integrate with
and service the quantum-leap development of the West Bank of the Strait region.

In May 2010, the Bank hosted the contract-signing ceremony in Yantai for the comprehensive strategic partnership
agreement with the Evergrowing Bank (including the branch interchange and VIP portal cooperation agreements). The
Bank's Vice President Mr. Jiang Yunming and Evergrowing Bank's Vice President Mr. Song Hengji signed the agreement
on behalf of the two sides.

In May 2010, Mr. Hua Bing, General Manager of the Bank's Legal and Compliance Department, was invited to attend
CBRC Fujian branch's interactive regulation forum in Nanning. He shared the Bank’s experiences in the Equator
Principles and sustainable finance areas with CBRC representatives from all over China.

In May 2010, the Bank was invited to send representatives to participate in WWF's African study tours, learning about
the environmental and social risk management systems of relevant countries and advanced international experience in
review and approval of project environmental and social risk assessment.

In June 2010, the Bank announced the result of the stock follow-on offerings — the offerings were 99.25% subscribed,
which was the highest ratio in the A-share market since 2008. The offerings were a major success.

In June 2010, the Bank launched the "Open Sesame" plan to help SMEs grow and pursue stock market listing. The plan
provides an integrated "one-stop-shop" solution with comprehensive, diversified, convenient and secure services to help
SMEs grow.

In June 2010, Mr. Kang Yukun, Vice President of the Bank, was invited to have exchanges with Mr. Paul Smith, Group
Chief Risk Officer of Standard Bank of South Africa concerning the development of environmental and social risk
management systems for banks and reached consensus on the adoption of the Equator Principles in emerging market
countries.
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M In June 2010, Mr. Hua Bing, General Manager of the Bank's Legal and Compliance Department, was invited to attend the
annual Equator Principles conference and the annual learning conferences held by IFC in the US.

M In July 2010, Hang Seng Indexes Company Limited. announced "Hang Seng Corporate Sustainability Index Series”.
Through its consistent efforts and outstanding performance, the Bank was included in two indexes — the "Hang Seng
(China A) Corporate Sustainability Index” and the "Hang Seng (Mainland and Hk) Corporate Sustainability Index". In
the"Hang Seng (China A) Corporate Sustainability Index”, its weighting was the second largest at 10.32%.

M In August 2010, Mr. Tang Bin, the Bank's Director and Board Secretary, was invited to attend the "2010 China Banker
Forum — Banking Industry Transitions in Post-Financial Crisis Era and 2010 China Commercial Bank Competitiveness
Report Announcement" event hosted by the "Bankers" magazine. He delivered the keynote speech titled "Green concept
and banks' business model innovations".

M In August 2010, the Bank held the bank-wide legal and compliance training classes in Xi'an. Its Vice President Mr. Kang
Yukun gave an important speech, and an in-depth discussion was carried out among colleagues from the HQs and
branches regarding hot topics in the compliance and sustainable development areas.

H In September 2010, the "Directors & Boards" magazine published an article titled "Sustainable finance: Industrial Bank's
commercial logics", detailing the magazine's interviews with our Chairman, Mr. Gao Jianping, and other key management
team members. The article also introduced our innovations in the sustainable finance concept and business models.

H In September 2010, Mr. Li Renjie, President of the Bank, was invited to attend the Global Finance Summit during the 6th
Northeast Asia Expo, and he gave a keynote speech on the Bank’s experience in implementing the Equator Principles
and developing green finance.

H In September 2010, Mr. Li Renjie, President of the Bank, gave a speech at the First Global Low-carbon Finance Summit
Forum and accepted the special interview by the 21st Century Business Herald newspaper. During the interview, he
introduced the Bank's experience and practices in the green finance and low-carbon finance areas.

M In September 9-10 2010, the Bank was invited to attend the training workshop on sustainable banking jointly organized
by the Policy Research Center for Environment and Economy, Ministry of Environmental Protection and Sichuan Banking
Regulatory Commission, and share our experience.

H In September 2010, the Bank won the "Best Social Responsibility Award in the Banking and Insurance Industry" co-
sponsored by Rankins CSR Ratings, Hexun and DNV. The Bank was also invited to share its practical experiences in
implementing the Equator Principles at the roundtable discussions.

M In October 2010, the Bank organized the "2010 Interbank Platform Cooperation Forum and the Strategy Seminar for
Sustainable Development of Chinese Commercial Banks". Surrounding the theme of commercial banks' sustainable
development, the event allowed participants to share their experiments and experiences in building sustainable finance
as well as to analyze the environment and trend of the commercial banking industry in the post-financial crisis era so as
to promote the sustainable development of China's banking industry.

M In November 2010, the Bank held the contract-signing ceremony for the strategic partnership agreement with China
Unicom in Fuzhou. Mr. Li Renjie, President of the Bank, Mr. Chen Dekang and Mr. Lin Zhangyi, Vice Presidents of the
Bank, as well as China Unicom's COO Mr. Lu Yimin and EVP Mr. Jiang Zhengxin attended the ceremony. This event
indicated that the two sides' partnership entered a brand new phase.

M In November 2010, Mr. Tang Bin, the Bank's Director and Board Secretary, was invited to attend the "Global Sustainable
Development Leaders Summit 2010" and gave a keynote speech on the Bank's experiences in practicing sustainable
finance.

W Mr. Hua Bing, General Manager of the Bank's Legal and Compliance Department, was elected as a member of GRI'
related party committee. He is the committee's only member from Asian financial institutions. He was also invited to come
to Beijing in November 2010 to attend the first China GRI conference.

M In November 2010, Mr. Hua Bing, General Manager of the Bank's Legal and Compliance Department, was invited to
attend the "China-Overseas Green Loans Experience Exchange Conference" held by CBRC, and he introduced the
Bank’s practices and experiments in the sustainable finance area.



B In December 2010, the Bank was invited to attend the series of meetings of the "Equator Principles' 5-year Strategic
Planning Forum" held by the Equator Principles Association in Beijing.

B In November-December 2010, the Bank chose a number of key branches to carry out the "Anniversary review of the
implementation of the Equator Principles" and comprehensively reviewed the status of the Bank's implementation work.

W In December 2010, the Bank signed partnership agreement with Fujian Province' Science and Technology Bureau in
Fuzhou to jointly develop financial technologies and their industrialization platform to promote financial innovations and
integration with technology innovations so as to support SMEs' growth in Fujian Province. According to the agreement,
the Bank would use a number of comprehensive financial solutions (e.g. aggregate financing and credits, "Xing Ye Open
Sesame" program, etc.) to provide priority support to science parks, technology companies and projects recommended
by the Science and Technology Bureau. Through its efforts, the Bank aim to actively promote the commercialization of
scientific research results and patents to promote the sustainable growth of the high-tech industry.

Industrial Bank in the Eyes

of the Public (2010)

Jan 2010

On 15 Jan, 2010, the “National Enterprise Environmental Excellence Award” was awarded to the Bank by China
Environment News to recognize its efforts and achievements in environmental protection, green credit and sustainable

finance.
Feb 2010

On 2 Feb, 2010, the Bank won the “China Baosteel Environmental Excellence Award” in the appraisal of the sixth “China

Baosteel Environment Award”, becoming the only financial institution to receive this award.
Mar 2010

In Mar 2010, the Bank was awarded with “Category A Bank in Cashier Business Appraisal of Financial Institutions in Fujian
Province” by PBOC Fuzhou Branch.

Apr 2010

In Apr 2010, the Bank was nominated for “Emerging Markets Sustainable Bank of the Year (Asia)" in the selection activity
of "FT Sustainable Banking Award 2010" jointly held by the Financial Times (UK) and International Finance Corporation (IFC)
again. The Bank is the only bank in China to have been nominated in the Sustainable Banking Awards for four consecutive
years and to have been successful on two occasions, “Asian Sustainable Bank of the Year Award” and "Emerging Markets
Sustainable Bank of the Year (Asia)".
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May 2010

In May 2010, the low-carbon credit card of the Bank was awarded as “Top 10 Most Influential Franchises in the Sector” at
2010 The 1st Low-carbon Summit & Ceremony of Low-carbon consumption-China Influence.

In May 2010, according to the latest 2010 rankings of the world's Top 500 companies as compiled by the authoritative
publication, the Financial Times, Industrial Bank ranked No. 282, making it into the top 300 with a total market cap of USD
27.044 billion, representing an increase of more than USD 10 billion over the previous year. This year's rank represents
a climb of 10 places compared to the year before. Among the 23 Chinese Mainland enterprises entering the rankings, IB
came 15th.

In May 2010, the Bank was awarded with “Best Board of Directors” among 2010 Chinese listed companies by the Board of

Directors magazine.

On 19 May, 2010, the Bank was ranked No. 4 in "2010 Top 100 Chinese Listed Companies in Corporate Governance",
jointly issued by Protiviti and the Corporate Governance Rearch Center of Insitute of World Ecnomoics & Politics, Chinese
Academy of Social Sciences, on the Top 10 list for straigtht 2 years.

On 29 May, 2010, with its sustainable and strong business performance and fruitful investor relations management, the
Bank had the honor of being named as the “Favorite Publicly Listed Company among Investors in China's Securities Market
over the Last 20 Years” during the “Most Influential Series Appraisals of China's Securities Market Over 20 Years” , jointly
sponsored by China Center for Market Value Management in association with the Big 4 securities news, financial research
insitiutions with top 4 domestic universities, sipf.com.cn and the securities news channel of CCTV etc.

Jun 2010

On 20 Jun, 2010, the Bank was awarded the No.1 prize in the category of “best listed companies for their contribution to
social responsibility” in the 5th Chinese Securities Journal Cup - “Top 10 Listed Companies for Competitiveness and Public
Credibility”, and Mr. Tang Bin, the Bank’s Director and Board Secretary, was named as the “Best BOD Secretary”.

Jul 2010

On 15 Jul, 2010, Hang Seng Indexes Company Limited announced consitutent stock list of the “Hang Seng Corporate
Sustainability Index Series". Industrial Bank was successfully listed in both the “Hang Seng (China A) Corporate
Sustainability Index” and “Hang Seng (Mainland and HK) Corporate Sustainability Index”.

In Jul 2010, the low-carbon credit card of the Bank was awarded with the “Most Valuable Credit Card” at “2010 China Credit
Card Summit Forum & Tencent Credit Card Evaluation Report Release Ceremony”, sponsored with Tencent in association
with China Banking Research Center of the Central University of Finance and Economics.

Aug 2010

In Aug 2010, the Bank was named as “2010 Excellent Insitution in IT Application in Fujian” by Fujian IT Bureau, and its
availability alert platform named as “2010 Outstanding Solution in Corporate IT Automation in Fujian”.

Sep 2010
In Sep 2010, the Bank was awarded with 2009 “Envrionmental Information Disclosure” by 9 domestic NGOs.

On 16 Sep, 2010, the Bank was awarded with “Best Socical Responsibility Report in Finance and Insurance Industry”,
jointly issued by Rankins CSR Ratings, Hexun.com and Det Norske Veritas (DNV).

In Sep 2010, the Bank and its green credit products were awarded with “China Top 50 Green Companies” and “China Top
10 Green Products” by Business Watch.



On 20 Sep, 2010, the Bank was awarded with “2010 Best Board of Directors among Chinese Companies Listed on the
Mainboard” and “2010 Best Social Responsibilities Board of Directors among Public Chinese Companies”, and Mr. Tang
Bin, the Bank's Director and Board Secretary, was named as “2010 Best BOD Secretary among Public Chinese Companies”
at “The 3rd Best BOD Appraisal for Public Chinese Companies” by Money Weekly.

In Sep 2010, the Bank was rewarded with “2009 Best Bank for Technology Application in China” in the appraisal of “Best

Banks in China” organized by the Economic Observer newspaper.
Oct 2010

On 26, 2010, the low-carbon credit card of the Bank was awarded with “China's Best Brand Building Case” at “2010 China
Brand Value Management Forum” & “The 6th China's Best Brand Building Case” Ceremony, jointly sponsored by the 21st
Century Buisness Herald and Interbrand, the world's largest comprehensive brand consulting firm.

On 30 Oct, 2010, the Bank was honored with the “Best Corporate Governance for a Financial Institution” award, in the
selection and appraisal by the “Corporate Governance Index Release and Forum” organized by the Center for the Study of
Corporate Governance of Nankai University.

Nov 2010

In Nov 2010, the E-banking business of the Bank was awarded with the “Best E-banking Service” in the “Excellent Finance
and Securities Websites Appraisal in China”, sponsored by the Securities Times.

In Nov 2010, the Mobile Banking business of the Bank, with the perfect functions and outstanding user experience, was
awarded with "2010 Best Mobile Banking" in “2010 China’s Most Respected Bank & Best Retail Bank Appraisal” sponsered
by the Money Weekly.

In Nov 2010, the Bank was awared with “2010 Sina Golden Unicorn Best Social Responsibility Bank” as organized and
appraised by Sina.com.

In Nov 2010, the Awards Ceremony of the 5th Appraisal of China's Investor Relations sponsored by the China Listed
Company Investor Relations Management Research Center was held in Nanjing. Industrial Bank was the “Runner-up in
the Top 100 Chinese A Share Listed Companies for Investor Relations” for a second time, and Mr. Gao Jianping, Chairman
of the Bank was awarded with the “Best Chairman”, while Mr. Tang Bin, the Bank’s Director and Board Secretary, was
awarded with the “Best Execution”. During the appraisal, the Bank was also honored with other awards such as “Social
Responsibility Contribution” and “Innnovation in Investor Relations”.

Dec 2010

In Dec 2010, the Bank won the Best Corporate Citizen Prize in the Seventh Appraisal of China's Best Corporate Citizen
sponsored by the 21st Century Business Herald. It is the fourth time that IB has been hornored with the Award since 2007.

In Dec 2010, the internet banking of the Bank, with its perfert functions and outstanding user experience, was awarded with
2010 China's Best Internet Banking in "2010 Publicity of Secure Internet Banking" held by the China Finance Certification
Center (CFCA).

In Dec 2010, the Bank was conferred with the title of “2010 Low-carbon Pioneer Enterprise” in the appraisal jointly held by
the Institute for Urban and Environmental Studies of the Chinese Academy of Social Sciences and 21st Century Business
Herald, and the Bank was also covered in the “Report on Low-carbon Development of Chinese Enterprises” as a low-

carbon case.

In Dec 2010, Mr. Lu Zhengwei, Chief Economist at Treasury Operations Center of the Bank was named as Top 5 Analysts
in China in the Financial Value Ranking by China Business News.
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In Dec 2010, the Bank was awarded with 2010 Asia Most Profitable Bank, becoming one of the top 10 Asian commercial
bank s in overall competitiveness, at "The 5th 21st Century Asia Finance Annual Meeting & 2010 Asian Banks
Competitiveness Ranking Research Report Release Ceremony".

In Dec 2010, the internet banking of the Bank, with its strong innovation and outstanding user experience, was awarded
with “2010 Best Innovative Services” in the 2010 China's Internet Banking Testing held by Hexun.com. Earlier in the year,
the E-banking was awarded with “2010 Best E-banking Service” by the Securities Times.

In Dec 2010, the Bank was awarded with 2010 Top 5 Financial Insitutions with the Best Forecast & Wealth Management
Bank of the Year in China Business News Financial Value Ranking(CFV).

In Dec 2010, the appraisal result of the “Golden Dragon Prize”— the 2009-2010 gold medal list of Chinese financial
institutions organized jointly by the Financial Times and the Chinese Academy of Social Sciences was revealed in Beijing.
Industrial Bank won the “Best Treasury Operations of the Year” award.

In 2010, 23 outlets of the Bank won “2010 Model Units for Civilized and Standardized Services in Chinese Banking
Industry”.

Jan 2011

In Jan 2011, the Bank won “Excellent Organization of Expo Financial Service in Chinese Banking Industry”.

In Jan 2011, the Bank won “2010 Greenest Bank” in the appraisal of Golden Cicada award by the Huaxia Times.

In Jan 2011, the Bank won the first “People's Public Company Social Responsible Award” issued by the People.com.cn.

In Jan 2011, the Bank was included in 2010 The 3rd China Listed SOEs Social Repnsibility Leaguetable by the Southern
Weekend, for straight 3 years since 2008.

In Jan 2011, the Bank was awarded with "Shanghai Gold Exchange 2010 Excellent Member", “Shanghai Gold Exchange
2010 Gold Trading Award” and “Shanghai Gold Exchange 2010 Silver Trading Award” etc.

In Jan 2011, the Customer Service Center of the Bank was awarded with Best Service in 2010 Excellent Customer Service
Center Appraisal in Chinese Banking Industry organized by CBA.

Feb 2011

In Feb 2011, the Bank was awarded with 2010 Interbank RMB Market Most Influential award and Best Derivative Trading
award by the National Interbank Funding Center.

In Feb 2011, “CIB Sesame Flowers” of the Bank was named as "2010 Banking Financial Insitutions Special SME Financial
Products" by CBRC.

In Feb 2011, CBRC awarded Mr. Wang Liangjie, Deputy General Manager of Small Enterprises Department of the Bank,
with “2010 Banking Financial Insitutions Small Enterprises Financial Servicies Excellent Individual”.

In Feb 2011, the Bank was awarded as the Best Technology Market Maker, Best Member and Excellent Member for Spot
Trading on interbank FX market in 2010.

In Feb 2011, the Precious Metals Trading System of the Bank won the 3rd place in 2010 Shanghai Financial Innovation
Accomplishments award by Shanghai municipal government.



Branches at a Glance :

Fuzhou Branch:

Hualin Outlet was awarded with National Banking Industry Best Service Model Unit in 2010.

Fuzhou Branch Outlet and Changle Outlet won Fujian Banking Industry Best Service Model Unit in 2010.

Xiamen Branch:

Xiang'an Outlet and Xinglin Outlet won the 2010-2012 Xiamen Youth Civilization Unit award.

Huli Outlet was awarded with 2009 Xiamen Outstanding Group in Financing Work by Xiamen municipal government.
Xiangyu Outlet and Lvling Outlet won 2010 municipal Women Civiliazation Unit award.

Songbai Outlet and Xingang Outlet were awarded with Fujian 2009-2011 Civilization Work Model Unit.

Quanzhou Branch:

Quanzhou Branch Outlet and the other unit were awarded as Model Unit for the 6th “Creating Civilization Industry to Build
a Harmonious Haixi".

Nanping Branch:
Nanping Branch was awarded with Nanping Hope Project “Love” award.
Shanghai Branch:

Secretariat of General Department of the Branch won Excellent Unit in Expo Publicity Work in the appraisal of excellent
units and individuals in Expo work within Shanghai finance system, organized by CCP Shanghai Finance Work Committee
and Shanghai Finance Service Office.

Shanghai Branch won the 1st place in Expo technology work contest in Shanghai banking industry issued by PBOC
Shanghai Branch.

IT Department of Shanghai Branch won Shanghai Finance System Excellent Unit for Expo Service Work by Shanghai
Expo Finance Service Office.

Gu Chunrong, General Manager of IT, Shanghai Branch, was jointly awarded with “2010 Excellent CIO in Shanghai”
by Shanghai Municipal Ecnomic and Infomatization Commission, Shanghai Science and Technology Commission and
Shanghai Municipal SASAC.

Zhou Min and Yan Shanhua at Shanghai Branch won “Excellent Individual for Expo Labor Competition"award by Shanghai
Expo Finance Service Office.

Liu Bin at Shanghai Branch won “Excellent Individual for Technology Work Competition within Shanghai Banking
Industry’by PBOC Shanghai Head Office.

Changsha Branch:

Changsha Branch won the Most Accountable Wealth Management Institution in 2010 style of the year appraisal by Morning
News Weekly.

Changsha Branch Outlet, Sanxiang Outlet and Jiefang Road Outlet won Hunan Banking Industry Civilization Service Model
Outlet.

Nanjing Branch:

Nanjing Branch won Civilization Service Responsibility award in the service satification survey of banks in Nanjing for
2008-2009 from Xinhua Daily, Nanjing Morning News,Nanjing.gov.cn and Jiangsu Branch of Social Survey Institute of
China.

Nanjing Branch won the first place in 2009 financial statistics work appraisal for Jiangsu Provincial Financial Insitutions; Liu
Hua at the Branch won Excellent Individual in 2010 financial statistics work for Jiangsu Provincial Financial Insitution.

Nanjing Branch won Excellent Unit in 2009 Jiangsu Provincial Housing Provident Fund Loan Work.

Nanjing Branch was awarded with the Best Gold & FX Trading Service Bank in 2009 China Nanjing Commercial Value
Ranking by Nanjing Daily.
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Security Department of the Branch was awarded with Excellent Unit in 2009 Internal Security Work by Nanjing Municipal
Public Security Bureau.

Nanjing Branch won Excellent Unit for Pension Business Management among enterprises directly controlled by the
Province in 2009.

Nanjing Branch won Excellent Unit for 2007-2009 Jiangsu Spiritual Civiliation Construction Work.
Jinan Branch:
Jinan Branch was awarded with “Good Branch—Risk Control’award by Modern Bankers.

Jinan Branch won Shandong Top 10 Wealth Management Brand in word of mouth appraisal for financial industry in
Shandong.

Shenyang Branch:

Shenyang Branch was awarded as Shenyang Top 100 Taxpayer by Shenyang City and AAA Taxpayer by Shenyang
National/Local Tax Authority.

Chengdu Branch:
Chengdu Branch won Grade A in offsite anti-money laundering evalution by PBOC Chengdu Branch.

Payment and settlement word of Chengdu Branch won No.1 in Payment and Settlement Appraisal Ranking in Sichuan by
PBOC Chengdu Branch.

Chengdu Branch won the Best Outlet of the Year and also the first place in the 6th China (Chengdu) Finance Appraisal.

Mozigiao Outlet and Jinniu Outlet won 2010 National Banking Industry Civilized and Standardized Service Model Outlet by
CBA.

Zhengzhou Branch:

Zhengzhou Branch was awarded with 2010 Most Socially Responsible Bank in Henan and 2010 Best Low-carbon Best in
Central China by mainstream press in Henan.

Hefei Branch:

Hefei Branch was awarded with 2009 Finance Work Excellent Service by the People's Government of Anhui Province.
Hefei Branch won Excellent Unit for Bank-Enterprise Activities in 2009.

Hefei Branch won Risk Control award in the “Best Branch” appraisal organized by PBOC and Modern Bankers.

Hefei Branch Outlet won 2009 Youth Civilization by the provincial Youth League Committee.

Qingdao Branch:

Security work of Qingdao Branch has been recognized by Qingdao Public Security Bureau. In 2010, Security Department
of the Branch won Group Third Class Merit, and one collegue won Individual Third Class Merit for once, and the other two
collegues won Individual Excellence for once.

Harbin Branch:
Harbin Branch won the Best Training & Promotion Insititution by Helongjiang Banking Association.
Hohhot Branch:

In 2010, the Branch has won Consumer Reliable Unit in Inner Mongolia, Gold Metal for Word of Mouth in Inner Mongolia,
2010 National Quality Month User Satificatory Unit, No.1 in the Most Satisfactory Joint-stock Banks recognized by Hohhot
residents for 2010, and 2nd place in Personal Banking of Joint-stock Banks, and 3rd place in Wealth Management Banking.

Changchun Branch:

During the appraisal of Most Satisfactory Bank in Jilin organized by East Asia Economy and Trade News, Changchun
Branch won the Most Innovative Bank in Service, and the low-carbon credit card won “Most Charitable Credit Card”, and
“Tiantian Wanlibao” won the Most Satisfactory Wealth Management Product in Jinlin. On Jilin Finance Ranking organized
by the Evening News, Changchun Branch won the Most Special Bank in Jilin, while“Tiantian Wanlibao”and low-carbon
credit card won the Most Innovative Bank Wealth Management Product and Most Innovative Credit Card respectively, and
the mortgage wealth management account won the Most Popular Personal Loan Product.



Appendix: Selected Links for News on Sustainable Development

l Economic Daily: Green Finance of Industrial Bank
Formed 3 Pillar Framework to Reap Golden Benefits
(http://finance.ce.cn/rolling/201012/10/
t20101210_16480776.shtml)

M 21st Century Business Herald: Green Finance Market to
Boom in 2 or 3 Years
(http://www.21cbh.com/HTML/2010-9-21/
xNMDAwWMDES5ODYxNg.html)

M 21st Century Business Herald: Industrial Bank Explores
Green Finance with “Carbon Gold” Roadmap Supported
by 3 Pillars
(http://finance.eastmoney.com/
news/1354,2010053177275315.html)

M China Business News: Gao Jianping, Chairman of
Industrial Bank: Green Concept Supports Sustainable
Development
(http://stock.hexun.com/2010-05-26/123799845.html)

M Financial News: Green for Golden—Industrial Bank
Explores Sustainable Development with Comprehensive
Green Finance
(http://news.hexun.com/2010-09-13/124876652.html)

M Financial News: Innovator in Low-carbon Financial
Services
(http://www.financialnews.com.cn/yh/txt/2010-05/24/
content_287498.htm)

M Financial News: Let Green Concept Grow—Small and
Medium-sized Banks Committed to Practicing Low-
carbon Finance
(http://www.financialnews.com.cn/yh/txt/2010-05/22/
content_287407.htm)

M Financial News: Banks Can Contribute a Lot to Green
Consumption—Why the Low-carbon Credit Card of
Industrial Bank is Hot
(http://www.financialnews.com.cn/yh/txt/2010-11/16/
content_324194.htm)

M Board of Directors: Sustainable Finance: Business
Philosophy of Industrial Bank
(http://finance.ifeng.com/bank/zzyh/20100915/2622857.
shtml)

M Business Weekly: Green Leverage Stimulates Industrial
Bank
(http://finance.jrj.com.cn/biz/2010/08/1016537911549.
shtml)

M International Finance News: Industrial Bank: the Green
Flag Bearer of China’s Financial Industry
(http://finance.ifeng.com/bank/zzyh/20100826/2553731.
shtml)

B Modern Bankers: Pioneer of China’s Green Finance
(http://finance.sina.com.cn/leadership/
mroll/20100518/17567958590.shtml)

M China Bankers: Green Concept Leads the Development
of Low-carbon Finance—Interview with Gao Jianping,
Chairman of Industrial Bank
(http://www.chinafinancialyst.com/Html/High-end %20
interviews/10102114271019644.html)

H Securities News: Low-carbon Credit Card of Industrial Bank
Creates Green Consumption Era
(http://finance.qq.com/a/20100315/000288.htm)

B Money Weekly: Green Concept Generates Sustainable
Development
(http://finance.sina.com.cn/roll/20100712/05228273488.
shtml)

B China Enterprise News: Industrial Banks Promotes Low-
carbon for Sustainable Development
(http://news.zgjrw.com/News/201048/
bankchina/647427647210.shtml)

B Time Weekly: Li Renjie, President of Industrial Bank: From
Green to Gold
(http://stock.jrj.com.cn/2010/02/0408256926620.shtml)

Bl Shenzhen Business News: Industrial Bank Disburse the First
Equator Principles Loan in Shenzhen
(http://yndt.bank.cnfol.com/100415/137,1410,7538224,00.
shtml)

B Energy magazine: Industrial Bank Might Become the
Leader in Green Finance Given its Commitment to Equator
Principles
(http://green.sohu.com/20100610/n272702800.shtml)

B Investors News: Industrial Bank: From Green to Gold
(http://stock.hexun.com/2010-01-03/122230144 .html)

M Xinhua Net: Industrial Bank Release the First Sustainable
Development Report in China’s Banking Industry
(http://news.xinhuanet.com/fortune/2010-03/10/
content_13140856.htm)

B Xinhua Net: Green Loan of Industrial Bank: Strong Carbon
Emission Reduction Benefits
(http://news.163.com/10/0406/14/63JITS2S000146BC.html)

B Xinhua Net: Industrial Bank Included in "Hang Seng
Corporate Sustainability Index Series”
(http://haixi.cnfol.com/100802/417,1940,8134010,00.shtml)

Bl Shanghai Finance: Case Study on Industrial Bank: Carbon
Finance Development in China
(http://www.gikan.com.cn/Article/shjr/shjr201008/
shjr20100808.html)

B Shanxi News: Industrial Bank Supports SME Development
(http://news.qq.com/a/20100608/000479.html)

M Henan Business News: Industrial Bank Helps SME Growth
Through “Sesame Flowers”
(http://news.163.com/10/0622/04/690NR54900014AED.
html)

B Southern Metropolis Daily: Guangzhou Branch of Industrial
Bank Disburses 20% of Loans to SMEs
(http://finance.sina.com.cn/roll/20100517/08217946355.
shtml)
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